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BACKGROUND

History
The Law Enforcement Bargaining Unit was created in 1987 by the Nebraska Legislature under

Neb. Rev. Stat. § 81-1373(1)(g) (Reissue 2008). As one of twelve bargaining units established
for the purpose of “implementing the state employees’ right to organize for the purpose of
collective bargaining,” the Law Enforcement Bargaining Unit is:

“[CJomposed of employees holding powers of arrest, including Nebraska State Patrol
officers and sergeants, conservation officers, fire marshal personnel, and similar classes.
Sergeants, investigators, and patrol officers employed by the Nebraska State Patrol as
authorized in section 81-2004 shall be presumed to have a community of interest with
each other and shall be included in this bargaining unit notwithstanding any other
provision of law which may allow for the contrary[.]”

On January 4, 1991, the State Law Enforcement Bargaining Council (SLEBC) adopted its
constitution and bylaws, which declare:

“The purpose of the organization is to represent for purposes of collective bargaining
and employer/employee relations, all employees in the Law Enforcement Bargaining Unit
of the State of Nebraska. The Council shall further promote by all proper means the
material and intellectual welfare of its members.”

See Attachment A for the constitution and bylaws. SLEBC is a private organization that holds
itself out, at least in its recent Form 990 “Return of Organization Exempt From Income Tax”
filings with the IRS, as a 501(c)(5) tax-exempt corporation formed in 1988 and domiciled in
Nebraska. See Attachment B for 2009 IRS Form 990. However, SLEBC has not filed articles
of incorporation, or any other relevant information, with the Nebraska Secretary of State,
indicating its status as a legally formed corporation in the State of Nebraska. See Comment
Number 1 (Organization and Authority of SLEBC).

Prior to 1989, the State Troopers Association of Nebraska (STAN) was the “exclusive collective
bargaining agent” for the Law Enforcement Bargaining Unit. However, in 1989, SLEBC
replaced STAN as the “exclusive representative” of the Law Enforcement Bargaining Unit, for
purposes of negotiating biennial labor contracts with the State on behalf of designated law
enforcement personnel. Section 3.1.1 of the labor contract between the State of Nebraska and
the Law Enforcement Bargaining Unit negotiated for the period July 1, 1989, through June 30,
1991, states:

“The Employer, hereinafter referred to as the STATE, recognizes the State Law
Enforcement Bargaining Council, hereinafter referred to as the Council, as the exclusive
representative of all bargaining unit members in classifications as listed below for the
duration of this contract[.]”

SLEBC membership is comprised of the State Patrol officers and sergeants, Game and Parks
Commission conservation officers, and Fire Marshal personnel. STAN and SLEBC have always
been, as they continue to remain today, separate entities. Thus, STAN’s finances are not
included in this examination.
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Prior to January 2002, members of the Law Enforcement Bargaining Unit participated in the plan
coverages under the Nebraska State Insurance Program, which had been established some three
decades earlier to provide group life and health insurance coverage for State of Nebraska (State)
employees. During the mid-1990’s, however, SLEBC appears to have sought to create a
separate health insurance plan and coverage that would cover its members exclusively. Opting
out of the current State plans of coverage in favor of participating in a separate plan, it was
reasoned, would lower the cost of coverage for SLEBC’s members.

In November 1996, the Nebraska Department of Administrative Services (DAS) requested an
Attorney General’s opinion regarding, among other things, the legality of negotiating separate
health insurance coverages for SLEBC members. The Attorney General issued an informal
opinion in December 1996, stating, “The Chief Negotiator at DAS . . . has broad authority to
bargain with unions on the state’s behalf including the right to make changes in terms and
conditions of employment which might be otherwise provided by law.” The opinion continued:

“It necessarily follows that the Chief Negotiator has authority to bargain regarding the
nature of the health insurance coverages afforded those state employees in unions even
though the benefits ultimately afforded might not be consistent with the requirements of
other statutes such as the Nebraska State Insurance Program.”

The entire informal opinion from the Attorney General can be found in Attachment D.

The July 1, 2001, through June 30, 2003, labor contract between the State of Nebraska and the
Law Enforcement Bargaining Unit, Section 22.5, granted SLEBC the “option of withdrawing
from the State’s Health Insurance Program to purchase health insurance independently as a
separate group beginning January 1, 2002.” Section 22.6 of the same labor contract specified:

“Should SLEBC notify the State of its intent to withdraw from the State Health Insurance
Program, representatives from the State and SLEBC shall meet to finalize the
administrative details associated with such a departure, if necessary, no later than
October 1, 2001, for a January 1, 2002, departure.”

According to the current Chief Negotiator for the State, no documentation exists of any meeting
between the State and SLEBC representatives to finalize the administrative details associated
with the departure of SLEBC employees from the Nebraska State Insurance Program Plan
coverages.

The separate health insurance plan coverages for SLEBC members began on January 1, 2002.
The current Plan Document identifies the plan as the “State Law Enforcement Bargaining
Council Employee Health and Dental Plan” (plan). Currently, this plan is a self-funded group
health and dental plan administered by a Plan Sponsor. With a self-funded plan, the employer
directly assumes the major cost of health insurance for its employees. Some self-funded
programs bear the entire risk, while others insure against large claims by purchasing stop-loss
coverage. The plan includes coverage for medical, prescription drug, and dental services.
Though distinct from the group health and dental coverage, life and long-term disability
insurance, paid for entirely by the State, is also provided for SLEBC members. See Schedule A
for a history of benefits provided for the Law Enforcement Bargaining Unit members.
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SLEBC established and controls various bank accounts used to administer the health and dental
insurance plans and its other activities. The following SLEBC bank accounts were used to
administer the health and dental plans during the period tested. All of these bank accounts are
held at U.S. Bank and were subject to limited audit procedures.

Account Name

Purpose of Account

Health and Dental Insurance
Account

Account used for the administration of the health and dental plan. State and
employee health, dental, life, long-term disability, and vision premium
contributions are deposited into this account, along with reinsurance proceeds,
and retiree and COBRA premium contributions. Meritain had the authority to
pay claims and other administrative expenses directly from this account. Stop
Loss premiums are also paid from this account.

Health Insurance Management
Agency

Investment account for the health and dental plan. Securities are purchased,
held, or sold in this account, depending on the cash flow needs of the Health
and Dental Insurance Account.

Health Insurance Building

Account used for activity related to the SLEBC/STAN building located at 150
NW 40th Street. The majority of the funding in this account comes from
transfers in from the Health and Dental Insurance Account.

Health Insurance Administration

Account used to record administrative expenses of the Health and Dental plan.
The majority of the funding in this account comes from transfers in from the
Health and Dental Insurance Account.

Health Insurance Wellness

Account used for activity related to SLEBC’s Wellness Program. The
majority of the funding in this account comes from transfers in from the Health
and Dental Insurance Account.

The Plan Sponsor is identified in the Plan Document as SLEBC. Members of the SLEBC Board,
as of June 30, 2010, were as follows:

Office Name

President Brian Petersen
Vice President Adam Matzner
Treasurer Jeremy Strack
Secretary Jon Reeves
Bargaining Coordinator | Kurt Von Minden

Past SLEBC President’s from 2000 through 2010 are as follows:

Year President

2000 John Shelton
2001 | John Shelton
2002 Paul Hattan
2003 Michael Jahnke
2004 Michael Jahnke
2005 Jeff Ward

2006 | Glenn Elwell
2007 Glenn Elwell
2008 Thomas Meola
2009 Thomas Meola
2010 Brian Petersen

-3-
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Key employees, independent contractors, and associates of SLEBC include:

Name

Title

Dates of Employment

Sue Bell

Office Manager

unknown hire date - terminated in August 2010

Vincent (Vince) Valentino of
Vincent Valentino Law Office

SLEBC Legal Counsel

unknown hire date - terminated on May 14, 2010

Harvey Wiltsey

SLEBC Labor Negotiator and
Insurance Consultant

unknown hire date - terminated in July 2010

Keith Schmidt of Benefits
Consulting Group

Agent of Record

unknown hire date - terminated in July 2010

Meritain Health

SLEBC Third Party
Administrator

unknown hire date - contract not renewed as of
December 31, 2010

Gary Riggs of Waldron, Riggs,
& Lloyd CPA’s P.C.

Certified Public Accountant

Provided accounting services and issued audit report
through 2008, not used in 2010.

Maria Manning

Office Manager

hired in August 2010

Mike Boyle of Michael Boyle,
P.C,L.L.O.

SLEBC Legal Counsel

hired in May 2010

Dave Domina of Domina Law
Group P.C., L.L.O.

SLEBC Legal Counsel

hired in June 2010

Gary Young of Keating,
O’Gara, Nedved & Peter, P.C.,
L.L.O.

SLEBC Labor Negotiator and
Legal Counsel

hired in June 2010

Linie Humpal of The Benefit
Group, Inc.

SLEBC Third Party
Administrator and Agent of
Record

Agent of Record as of July 2010; Third Party
Administrator as of January 1, 2011

Mark Lynch of Blackman &
Associates, P.C.

Certified Public Accountant

Hired during 2010 to provide accounting services and
conduct annual audit for 2009

Claims Information

The plan covers eligible employees, spouses, and dependent children. The Auditor of Public
Accounts (APA) obtained a participant report from SLEBC, which was originally generated by
Meritain, as of July 30, 2010. The report listed, as well as summarized by category, employees,

retirees, COBRAs, and dependents.
maintain an active listing of covered participants.

This information was not audited, as SLEBC did not

See Comment Number 7 (Ineligible

Participants and Claim Payments). Per the report, the total number of participants, as of July 30,

2010, was 1,763.

July 30, 2010, SLEBC Participants by Type

Game & Parks
Employees

Dependents
1,262
72%

38 o

Fire Marshal
Employees
30
2%

State Patrol
Employees
398
22%

lReti rees &

Cobra
35
2%




On August 23, 2010, Mike Boyle provided the APA with an electronic data file created by
Meritain of the SLEBC claims paid between July 1, 2009, and June 30, 2010. The APA did not
perform audit procedures for the individual claims paid. Thus, the veracity of the Current
Procedural Terminology (CPT) codes, medical facilities, physicians, or the amounts charged
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were not audited or confirmed. See Comment Number 4.

From the claims file provided, below are charts of the number and dollar amounts of claims filed

EMPLOYEE HEALTH AND DENTAL FUNDS

and paid during the fiscal year ended June 30, 2010, based on the age of the plan participants:

July 1, 2009 Through June 30, 2010

Claims Filed per Age
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The average age of a Law Enforcement Bargaining Unit employee is 42.12 years.
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Claim Amounts Paid by Age
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Below is a summary of all claims paid by individual or dollar range for the fiscal year ended
June 30, 2010:

Number of
Households
with a Number Amount of
Premium Paid of Claims Age/Average
Employee/Spouse/Child (Note 1) Claims SLEBC Paid Age
Top 9 Largest $:
Employee 1 679 | $ 558,614.84 51.52
Employee 1 388 | $ 294,443.92 55.13
Employee 1 409 | $ 110,824.85 50.29
Employee 1 239 | $ 102,127.33 63.39
Child (Note 2) 203 |$ 80,755.27 1.07
Employee 1 166 |$ 69,887.97 59.95
Spouse (Note 2) 337 |$ 61,977.48 41.75
Child (Note 2) 88 |$ 58,916.89 15.07
Spouse 1 371 | $ 58,864.77 38.72
Subtotal Top 9 6 2,880 | $1,396,413.32
Other Claims by Range:
$20,000 to $49,999 15 4,706 | $1,004,101.62 43.82
$10,000 to $19,999 29 5987 |$ 977,763.88 38.92
$5,000 to $9,999 34 5739 |$ 682,879.32 35.37
$1,000 to $4,999 133 15,940 |$ 971,981.20 28.66
Less than $1,000 280 9,512 |$ 278,177.11 25.20
Subtotal Other Claims 491 41,884 | $3,914,903.13
Households with No Claims 14 0 |$ 0 32.33
Subtotal No Claims 14 0 |$ 0
Total 511 44,764 | $5,311,316.45
| Average Claim Cost per Household |$ 10,393.97 |

Note (1): APA accumulated the total number of households who paid a premium. APA
included the household only one time, although some households have several individuals with
claims filed on the claims listing.

Note (2): These individuals were included in the count of households with a premium paid
under another member of the household.

There were 511 contributing households; therefore, each household averaged 8.49 office visits
per year, for an average cost of $534.40. Following are details of doctor office visits by CPT
code classifications for the period of July 1, 2009, to June 30, 2010. The minutes refer to the
amount of face-to-face time the physician spent with the patient and/or family. Included are the
number of visits as well as the total amount paid for each code.
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Office Visit by CPT Codes

Office Visit Office

Description New or Established Visits | Amount Paid
10 Min. New Patient (NP) 59 |$ 105531
20 Min. New Patient 260 |$ 14,430.89
30 Min. New Patient 169 |$ 15,764.00
45 Min. New Patient 65 |$ 8,767.39
60 Min. New Patient 4 |$ 588.65
5 Min. Established Patient (EP) 135 |$ 3,094.58
10 Min. Established Patient 660 |$ 20,801.58
15 Min. Established Patient 2,373 | $ 147,041.57
25 Min. Established Patient 587 |$ 58,139.28
40 Min. Established Patient 25 |$ 3,395.31
Total July 1, 2009 to June 30, 2010 4,337 | $ 273,078.56

New Patient (NP) Established Patient (EP)
Office Visits Office Visits
July 1, 2009 to June 30, 2010 July 1, 2009 to June 30, 2010
4 25
65 1% 59 587 1% 135

660

12%

l10%

169 427609

30% 0
® 10 Minutes =20 Minutes E5 Minutes ®10 Minutes
=30 Minutes ®45 Minutes = 15 Minutes ® 25 Minutes
® 60 Minutes ® 40 Minutes
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DOLLAR AMOUNT PAID BY OFFICE VISIT CPT CODE
July 1, 2009 to June 30, 2010
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Premium and Plan Information

Because the plans and coverage are self-funded, SLEBC, as the Plan Sponsor, is responsible for
setting appropriate premiums to ensure that claims and any administrative expenses will be
covered. The premiums charged to members of the Law Enforcement Bargaining Unit are paid
by both the State and the members themselves. As noted in Schedule A, the State pays 79% of
the cost of the premium chosen by the employee, and the employee pays the remaining portion.
This is the same percentage, 79% of the cost of the premium, that the State pays for all State
employees premiums per Neb. Rev. Stat. 8 84-1611 (Reissue 2008). Currently, SLEBC sets the
premiums based on calendar year. Premiums for health and dental insurance, effective
January 1, 2010, were as follows:

Total State Employee
Health Insurance Premium Share Share
Single $ 375.00 |$ 296.24 |$ 78.76
2/4 Party $ 925.00 |$ 730.76 |$ 194.24
Family $ 1,311.00 | $1,035.68 |$ 275.32

Total State Employee
Dental Insurance Premium Share Share
Single $ 2730 |$ 1600 |$ 11.30
Employee and Spouse $ 5356 |$ 2200 |$ 3156
Employee and Child(ren) | $ 7770 |$ 2200 |$ 55.70
Family $ 8400 |$ 28.00 |$ 56.00
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The State of Nebraska, as the employer, withholds the employee share of the premiums from
paychecks for active members. Monthly the State transfers the employee and employer amounts
withheld to a SLEBC bank account. See Comment Number 2 (Separate Bank Account). A
summary of the services covered under the health, prescription, and dental provisions of the plan
for calendar year 2010 is as follows:

Self-Insured Health Plan with Stop Loss PPO
Plan year: January 1, 2010 to December 31, 2010 In-Network | Out-of-Network
Plan/Lifetime Individual $3 million
Maximum
. Individual $400 $600
Annual Deductible Family $800 $1.200
Out-of-Pocket Individual $1,400 $4,000
Maximum Family $2,800 $6,400
0,
Office visit Copay/Coinsurance $20 copay then plan pays 100% 70% of usual and customary

after deductible

Annual Exam

Copay/Coinsurance

$20 copay then plan pays 100%; $400
calendar year maximum per covered
person and $800 calendar year
maximum per family

70% of usual and customary
after deductible; $400 calendar
year maximum per covered
person and $800 calendar year
maximum per family

Well baby exam

Copay/Coinsurance

$20 copay then plan pays 100%

70% of usual and customary
after deductible

Hospital ER

Copay/Coinsurance

$40 copay then plan pays 90%.

$50 copay, then 70% of usual
and customary

Inpatient hospital

Copay/Coinsurance

90% after deductible

70% of usual and customary
after deductible

Outpatient surgical
center

Copay/Coinsurance

90% after deductible

70% of usual and customary
after deductible

Mental health

Copay/Coinsurance

90% after deductible

70% of usual and customary
after deductible

Copay/Coinsurance

Prescription coverage Type of drug Retail (30-day supply) Mail Order (90-day supply)
Generic Member pays $5 Member pays $10
Member pays $30 plus 10%; plan Member pays $60 plus 10%;
Prescription Drug Preferred (Formulary) pays 90% plan pays 90%

Member pays $10 for Generic;

Specialty Member pays $30 plus 10% for N/A
Brand Name & plan pays 90%

Dental Coverage

Per Covered Person For all classes other than Class D —

per Calendar Year Orthodontia $1,000
Maximum Benefit Lifetime Maximum For Class D — Orthodontia (available
Amount per Covered Person for dependent children under age 19) $2,000

Lifetime Maximum For Class E — Tempomandibular Joint

per Covered Person Disfunction (TMJ) $2,000

Dental Percentage
Payable

Type of Service

Participating Providers

Non-Participating Providers

Class A Services —

Preventative 100% 100% of usual and customary
CB::;.Slf: B Services - 80% 80% of usual and customary
('\J/llgjssrc Services - 50% 50% of usual and customary
glretladeorS‘g;wces - 50% 50% of usual and customary
Class E Services — TMJ 50% 50% of usual and customary
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Plan Administration

Self-funded insurance plans generally contract with a third party to assist in providing
administrative services. SLEBC entered into such an administrative services agreement with
Meritain Health, Inc. (Meritain). Effective January 1, 2010, that agreement directs Meritain to
provide a variety of administrative services, including: drafting of plan documents and a
Summary Plan Description; receipting claims data and documentation from participants and
providers; processing claims according to plan documents and the Summary Plan Descriptions;
processing, issuing, and distributing checks from the claims payment account; procuring stop
loss proposals; and providing the plan with timely information to enable the filing of annual
reports.

The fees stipulated in the SLEBC service agreement with Meritain, as of January 1, 2010, were
as follows:

Per Employee

Service Per Month Fee
Medical Plan Administration Service Rate $ 12.95
Medical Plan Stop Loss Insurance Premium

Rate $ 80.36
COBRA/HIPAA Administrative Service Rate $ 1.05
Utilization Management (e.g., pre-certification

and medical necessity) Service Fixed Fee $ 2.65
Case Management Hourly Fee $130 per hour
Dental Plan Administration Service Rate $ 2.50
PPO Network Access Fee $ 4.65

The original agreement with Meritain was modified on February 12, 2010, replacing the
“Medical Plan Stop Loss Insurance Premium Rates” listed therein with the following:

Per Employee
Service Per Month Fee
Medical Plan Stop Loss Insurance
Premium Rate $ 9132
12% of Stop
Loss Insurance
Consulting Fee (Broker) Premiums

Stop loss insurance is a form of reinsurance for self-insured employers that limits the amount
they must pay for each participant’s health care (individual/specific limit) or for the total
expenses of the employer (group/aggregate limit). As noted above, SLEBC includes stop loss
insurance in its health plan. SLEBC’s stop loss insurance provider is HCC Life Insurance
Company; however, SLEBC pays its stop loss premiums directly to Meritain. Meritain is then
responsible for paying HCC Life Insurance Company. SLEBC maintains both
individual/specific and group/aggregate stop loss insurance coverage.

-10 -
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The provisions of the stop loss insurance coverages are as follows:

Individual/Specific Stop Loss Insurance

Covered Expenses

Medical and Prescription Drug Card

Specific Deductible in Each Contract Period per
Covered Person (1)

$ 85,000

Contract Basis

Covered Expenses Incurred from 1/1/2009
through 12/31/2010 and Paid from 1/1/2010
through 12/31/2010

Specific Lifetime Reimbursement Maximum per

Covered Person $ 2,915,000
Specific Percentage Reimbursable 100%
Monthly Specific Premium Rate per Covered Person $ 76.78*

(1) After the plan has paid $85,000 for a covered person, 100% of eligible expenses are reimbursable to
the plan. The plan pays the initial expense but is reimbursed for expenses over $85,000 for each

member.

Group/Aggregate Stop Loss Insurance

Covered Expenses

Medical and Prescription Drug Card

Minimum Annual Aggregate Deductible (2)

$ 6,636,450

Contract Basis

Covered Expenses Incurred from 1/1/2009
through 12/31/2010 and Paid from 1/1/2010
through 12/31/2010

Aggregate Reimbursement Maximum $ 1,000,000
Aggregate Percentage Reimbursable 100%
Monthly Aggregate Premium Rate per Covered Person $ 3.58*

The Benefit Group, Inc.).

2
reimbursable to the plan, up to $1,000,000.

After the plan has paid a total of $6,636,450 in medical and prescription claims, any other claims are

*  The $76.78 and the $3.58 rates total $80.36, the original rate from the January 1, 2010,

administrative services agreement.

SLEBC'’s agent of record, as of June 30, 2010, was Keith Schmidt, of the Benefits Consulting
Group in Omaha, Nebraska (not to be confused with SLEBC’s current third party administrator,
As agent of record, Keith Schmidt received the 12% broker
fee/commission on the stop loss insurance. According to Meritain, Keith Schmidt received the
following broker fee/commissions related to the SLEBC plan for fiscal year 2010:

Check Check
Vendor Name Date Amount
Benefits Consulting Group 7/28/2009 | $ 5,041.31
Benefits Consulting Group 8/18/2009 | $ 4,821.69
Benefits Consulting Group 9/17/2009 | $ 4,890.20
Benefits Consulting Group 10/15/2009 | $ 4,890.20
Benefits Consulting Group | 11/17/2009 | $ 4,920.14
Benefits Consulting Group 12/15/2009 | $ 4,830.32
Benefits Consulting Group 1/12/2010 | $ 5,295.64
Benefits Consulting Group 2/24/2010 | $ 5,304.64
Benefits Consulting Group 3/16/2010 | $ 5,217.94
Benefits Consulting Group 4/13/2010 | $ 5,293.68
Benefits Consulting Group 5/18/2010 | $ 5,282.72
Benefits Consulting Group 6/15/2010 | $ 5,184.08
Total $60,972.56

SLEBC also paid another individual, Harvey Wiltsey, a monthly health insurance administrative
fee of $1,250; however, no written contract or job description was prepared by SLEBC for the
services provided.

-11 -




STATE LAW ENFORCEMENT BARGAINING COUNCIL
EMPLOYEE HEALTH AND DENTAL FUNDS

EXIT CONFERENCE

An exit conference was held on February 9, 2011, with representatives of the State Law
Enforcement Bargaining Council to discuss the results of our examination. Those in attendance
on behalf of the State Law Enforcement Bargaining Council were:

NAME TITLE
Brian Petersen SLEBC President
Jeremy Strack SLEBC/STAN Treasurer
Maria Manning SLEBC/STAN Office Manager
Mike Boyle SLEBC Attorney
Dennis Blackman SLEBC CPA
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STATE LAW ENFORCEMENT BARGAINING COUNCIL
EMPLOYEE HEALTH AND DENTAL FUNDS

SUMMARY OF COMMENTS

During our examination of the State Law Enforcement Bargaining Council (SLEBC) Employee
Health and Dental Funds, we noted certain matters involving the internal control over financial
reporting and other operational matters that are presented here. The comments and
recommendations contained herein are intended to improve the internal control over financial
reporting or result in operational efficiencies with regard to the following:

1. Organization and Authority of SLEBC

2. Separate Bank Account

3. Purchase of Building with Plan Assets

4. Lack of Cooperation and Board Oversight

5. Stop Loss Insurance
6. No Consultant Contract
7. Ineligible Participants and Claim Payments

Detailed information regarding the above items is provided hereinafter. It should be noted that
this report is critical in nature, as it contains only our comments and recommendations on the
areas noted for improvement and does not include our observations on any accounting strengths
of the State Law Enforcement Bargaining Council Employee Health and Dental Funds.

Draft copies of this report were furnished to the representatives of the SLEBC Board to provide
them with an opportunity to review and respond to the comments and recommendations included
in this report. All formal responses received have been incorporated into this report. Where no
response has been included, SLEBC declined to respond. Responses have been objectively
evaluated, and recognized as appropriate in the report. Responses that indicate corrective action
has been taken were not verified at this time.
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STATE LAW ENFORCEMENT BARGAINING COUNCIL
EMPLOYEE HEALTH AND DENTAL FUNDS

COMMENTS AND RECOMMENDATIONS

1. Organization and Authority of SLEBC

Lack of Certification

SLEBC replaced STAN as the exclusive bargaining agent for the Law Enforcement Bargaining
Unit in 1988, serving in that capacity for the first time in negotiating the 1989-1991 labor
contract with the State of Nebraska. However, rather than being formally certified by the
Nebraska Commission of Industrial Relations (NCIR) to assume that role, it appears that SLEBC
began functioning as the exclusive bargaining agent as the result of a mere name change.

Both the Industrial Relations Act, at Neb. Rev. Stat. 88 48-801 to 48-838 (Reissue 2004, Cum.
Supp. 2010), and the Collective Bargaining Act, at Neb. Rev. Stat. 8§ 81-1369 to 81-1390
(Reissue 2008), contain separate provisions for certifying an exclusive bargaining agent. On
August 16, 1988, pursuant to § 81-1374(1)(a), the NCIR certified STAN as the exclusive
bargaining agent for the Law Enforcement Bargaining Unit. On the same day, STAN requested
“that the Commission grant the application of the State Troopers Association of Nebraska, in it’s
[sic] capacity as the exclusive bargaining agent for the Law Enforcement bargaining unit, to
change it’s [sic] name to the State Law Enforcement Bargaining Council.”

Rule 13(B) of the “Rules of the Commission of Industrial Relations” provides:

“If an application [for a name change] is filed, the employer shall be contacted by the
Commission and shall be given an opportunity to file any objections to the request. If no
objections are made, the name change will be reflected in the records of the
Commission.”

Due to a lack of opposition, STAN’s name change request was granted automatically on
August 26, 1988.

It is important to note that STAN and SLEBC were two completely different and distinct
organizations in 1988, as they continue to be today. As explained on STAN’s website
(http://www.netroopers.org) and the Nebraska State Patrol website (http://statepatrol.
nebraska.gov/StateTroopAssociationNeb.aspx), STAN, along with Game and Parks Commission
conservation officers and personnel of the Fire Marshal, is a member of SLEBC. Nevertheless,
the two entities exist independently of one another, carrying out their respective business
operations accordingly.

The separate legal identities of STAN and SLEBC are attested to by their respective filings,

which include distinctive employer identification numbers, with the Internal Revenue Service
(IRS). (See Attachments B and C)
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STATE LAW ENFORCEMENT BARGAINING COUNCIL
EMPLOYEE HEALTH AND DENTAL FUNDS

COMMENTS AND RECOMMENDATIONS
(Continued)

1. Organization and Authority of SLEBC (Continued)

The Form 1024 “Application for Recognition of Exemption” filing that SLEBC made with the
IRS in 1991 asked the following:

“If you are the outgrowth or continuation of any form of predecessor(s), state the name
of each predecessor, the period during which it was in existence, and the reasons for its
termination.”

That same form also asked:

“If you are now, or plan to be connected in any way with any other organization,
describe the organization and explain the relationship (such as: financial support on a
continuing basis; shared facilities or employees; same officers, directors, or trustees).”

Despite the approved name change request discussed above, as well as the fact that it shares
officers with STAN, SLEBC responded “N/A” to both queries. See Attachment E for SLEBC’s
1991 IRS Form 1024.

Because STAN and SLEBC are, in fact, unique enterprises, the APA questions the propriety of
SLEBC assuming the role of exclusive bargaining agent for the Law Enforcement Bargaining
Unit through a mere name change request, as opposed to being formally certified as such by the
NCIR.

Corporate Status

As discussed in the background section, SLEBC is a private organization that holds itself out, at
least in its recent Form 990 “Return of Organization Exempt From Income Tax” filings with the
IRS, as a 501(c)(5) (labor organization) tax exempt corporation formed in 1988 and domiciled in
Nebraska. However, on Form 1024 that was filed with the IRS in 1991, SLEBC claimed to be
an association. If, as the current Form 990 filing seems to indicate, SLEBC has subsequently
assumed corporate status, the APA is unaware of any amended filings indicative thereof.
Likewise, as previously noted, SLEBC has not filed articles of incorporation, or any other
relevant documentation, with the Nebraska Secretary of State.

In order to function as a nonprofit corporation in this state, an entity must comply with the
Nebraska Nonprofit Corporation Act, which is found at Neb. Rev. Stat. 8§ 21-1901 to 21-19,177
(Reissue 2007, Cum. Supp. 2010). One of the foundational provisions of the Act is found at §
21-1922(a), which says:

“Unless a delayed effective date is specified, the corporate existence begins when the
articles of incorporation are filed.”
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EMPLOYEE HEALTH AND DENTAL FUNDS

COMMENTS AND RECOMMENDATIONS
(Continued)

1. Organization and Authority of SLEBC (Continued)

In addition to filing its articles of incorporation, a nonprofit corporation is required under the Act
to submit a biennial report to the Nebraska Secretary of State. Section 21-19,172(a) provides:

“Commencing in 1999 and each odd-numbered year thereafter, each domestic
corporation, and each foreign corporation authorized to transact business in this state,
shall deliver to the Secretary of State a biennial report on a form prescribed and
furnished by the Secretary of State . . .”

Despite claiming 501(c)(5) corporate status, it appears that SLEBC has failed to comply with
either of the above statutory requirements.

It should be noted also that, according to internet guidelines published by the IRS
(http://www.irs.gov/charities/article/0,,id=156590,00.html), an organization must follow certain
procedures in order to qualify for Federal tax exempt status. For instance:

“Each application for exemption must be accompanied by an exact copy of the
organization’s organizing document: Articles of incorporation for a corporation,
articles of organization for a limited liability company, articles of association or
constitution for an association, or trust agreement or declaration of trust for a trust. If
the organization does not have an organizing document, it will not qualify for exempt
status.”

In those same guidelines, the IRS also points out:

“State law generally determines whether an organization is properly created and
establishes the requirements for organizing documents.”

The content requirements for a Nebraska nonprofit corporation’s articles of incorporation are
found at § 21-1921.

Assuming the veracity of the information contained in its Form 990 filings, SLEBC should have
provided its articles of incorporation to the IRS; however, SLEBC filed only its constitution and
by-laws for an association. Whether those articles conformed to the requirements of § 21-1921
is uncertain. Regardless, the tender of SLEBC’s organizing documents to the IRS begs the
question of why those same documents were not filed with the Nebraska Secretary of State in
compliance with § 21-1922.

Section 21-1923 sets out the consequences for failing to comply with the filing requirements of
the Act:

“All persons purporting to act as or on behalf of a corporation, knowing there was no
incorporation under the Nebraska Nonprofit Corporation Act, are jointly and severally
liable for all liabilities created while so acting.”
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STATE LAW ENFORCEMENT BARGAINING COUNCIL
EMPLOYEE HEALTH AND DENTAL FUNDS

COMMENTS AND RECOMMENDATIONS
(Continued)

1. Organization and Authority of SLEBC (Concluded)

Given SLEBC’s assertion on its Form 990 that it is a 501(c)(5) corporation, it appears SLEBC is
not in compliance with State Statutes governing the operations of a nonprofit corporation.

We recommend a review of SLEBC’s status as the exclusive
bargaining agent for the Law Enforcement Bargaining Unit. We
recommend also that, if it is indeed operating as a nonprofit
corporation, SLEBC take immediate action to ensure compliance
with the Nebraska Nonprofit Corporation Act.

SLEBC Response: SLEBC’s current Board believes SLEBC is appropriately organized under
Nebraska law and its enabling act is § 81-1373(1)(g), and not the general organization statutes.
SLEBC, a statutory entity, was never incorporated as a private entity or enabled to engage in
activities as broad as those authorized to STAN. Its incorporation is not required. SLEBC will
proceed at once to clarify the certification issue. Its current Board members and advisors
learned of the lack of certification upon receiving your draft Report. SLEBC respectfully
submits that it has properly assumed its bargaining agency role.

APA Response: The APA takes exception to SLEBC’s insistence that it is a statutorily
created entity empowered by law to represent State law enforcement personnel for
purposes of collective bargaining. In actuality, neither 8§ 81-1373(1)(g) nor any other
statute defines with specificity who is empowered to bargain for sworn law enforcement
officers in Nebraska. To start, 8§ 81-1373(1)(g) merely establishes a bargaining unit
“composed of employees holding powers of arrest[.]” Like its eleven counterparts for other
State employees, the Law Enforcement Bargaining Unit is, according to the language of §
81-1373(1), simply a unit consisting of *“state employees whose job classifications are
occupationally and functionally related and who share a community of interest.” Other
provisions of the State Employees Collective Bargaining Act, most notably § 81-1374, then
set out the procedures by which certified exclusive collective-bargaining agents may be
selected for the respective bargaining units created under § 81-1373. Under none of these
statutes is there any mention of, or even allusion to, SLEBC.

2. Separate Bank Account

SLEBC established and controls various bank accounts to hold State funds and the employees’
premium funds used for the purpose of administering the health and dental insurance plans and
its other activities. On a monthly basis, the State transfers a lump sum amount, comprised of
both employee premiums and the State’s 79% contributions, to a SLEBC account — surrendering
to SLEBC total management and oversight of those funds in the process. From July 1, 2009,
through June 30, 2010, the following activity was recorded for the SLEBC funds, as reported on
the Statement of Revenues, Expenditures, and Changes in Fund Balances.
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COMMENTS AND RECOMMENDATIONS
(Continued)

2. Separate Bank Account (Continued)
SLEBC BANK ACCOUNTS
(noted above) Total
Beginning Fund Balances $ 2,633,096
Total Revenues $ 7,088,058
Total Expenses $ 6,606,449
Ending Fund Balances $ 3,114,705

The following table represents the amounts transferred to the control of SLEBC for fiscal years
2006 through 2010:

Fiscal Year | Fiscal Year | Fiscal Year | Fiscal Year
2006 2007 2008 2009 Fiscal Year
Agency (unaudited) | (unaudited) | (unaudited) [ (unaudited) 2010

Nebraska State Patrol
Employer Premiums $ 2,848,612 | $ 3,116,172 | $ 3,346,774 | $ 3,550,282| $ 3,896,288
Employee Premiums $ 852,789 | % 965677 | $1,036858 |$ 1,122974|$ 1,241,073
Total $ 3,701,401 | $ 4,081,849 | $ 4,383,632 |$ 4,673,256| $ 5,137,361
Game and Parks Commission
Employer Premiums $ 317,726 |'$ 340,060 |$ 360583 |$ 374,762|$ 382,217
Employee Premiums $ 94868 [ $ 107,137 |$ 115574 |$ 122252|$ 125,080
Total $ 412594 |$ 447,187 | $ 476,157 |$ 497,014| $ 507,297
State Fire Marshal
Employer Premiums $ 170,853 |$% 195110 |$ 208405 |$ 231819($% 248,100
Employee Premiums $ 50,828 [$ 60,967 [$ 66,247 | $ 76,683 | $ 82,024
Total $ 221681 |% 256,077 |$ 274652 |$ 308502|% 330,124
Grand Total $ 4,335,676 | $ 4,785,113 | $5,134,441 |$ 5,478,772| $ 5,974,782

Note: The fiscal year 2010 amount ($5,974,782) above differs from the amount shown on the Statement of Revenues,
Expenditures, and Changes in Fund Balances ($5,913,261) due to the difference in timing between when the premiums
are withheld and when the State remits the premiums to SLEBC.

According to the current Chief Negotiator for the State, no documentation exists of any meeting
between the State and SLEBC representatives to finalize the administrative details, including the
transfer of millions of dollars each year of State funds, associated with the departure of SLEBC
employees from the Nebraska State Insurance Program Plan coverages. Despite numerous
inquiries of State employees, including representatives of the Department of Administrative
Services (DAS) - Accounting Division, State Treasurer’s office, and State Patrol, as well as
others associated with or knowledgeable of SLEBC operations, no one could identify who
directed the transfer of State funds to SLEBC, or by what authority such transfer occurred and is
still occurring. In addition to being unable to identify the party responsible for authorizing the
ongoing conveyance of State funds to SLEBC, it appears no one from the State is monitoring the
transfers or expenditures of these funds.
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COMMENTS AND RECOMMENDATIONS
(Continued)

2. Separate Bank Account (Continued)

Though currently exercising summary control over these accounts, SLEBC appears to lack legal
authority to hold and distribute State funds in connection with the employee insurance provisions
of the State labor contracts negotiated on behalf of the Law Enforcement Bargaining Unit.

To start, the APA could locate no statutory authority for the establishment of a separate fund to
handle the public money needed to support the SLEBC insurance plan. To the contrary, Neb.
Rev. Stat. § 84-602(1) (Cum. Supp. 2010) lists among the duties of the State Treasurer:

“To receive and keep all money of the state not expressly required to be received and
kept by some other person[.]”

Likewise, Subsection (2) of that same statute directs the State Treasurer:

“To disburse the public money upon warrants drawn upon the state treasury according
to law and not otherwise[.]”

It should be noted also that doubt exists as to whether the Chief Negotiator for the State even
enjoys the prerogative to negotiate a labor contract providing for such a transfer of State funds.
The State Employees Collective Bargaining Act, which is found at Neb. Rev. Stat. §§ 81-1369 to
81-1390 (Reissue 2008), addresses, among other things, the duties of the Chief Negotiator for the
State. Specifically, 8 81-1376(3) vests the Chief Negotiator for the State with the authority to
negotiate with regard to terms and conditions of employment that are “mandatory topics of
bargaining pursuant to the Industrial Relations Act and the State Employees Collective
Bargaining Act[.]”

Section 81-1371(9) (Reissue 2008) of the State Employees Collective Bargaining Act defines
“mandatory topic or topics of bargaining” as:

“[T]hose subjects of negotiation on which employers must negotiate pursuant to the
Industrial Relations Act, including terms and conditions of employment which may
otherwise be provided by law for state employees, except when specifically prohibited by
law from being a subject of bargaining[.]"

The Nebraska Supreme Court has explained in greater detail what constitutes a “mandatorily
bargainable” topic:

“A matter which is of fundamental, basic, or essential concern to an employee's financial and
personal concern may be considered as involving working conditions and is mandatorily
bargainable even though there may be some minor influence on . . . management prerogative.
However, those matters which involve foundational value judgments . . . are management
prerogatives and are not a proper subject for negotiation even though such decisions may have
some impact on working conditions. However, the impact of whatever decision management
may make in this or any other case on the economic welfare of employees is a proper subject of
mandatory bargaining.”
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COMMENTS AND RECOMMENDATIONS
(Continued)

2. Separate Bank Account (Continued)

Metropolitan Technical Community College Ed. Ass’n v. Metropolitan Technical
Community College Area, 203 Neb. 832, 842-843, 281 N.W.2d 201, 206 (1979).

In Op. Att'y Gen. No. 196-54 (Dec. 17, 1996), see Attachment D, the Attorney General
determined that, based upon both the statutory provisions and case law quoted above, the Chief
Negotiator for the State was empowered to bargain regarding separate health insurance coverage
for SLEBC members.

“The Chief Negotiator at DAS, therefore, has broad authority to bargain with unions on
the state’s behalf including the right to make changes in terms and conditions of
employment which might be otherwise provided by law. We believe, under the authority
above, that health insurance matters clearly involve ‘terms and conditions of
employment.” It necessarily follows that the Chief Negotiator has authority to bargain
regarding the nature of the health insurance coverages afforded those state employees in
unions even though the benefits ultimately afforded might not be consistent with the
requirements of other statutes such as the Nebraska State Insurance Program. On that
basis, we believe that you or the state’s Chief Negotiator can negotiate for health
insurance coverages for union members separate and apart from the health insurance
coverages for other state employees, even though the Program seems to require
otherwise.”

It is clear that, when it comes to negotiating with regard to “mandatory topics of bargaining,” the
Chief Negotiator for the State is authorized to agree to “terms and conditions of employment
which may otherwise be provided by law for state employees,” including a separate health
insurance plan for SLEBC members. Unlike health insurance coverage, however, the custody
and control of State funds used to pay for such coverage does not appear to meet the Supreme
Court’s definition of a “mandatorily bargainable” topic — that is, one “which is of fundamental,
basic, or essential concern to an employee’s financial and personal concern.” To the contrary,
the custody and control of the State funds is a purely managerial or administrative matter that has
no direct impact upon employee working conditions. Thus, it is arguable, even likely, that the
actual custody and control of State insurance funds is not a term or condition of employment
which may be negotiated, despite being “otherwise be provided by law for state employees.”

The underlying issue of bargainability aside, there is no indication in any of the SLEBC contracts
that actual negotiations for the custody and control of the State health insurance funds ever
occurred. The SLEBC contracts say little regarding the administration of the health insurance
plan negotiated for the Law Enforcement Bargaining Unit. Section 22.7 of the 2001-2003
contract states:

“Should SLEBC determine to withdraw from the State’s life, dental and/or long term

disability programs, the State will remit to SLEBC, the State’s share of the monthly
contributions in effect at the time of such withdrawal.”
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COMMENTS AND RECOMMENDATIONS
(Continued)

2. Separate Bank Account (Concluded)

Section 22.5 of the 2003-2005 contract offers a slightly altered version of that same language:

“Should SLEBC determine to withdraw from the State’s life, and/or long term disability
programs, the State will remit to SLEBC, the State’s share of the monthly contributions in
effect at the time of such withdrawal.”

While addressing life, dental, and long-term disability funds, the above provisions are
conspicuously silent with regard to the far more numerous health care dollars. The few
contractual details provided make no mention whatsoever of SLEBC’s exercising custody and
control over the State health insurance funds in question. Therefore, it must be assumed that no
such negotiations took place.

Because the State Treasurer does not exercise custody and control over these funds, their
handling does not appear to be in compliance with State statutes. This results in a higher risk of
loss or misuse of the insurance funds currently entrusted to SLEBC.

Due to the apparent lack of authority, statutory or otherwise,
allowing SLEBC to control these State funds, we recommend
SLEBC immediately relinquish possession of the funds to the State
Treasurer. This should include the replenishment of the monies
that were involved with the purchase of the Building. The State
should also immediately implement appropriate procedures to
provide adequate oversight of all plan funds.

SLEBC Response: SLEBC respectfully disagrees. As a labor organization, SLEBC is entitled
to maintain its funds separately. SLEBC does not agree that the State Treasurer should be
handling funds to pay for allowable claims within the SLEBC Health and Dental Plan.

SLEBC acknowledges that recordkeeping, minutes, lines of authority, and overall lines of
communication about its Health and Dental Plan, and funds of the Plan, were unacceptably
poorly controlled before 2009.

Overall, SLEBC agrees that the entrusted nature of the funds held on account for payment of
claims should be clarified with a more detailed account agreement. This matter will be
addressed. But SLEBC contends the funds are properly held in a separate account controlled by
fiduciaries of the Health and Dental Plan.

APA Response: The APA believes all State funds should be held under the control of the
State Treasurer as required by State statute.
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COMMENTS AND RECOMMENDATIONS
(Continued)

3. Purchase of Building with Plan Assets

During a meeting on June 11, 2008, the joint Board of Directors of the SLEBC Executive
Committee and the STAN Building Committee adopted Resolution Number 8-01, authorizing
then president of SLEBC, Thomas Meola, to undertake the activities necessary for the creation of
a new administration building. Specifically, Thomas Meola was directed “to sign all necessary
documents to close the purchase of the property” and “to complete all necessary documents to
borrow monies from Lincoln Federal Savings Bank” and “to execute all necessary documents for
the purpose of financing the real estate purchase and any construction loan for the submitted
building proposal by the general contractor, [David] Wood Construction, Inc.”

In July 2008, the STAN Building Committee obtained a $735,000 loan through Lincoln Federal
Savings Bank, at a 6.25% interest rate, to finance the construction of the building. The APA
assumes STAN obtained the bank loan because SLEBC was not properly formed as a nonprofit
corporation, as indicated in Comment Number 1.

On July 25, 2008, Thomas Meola signed, on behalf of STAN and SLEBC, a $912,000
construction agreement with David Wood Construction, Inc. for the construction of the building.
See Attachment F. According to SLEBC’s accounting records, David Wood Construction, Inc.
received a total of $966,269.25 for construction of the building. See Schedule B for details.

Per records on file with Lancaster County, STAN and SLEBC own, as joint tenants, the new
administration building constructed at 150 Northwest 40" Street, which is located on West O
Street, in Lincoln, Nebraska, even though STAN contributed no funds toward the construction of
the building. The minutes of a February 8, 2010, special meeting of the SLEBC Board state,
“[T]the reason STAN’s nonprofit status name was on the building was for tax exempt purposes,
and that in the future, percentages of ownership will need to be decided on the building as
SLEBC provided all the funding for it.”

Most of the SLEBC funds used to pay for the costs of both the land and the construction of the
building came directly from health insurance premiums paid by the State and the Law
Enforcement Bargaining Unit members. The State of Nebraska contributes 79% of the cost of
health insurance premiums, while employees contribute the remaining 21%. According to
SLEBC’s accounting system, over $5.9 million in health and dental insurance premiums were
received during fiscal year 2010, compared to roughly $39,000 in SLEBC membership dues.

The APA summarized expenses related to the construction and maintenance of the new building
from SLEBC’s accounting system (See Schedule B for a complete listing of the expenses
associated with this building). On June 18, 2009, SLEBC authorized the transfer of funds from
the Health Insurance Investment Account to pay off STAN’s loan in full. See Attachment G for
SLEBC’s approval.
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COMMENTS AND RECOMMENDATIONS

(Continued)

3. Purchase of Building with Plan Assets (Continued)

A summary of the loan activity is as follows:

Date | Vendor Trans Description Amount

7/31/08 | Unknown This transaction is made up of multiple | $  1,055.50

smaller transactions, but the loan

statement does not provide the

identification of the vendor or purpose of

the expense.
8/21/08 | Lincoln Federal Savings Bank Interest on the loan for July 2008 $ 0.18
9/22/08 | Lincoln Federal Savings Bank Interest on the loan for August 2008 $ 5.60
11/7/08 | Lincoln Federal Savings Bank | Interest on the loan for September 2008 $ 5.44
11/7/08 | David Wood Construction Inc. | Contractor payment for September 2008 $ 30,771.79
11/7/08 | David Wood Construction Inc. | Contractor payment for October 2008 $ 190,126.00
12/3/08 | David Wood Construction Inc. | Contractor payment for November 2008 $ 167,194.85
2/4/09 | David Wood Construction Inc. | Contractor payment for January 2009 $ 175,241.26
4/9/09 | David Wood Construction Inc. | Contractor payment for February 2009 $ 102,436.05
6/8/09 | David Wood Construction Inc. | Contractor payment for April 2009 $ 68,163.33
6/18/09 | Lincoln Federal Savings Bank Interest on the loan for June 2009 $ 2,145.06
Total Expenses Paid From Building Loan $ 737,145.06

An audit conducted by Blackman & Associates, P.C. for the calendar year ended December 31,
2009, indicated the purchase price of the building was $1,218,450. The Lancaster County
Assessor’s assessed value of the building for the 2010 tax year is $836,800. The property’s tax
exemption code is “Charitable” per the Lancaster County Assessor’s records and, thus, not

subject to property taxes.

Some pictures of the building are included below:
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Purchase of Building with Plan Assets (Continued)
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3. Purchase of Building with Plan Assets (Continued)

Break Room. view 2.

Whether the plan sponsored by SLEBC is subject to the Employee Retirement Income Security
Act (ERISA), which is set out at 29 USC 88 1001 to 1461, is a matter of long-standing
uncertainty. Such confusion is unnecessary given the fact that the U.S. Department of Labor
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3. Purchase of Building with Plan Assets (Continued)

offers advisory opinions regarding both the applicability and interpretation of ERISA.
According to that Federal agency’s website (http://www.dol.gov/ebsa/regs/aos/ao_requests
html):

“It is the practice of the department to answer inquiries of individuals and organizations,
whenever appropriate, and in the interest of sound administration of the Act, as to their
status under the Act and as to the effects of their acts or transactions. One of the
functions of the department is to issue information letters and advisory opinions in such
matters.”

That same website explains further, “Any individual or organization affected directly or
indirectly, by the Act may request an information letter or an advisory opinion from the
department.” Additionally, the website assures, “It is the practice of the department to process
requests for information letters and advisory opinions in regular order and as expeditiously as
possible.”

Such advisory opinions may be obtained both free of charge and with relative ease.

Nevertheless, SLEBC has chosen instead to spend thousands of dollars on attorney fees in an
ultimately futile attempt to determine whether the plan falls under ERISA. The bill for one
attorney’s legal research alone amounted to $18,000 and resulted in only a qualified opinion.
Among those who offered legal opinions regarding the applicability of ERISA to the plan were
two prominent Nebraska law firms, Erickson|Sederstrom and Cline Williams Wright Johnson &
Oldfather, L.L.P. Those firms issued conflicting opinions based upon starkly contrasting
analyses. Despite the absolute lack of concurrence by legal experts, SLEBC’s officers have
taken it upon themselves to postulate that the plan is indeed subject to ERISA. The APA
questions the reasonableness of such action, especially in light of the fact that the legal counsel
and certified public accountants working for SLEBC had previously opined - as did the most
detailed and thorough of the formal legal opinions offered - that the plan is a government plan
and, therefore, not subject to ERISA. This determination was based on their conclusion that the
covered employees are actually employees of the State of Nebraska and are the only members of
the bargaining unit. See Attachment I.

To complicate matters further, the funds at issue are tax-sheltered through Internal Revenue
Service (IRS) Section 125 “cafeteria plan” provisions. Individual contributions are not included
in a participating employee’s gross income because those funds are contributed under a specific
benefit plan. A cafeteria plan is permitted to pay reasonable plan administrative fees through
salary reduction amounts that are excludable from an employee’s gross income. However, it is
questionable whether the costs of the administrative building qualify as reasonable plan
administrative fees. Using such funds for non-related or otherwise impermissible expenses could
jeopardize the plan’s tax-sheltered status.
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The APA questions whether the cost of acquiring the building qualifies as a reasonable expense
of administering the plan or, to the contrary, whether the building was constructed to
accommodate other SLEBC or STAN activities. The APA’s concerns arise, at least in part, due
to the magnitude of the building in comparison to the small number of SLEBC personnel needed
to administer the plans. Currently, SLEBC has no full-time employees; however, they pay
STAN a monthly fee for utilizing some of the STAN office manager’s time. The previous
SLEBC headquarters, which was located at 237 South 70" Street, Suite 216, in Lincoln,
measured but 1,439 square feet. On September 14, 2009, Century Sales & Management, LLC,
advertised that same office space for only $975 per month, plus $150 for utilities.

The current million-dollar office building contains 7,152 square feet of space and 42 parking
stalls. As noted in the background section of this report, SLEBC contracts with a third party to
administer the plans; therefore, only one employee of SLEBC/STAN is responsible for other
bookkeeping duties related to the plan, while also handling STAN’s bookkeeping duties. The
APA also questions the propriety of SLEBC’s joint ownership of the building with STAN, an
organization that plays no role whatsoever in the administration of the plan. Such joint
ownership adds to the impression that the building is used for purposes other than administering
the plans. In fact, none of the parties utilizing the building are currently paying any rent for the
space they occupy.

SLEBC’s prior management sought to justify the construction of such a large building as an
investment aimed at producing rental income. It was suggested the additional space, including
the conference room, could be rented out for a profit. However, from the date of occupancy,
May 2009, through December 2010, only $325 in total rental income has been realized.
Generally, the rate charged to rent the conference room was $25 per event. Such an
inconsequential return necessarily gives rise to doubts regarding the wisdom of the professed
investment strategy, not to mention reinforces concerns about the propriety of using health
insurance funds held by the plans to construct the building in the first place.

The building is currently insured through May 2011, by Hartford Casualty Insurance Company.
The insurer on the policy is identified as State Troopers Association of Nebraska and the
premium is currently being paid by STAN. There are no references to SLEBC on any of the
insurance documents provided to the APA.

According to the minutes of an October 26, 2010, SLEBC Board meeting, that organization’s
current legal counsel, Mike Boyle, shares the APA’s skepticism as to the appropriateness of
using employee health insurance premiums to pay the costs of the new administration building.
Noting that “State Auditor Mike Foley has expressed concern regarding the fact the money used
to build/purchase the STAN/SLEBC Building came from the insurance plan,” Mike Boyle
described such use of insurance plan assets as a “non permitted transaction.” In addition to
suggesting that the Attorney General be notified of the issue, Mike Boyle recommended that
SLEBC obtain a bank loan to reimburse the insurance plan account for the funds used to
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purchase the building. Moreover, as of December 2010, after little more than a year-and-a-half
of use, SLEBC placed the building for sale at a price of $850,000 — substantially less than the
cost of constructing and furnishing it.

Below is the sale listing:

COoOMMERCIAL REALTY GROUD _
e R —

-—‘—

150 NW 40th Street

Lincoln, NE 68528

EOR SALE:
Price: $850,000.00
Land & Building Sizes:
Land: Approx. 1.17 Acres
Building: Approx. 7,152 SF
Date Available: Immediately
Zoning: H-4
Taxes: currently exempt PROPERTY DESCRIPTION:
(owned by non- profit) Rare opportunity to purchase a brick class “A”
condo office building completed in 2009.
Loopnet ID: 16962709 Contains 8 offices plus large open office approx.
23'x 26', huge conference room approx. 31' x 38
Midlands CIE: 20003829 set up with projector and other amenities, large
4-stall restrooms, fully sprinkled, alarm system,
and handicap accessible
HIGHLIGHTS:
» Easy access to main arterials Contact:
including I-80 Laura M. Bell
. Broker
* 210" of West “0” Street Frontage 402 .484.5333 - office  Commercial Realty Group, LLC
402 .484.6333 - fax 5505 Red Rock Lane, Suite 500
* 42 parking stalls 402.432.9914 - cell Lincoln, NE 68516
lbell@crgnebraskanet www.crgnebraska net
COMMERCIAL REALTY GROUP
: e
Sales - Leasing - Management - Consulting
L

APA printed listing from the Internet on January 10, 2011,
however, the property was listed as of December 16, 2010.
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The APA also identified the following additional expenditures as questionable expenses:

$11,145 for cleaning services provided by Teena Francis of Top Notch Cleaning between
July 2009 and June 2010. Although invoices were on file for the services, a formal
agreement documenting the rate of pay and frequency of the cleaning was not provided.
$4,509 for a reception desk from Contemporary Woods Furniture.

$4,295 to the SLEBC attorney at the time of the building’s construction, for office
furniture, including eight leather conference chairs, a side-by-side refrigerator, and a 42”
big screen mounted television. Due to a lack of adequate documentation, it is impossible
to determine whether the office furnishings purchased from the attorney were, in fact,
components of the original office furnishings for which SLEBC had paid already.

$4,096 for three televisions, three DIRECTV satellite receivers (one HD/DVR receiver
and two HD receivers) and installation, television remotes and batteries.

$4,033 for the conference room sound system, including surround sound speakers,
subwoofer, Blu-ray DVD player, and installation.

$3,802 to Thomas Meola, SLEBC Board President at the time of the building’s
construction, for cubicles for the magazine office. Thomas Meola purchased these
cubicles on a personal credit card and was reimbursed for the expense. The magazine is a
production of STAN, not SLEBC.

$3,200 of decorations and artwork from Inspiring Spaces Design, Inc.

$2,600 for window blinds from Affordable Blinds.

Good internal control and sound business practices require that policies and procedures be in
place to ensure expenditures are reasonable and necessary. Moreover, the use of health
insurance funds to purchase or construct a lavish building is not a reasonable expenditure. As a
result, we consider this finding to be a significant deficiency.

After the APA began its audit and questioning of SLEBC, the
current Board President and SLEBC Attorney indicated they had
turned over information regarding the land purchase and building
construction to the Nebraska Attorney General for investigation.
The APA recommends SLEBC continue to work with the Attorney
General for a resolution of the serious issues related to SLEBC’s
use of tax sheltered health insurance contributions. In light of
these issues, SLEBC may wish also to consult with the Internal
Revenue Service regarding the tax sheltered status of this plan.
Additionally, the State, as the employer, should immediately seek
an advisory opinion from the U.S. Department of Labor regarding
the applicability of ERISA to this plan. Finally, proper State
oversight is needed to ensure that plan assets are used for the
exclusive benefit of the plan, including reasonable and necessary
expenses.
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SLEBC Response: SLEBC acknowledges and generally agrees with the APA’s observations and
some of the APA’s conclusions concerning the 2008 decision by SLEBC, with the guidance of its
professional advisors, to invest health & dental Plan assets in land and to construct a building at
150 Northwest 40th Street. It shares the APA’s concerns about individual expenses. SLEBC
acknowledges its plans to sell the building. It has grave concern that purchase and construction
of the building without an in-place, concrete, viable plan to make the building economically
productive, constituted an unauthorized and imprudent investment of SLEBC funds.

No business plan, no investment objectives and no revenue projections for the building have
been discovered. There does not appear, at this time, to have been an objective prudent
investment basis for the building though inquiry about this point is ongoing.

SLEBC recognizes title to the real estate is not correctly held. It expects STAN to agree that all
proceeds from the sale of the building will be paid to SLEBC and STAN will have no interest in
the property. The building is titled this way because SLEBC’s former legal counsel, perhaps in
consultation with other independent contract or professional advisors, concluded title should be
held this way. SLEBC agrees STAN should not hold the real estate or any interest in it.

SLEBC takes no position here concerning the Plan’s ERISA or Governmental Plan status, but
agrees that all ambiguity should have been, and should be, corrected or resolved with an opinion
from the Federal Government or some other definitive process.

(Continued on Next Page)
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Lack of Cooperation

In April 2010, shortly after the Legislative Performance Audit Committee authorized the APA to
conduct — and, in fact, after preliminary work had already begun on — a performance audit
relating to the cost of health insurance coverage for State employees, Mike Boyle approached the
APA with concerns related to the questionable expenditure of funds entrusted to SLEBC for
health insurance purposes. Since that time, however, SLEBC’s officers have displayed a marked
reluctance to cooperate with the APA’s efforts to carry out the recent audit, as the timeline below
illustrates:

Timeframe Description
May/June 2010 The APA contacted the State Patrol administrative offices to obtain the name of a contact for the
SLEBC health insurance plan. The State Patrol staff referred the APA to Harvey Wiltsey.
June 2010 The APA emailed a list of questions to Harvey Wiltsey.
July 14, 2010 Mike Boyle called the APA to explain that the situation between SLEBC and Harvey Wiltsey was
complex. Lawsuits have been filed and attorneys are involved.
July 27, 2010 After several unanswered requests for information, the APA received a response to the initial request.

August 23, 2010 Mike Boyle provided the APA with detailed claims files he received from the third party
administrator, Meritain. Both prescription and medical claims data were made available to the APA.

August 30, 2010 The APA sent Mike Boyle an email message indicating the difficulty in obtaining from SLEBC basic
financial data necessary to perform the audit.

September 3, 2010 The APA requested again the assistance of Mike Boyle in obtaining the requested financial
information. Mike Boyle responded, “As | said at the meeting, we want to cooperate with you fully.”
At the same time, he questioned the APA’s authority to access the financial records requested due to
HIPAA confidentiality requirements. Mike Boyle indicated he would not provide access to the
financial records because of a disagreement between the Governor and the Director of DAS with the
State Auditor over access to HIPAA records. Mike Boyle stated, “We need to slow down and see how
this disagreement is resolved.”

September 3, 2010 The APA provided Mike Boyle with the relevant statutes regarding the APA’s access to records.

September 17, 2010 | The APA sent a formal letter to Mike Boyle requesting any and all financial records related to
SLEBC'’s health insurance program.

October 12, 2010 The APA spoke with SLEBC’s current CPA, Mark Lynch, of Blackman and Associates, who indicated
he was preparing a non-disclosure agreement for access to the financial records.

October 15, 2010 The APA received the non-disclosure agreement from Mike Boyle, which indicated in Section 2.11, as
a prerequisite to the release of financial records, that the APA would agree to “hold SLEBC Harmless
from any and all litigation and/or claims made by a member of SLEBC who alleges damage of any
kind as a result of the audit being conducted by the Auditor.”

November 5, 2010 The APA provided Mike Boyle with a revised non-disclosure agreement.

November 14, 2010 | Mike Boyle responded that the revised non-disclosure agreement was “reasonably good” but that
SLEBC’s members did not want anyone to see their health-related information. Mike Boyle added,
“We have not wavered in our desire to cooperate in completing an audit.”

November 15, 2010 | The APA reminded Mike Boyle that he had already provided the APA with every prescription and
medical claim incurred by every member of SLEBC’s health insurance plan and what the APA was
currently requesting was financial data related to the plan. Mike Boyle and Brian Petersen agreed to
attend a meeting at the APA’s office.

November 16, 2010 | The APA provided notification that a financial audit would be initiated, in addition to the performance
audit authorized by the Legislature. The APA also emailed Mike Boyle, expressing frustration with
the continuous delays in obtaining the requested information. Mike Boyle responded, “We are still
committed to full disclosure - except the names/illnesses of our members.” Limited information began
flowing to the APA at this point.

November 23, 2010 | The APA held an entrance conference meeting regarding the financial audits of the State’s four health
insurance plans (State, University, State Colleges, and SLEBC). No one from the State Patrol or
SLEBC attended.
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Despite Mike Boyle’s repeated assurances of full cooperation, the trail of events disclosed above
reveals a concerted effort by SLEBC to impede the audit’s progress by unnecessarily delaying or
even outright refusing, compliance with the APA’s request for important financial
documentation and other relevant financial information.

Generally accepted attestation standards require the auditors to obtain, among other things,
certain representations from management to reduce the possibility of misunderstanding
concerning matters that are the subject of the representations. Included is the confirmation that
management has made available to the APA all financial and accounting records and related
data. On February 4, 2011, the APA provided Attachment J to SLEBC’s management, so they
could confirm the representations contained therein. Mike Boyle provided the following
response:

From: Mike Boyle

Sent: Thursday, February 17, 2011 3:51 PM

To: Janssen, Cindy

Subject: RE: Management representation letter for SLEBC audit

Cindy: After careful consideration, | have advised my clients not to sign the letter.

Michael Boyle Note: This refers to
Attorney at Law SLEBC’s representation
Michael Boyle, P.C., L.L.O. letter. See Attachment J.
1106 Howard Street Suite 6

Omaha, Nebraska 68102-2821
402-686-1000

Furthermore, there has been significant turnover among SLEBC personnel, including Board
members, staff, consultants, and legal counsel. To obtain a better understanding of some of the
issues addressed in this report, the APA attempted to contact both former and current SLEBC
officers and employees.
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The following is a listing of the individuals who were unresponsive to the APA’s inquiries
regarding the SLEBC health insurance program:

Name Title Contact Information
Harvey Wiltsey | Former Plan Insurance At the request of his attorney, Robert
Consultant Laubenthal of the Smith Peterson Law Firm,

the APA sent a list of questions for Harvey
Wiltsey. Mr. Wiltsey’s attorney responded that
his client declined to respond due to pending
litigation.

Keith Schmidt | Former Agent of Record The APA received a call from attorney Alan
Mackiewicz indicating that Keith Schmidt
would not be responding to our questions due
to potential litigation.

Vince Valentino | Former Legal Counsel Vince Valentino was willing to speak with the
APA if the SLEBC Board would first adopt a
resolution to waive attorney client privilege.
Vince Valentino indicated also that he might
have relevant records that could prove helpful
to the audit. On January 18, 2011, the APA
contacted Brian Petersen and Jeremy Strack
regarding Vince Valentino’s communication.
The APA received the following response from
Brian Petersen on January 19, 2011: “SLEBC
and the State Troopers Association will not
waive attorney-client privilege with Mr.
Valentino at this time.”

Adam Matzner | Current SLEBC Board Member | The APA attempted to contact him with no
response.

On February 21, 2011, Harvey Wiltsey’s attorney contacted the APA and indicated that Mr.
Wiltsey was willing to discuss his knowledge of SLEBC operations as long as SLEBC would not
hold him liable for the information. The APA then contacted the SLEBC president and treasurer.
SLEBC responded that Harvey Wiltsey could only be interviewed if he was sworn in as a
witness and other parties were involved. See emails that follow:
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From: David Domina

Sent: Tuesday, February 22, 2011 2:56 PM

To: Foley, Mike; Petersen, Brian; Strack, Jeremy
Cc: Mike Boyle; dlaubenthalc@aol.com
Subject: RE: SLEBC - Harvey Wiltsey

Mr. Foley:

After consultation with Brian Petersen and Mike Boyle, | have been asked to respond for SLEBC to your email received yesterday at 2 pm.
SLEBC believes an interview with Mr. Wiltsey is appropriate under certain conditions, and consents to an interview on this basis:

1 Mr. Wiltsey must be sworn as a witness. The interview must be given in Nebraska.

2 A verbatim court reporter record of the interview must be made.

3 A SLEBC representative (most probably me) must be permitted to attend and supplement your questions with additional questions.

4 The Attorney General's Office may attend and participate if it so chooses.

5 SLEBC cannot give any release or advance covenant to Mr. Wiltsey that there will be no repercussions from the statements he makes. Only
the Attorney General's Office could grant immunity to the witness against proceedings under the Nebraska Criminal Code, if any. SLEBC
cannot give an advance release of unknown claims that might arise from false statements by the witness. Releases of future liabilities are
seldom upheld in court, and in this case SLEBC owes it to its members and Health Plan insured's to investigate the facts before
relinquishing any rights.

6 SLEBC will consider privilege issues if they arise during the interview and its representative (again probably me) will be empowered to waive
any assertion of privilege that might arise. The nature of the privilege Wiltsey might assert is of interest. He is not known to claim to have
acted on SLEBC's behalf as a practicing lawyer, physician, psychotherapist, religious advisor, and there is obviously no spousal privilege. No
secrets of state privilege appears to apply. There are no trade secrets at issue and no political vote will come into question. These are all the
privileges that appear in Neb Rev Stat Ch 27 Art 5, Sec 501 et seq. Privilege questions are highly unlikely to come up.

7 We will be eager to schedule the interview of Wiltsey with your office and join you in the effort.

David A. Domina, Lawyer
DOMINALAW Group pc llo
www.dominalaw.com
402 493 4100

From: Foley, Mike [mailto:mike.foley@nebraska.gov]

Sent: Monday, February 21, 2011 2:00 PM

To: Petersen, Brian; Strack, Jeremy

Cc: Mike Boyle; David Domina; Jason Bottlinger; Peggy Ryan; dlaubenthalc@aol.com
Subject: SLEBC - Harvey Wiltsey

Robert Laubenthal, attorney for Harvey Wiltsey contacted me today and indicated that Mr. Wiltsey is willing to have a conversation with my
office regarding his knowledge of SLEBC operations during his period of service with SLEBC. Such conversation would not include any
discussion regarding wage and benefits negotiations with the State but would be limited to issues associated with the administration of the health
insurance program and the use of funds for the program.

Mr. Wiltsey’s willingness to speak with my office is important to our complete understanding of the issues raised in our report.

Therefore, this is to request that SLEBC agreed to allow Mr. Wiltsey to communicate with my office regarding the above matters and that
SLEBC will not hold Mr. Wiltsey liable for the disclosure of information to my office.

I look forward to receiving your response to this request.

Mike Foley

Nebraska State Auditor

PO Box 98917

State Capitol

Lincoln, Nebraska 68509

(402) 471-2111

email: Mike.Foley@nebraska.gov
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The extent of SLEBC’s unwillingness to cooperate with the audit is revealed by the following
email message sent from Brian Petersen to a representative of U.S. Bank. The message was sent
soon after the APA had requested access to financial records supporting credit card charges paid
for by SLEBC with health insurance funds:

From: Petersen, Brian

Sent: Thursday, December 23, 2010 1:09 PM
To: derek.kuns@usbank.com

Cc: Strack, Jeremy; Mike Boyle

Subject: RE: Check Images - revised

Derek,

Good afternoon. Mr. Foley was given permission for several check images which were provided to him. His request has
expanded significantly beyond the initial request.

Additionally, Mr. Foley was provided ACH transaction information in which Mr. Foley never had permission to access. The
banking numbers below in the previous email beginning in "4798" belong to STAN-State Troopers Association of
Nebraska.

Please discontinue further transmittal of internal banking information, inclusive of ACH, to Mr. Foley. He does not have,
nor has ever had permission to access or view State Troopers Association-STAN banking information of which the account
numbers in the previous correspondence reflect.

The scope of his audit is the SLEBC health and benefits plan.

Have a great holiday.

Sincerely

Brian Petersen

State Law Enforcement Bargaining Counsel
State Troopers Association of Nebraska

Note: It is important to note that the APA sought to examine records pertinent to STAN’s credit
cards only because certain charges on those cards were paid from SLEBC health insurance
funds.

Board Oversight

Members of the SLEBC Board have historically relied on paid professionals to administer the
health insurance plan. Nevertheless, as the plan’s fiduciaries, SLEBC Board members bear
ultimate responsibility for all management decisions. It is apparent that the SLEBC Board has
lacked proper oversight of its paid professionals. For instance, SLEBC did not have written
contracts with its former associates, Harvey Wiltsey, Keith Schmidt, or Sue Bell. Currently,
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Maria Manning is working for the Board without a written contract or job description. Other
areas of concern include:

SLEBC either held no Board meetings between October 9, 2008, and December 3, 2009,
or failed to keep records of such meetings. According to Article V of its own constitution
and bylaws, adopted January 4, 1991, “Meetings of the Board of Directors shall be held
quarterly at a place and time determined by the President.”

One individual was responsible for all of SLEBC’s office operations, including opening
the mail, writing checks on bank accounts, recording receipts, entering the detail into the
accounting system, and reconciling bank statements. Though periodically reviewing
reports prepared by this individual, the Board did not perform detailed reviews of
accounting transactions. Similarly, there was not a proper segregation of duties to
prevent either fraud or errors likely to remain undetected by the Board.

SLEBC has not adopted a formal process for establishing monthly premium amounts. In
addition to failing to have an actuarial analysis performed, SLEBC maintained no other
documentation to support how annual premiums were calculated for each benefit class.
Similarly, SLEBC lacked documentation regarding the amount of reserves to be
maintained.

SLEBC allowed its former third party administrator, Meritain, to draw directly upon the
SLEBC bank account without either prior or subsequent Board approval. These
transactions include the writing of over 1,000 checks per month to pay for claims
incurred by SLEBC members. SLEBC relied on its third party administrator or other
contractors to ensure that claims paid using SLEBC health insurance funds were for
eligible employees and services. However, because SLEBC is self insured and, therefore,
self funded, neither an administrator nor a contractor has any financial incentive to ensure
the eligibility of claims paid. Harvey Wiltsey declined the APA’s request to be
interviewed, or to answer a list of questions sent to him, regarding what, if any,
procedures were actually performed on claims paid. In fact, the APA obtained a listing
of all claims paid by Meritain during fiscal year 2010 and noted 1,833 claims,
representing $1,853,824 paid by SLEBC, lacked a procedure code to describe the medical
service performed. For the claims with no CPT codes, the APA analyzed the benefit
service code description and noted several which should have been accompanied by a
CPT code, such as physical therapy and the hospital miscellaneous claims. Without CPT
codes, neither the consultant nor SLEBC is able to determine whether services paid for
are eligible under the plan. As noted in the background section, the APA did not perform
audit procedures for the individual claims paid. Thus, the veracity of the CPT codes,
medical facilities, physicians, or the amounts charged were not audited or confirmed.
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Percent Percent
Claims With CPT Code or No CPT Code with of Amount of
Benefit Service Code Description Claims | Claims Paid Amount
With CPT Code 42,931 | 95.91% | $3,457,492 65.10%
No CPT - BC - Hospital Misc 579 1.29% | $1,107,876 20.86%
No CPT - BC - Room and Board BC 113 0.25% | $ 334,770 6.30%
No CPT - BC - Facility Fee O/P 228 0.51% | $ 140,513 2.65%
No CPT - BC - Outpatient Surgical Facility 80 0.18% | $ 92,406 1.74%
No CPT - BC - Convalescent/Extended Care Fac 31 0.07% | $ 75,075 1.41%
No CPT - BC - Intensive Care 9 0.02% | $ 52,364 0.99%
No CPT - BC - Emergency Room 133 0.30% | $ 33,797 0.64%
No CPT - BC - Anesthesia -1/P 8 0.02% | $ 7,689 0.14%
No CPT - BC - Mental Nervous - Inpatient 2 0.00% | $ 3,975 0.07%
No CPT - BC - Physical Therapy 27 0.06% | $ 2,653 0.05%
No CPT - BC - Maternity Care 22 0.05% | $ 2,594 0.05%
No CPT - BC - Hospice Care 2 0.00% | $ 2,160 0.04%
No CPT - BC - Mental Nervous - O/P 1 0.00% | $ 2,154 0.04%
No CPT - BC - Misc Benefits - Phys Office 9 0.02% | $ 471 0.01%
No CPT - BC - Accalternate Eeident 2 0.00% | $ 337 0.01%
No CPT - BC - O/P Hospital Dr. Visit -1st Lev 1 0.00% | $ 90 0.00%
No CPT - BC - Major Medical 1 0.00% | $ 78 0.00%
No CPT - BC - Non-eligible Amounts 344 0.77% | $ 0 0.00%
No CPT - with no SLEBC payment 128 029% | $ 0 0.00%
No CPT- Claims with Reversing Entries( some
were for prior year claims) 113 0.25% | $ (5178) -0.10%
No CPT Code 1,833 4.09% | $1,853,824 34.90%
Total All Claims 44,764 | 100.00% | $5,311,316 | 100.00%

Note: The total amount paid represents the amount paid from the Meritain claims file. There is a
timing difference between the date paid by Meritain and when the claims were entered by SLEBC
into their accounting system. For the financial statement in this report, the claims amount is taken
from the accounting system.

SLEBC adopted no written policies or procedures to govern the administration of its
health insurance program. Moreover, due to an absence of procedural manuals
describing the day-to-day operations of the program, any staff turnover would pose a
difficult transition. SLEBC also lacked guidelines for the appropriate use of its business
credit cards.

The SLEBC Board did not approve certain health insurance agreements for 2009-2010.
The agreements were signed by Harvey Wiltsey on SLEBC’s behalf and include the
administrative services agreement with Meritain and the stop loss insurance agreement
with HCC Life Insurance Company (HCC).

SLEBC did not ensure that all purchases made using health insurance funds were
reasonable and necessary. In some cases, STAN credit card purchases were paid for with
SLEBC health insurance funds. There was not adequate documentation to support
$11,368 of the $18,311 in related credit card charges. See Schedule C for a complete
listing of credit card charges. Furthermore, SLEBC did not maintain proper support for
an additional $72,168 in payments for miscellaneous expenses, including administration
fees, furniture, and office expenses. See Schedule D for a complete listing of these
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expenses. SLEBC also failed to maintain the detail billing reports from Meritain for July
through December 2009 and for February and March 2010. These reports document fees
Without an adequate review of these reports, SLEBC is
unable to determine if amounts charged by its third party administrator are in accordance

charged for each member.

with terms of its agreement.

e SLEBC allowed its office manager to authorize checks with stamps that reproduced the
signatures of the Board President and Treasurer; however, no review was performed to
ensure that the signature stamps were used to authorize only appropriate expenditures.

A good system of internal controls includes adequate monitoring by the Board, supported by
formal policies and procedures, to ensure that the SLEBC health insurance program is
functioning as intended and in the best interest of the members. As a result, we consider this

finding to be a significant deficiency.

We recommend that proper Board oversight be implemented to
improve the transparency of SLEBC’s health insurance plan,
which would include:

SLEBC Response: Harvey Wiltsey and Vince Valentino, independent consultants, were allowed
to “run” SLEBC in many aspects before 2009. The lack of controls, procedures, and the
undisciplined circumstances at SLEBC appear to be the result of nearly total reliance by past
SLEBC Boards and Officers on these two persons. Too often, they seem to have made decisions
that the Board and Officers approved with little insight input.
corrected by replacing consultants, implementing procedures and educating the Board and

Improving its documentation and retention of meeting minutes
and support for all expenses, while also improving its
monitoring of the health insurance funds to ensure errors or
irregularities are detected by management;

Implementing proper monitoring of accounting records and
bank accounts to ensure a proper segregation of duties;
Considering an actuarial analysis of its plan to ensure its
soundness and to set premiums;

Developing written policies and procedures for governing
SLEBC'’s day-to-day operations;

Approving all health insurance contracts and agreements in
regular Board meetings; and

Monitoring the use of signature stamps to ensure that all checks
are for both appropriate amounts and necessary expenses.

Officers about their duties.
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4, Lack of Cooperation and Board Oversight (Concluded)

SLEBC Response (Continued): SLEBC’s Board agrees the absence of written contracts with
former independent contractors Wiltsey, Schmidt, and Bell were inappropriate. SLEBC now has,
or is making immediate plans to develop, job descriptions for persons in positions like the one
occupied by Mr. Schmidt, and Mr. Wiltsey, and by all SLEBC consultants.

SLEBC is considering written policies and procedures to govern administration of its health
insurance program.

SLEBC has discontinued uncontrolled facsimile signatures on checks to authorize claims.
SLEBC will allow its office manager to authorize checks with facsimile signatures only after
review procedures specifically approving claims for this process, or its officials will sign checks
directly.

SLEBC agrees that credit cards pose a cash controls danger and require vigilant oversight and
limited uses to avoid problems.

5. Stop Loss Insurance

During the period tested, SLEBC paid almost $222,000 in claims that might have been eligible
for reimbursement under the stop loss insurance contract. However, SLEBC lacked adequate
procedures to ensure that all claims eligible for stop loss coverage were properly reimbursed in
accordance with the terms of the stop loss contract.

As noted in the background section of this report, SLEBC purchased stop loss insurance
coverage to minimize the risk posed by large claims, both individually and collectively, to the
solvency of the plan. Whenever the cost of a single claim, or combination of smaller claims,
equals the specific deductible amount established in the contract, stop loss coverage commences,
and 100% of the eligible expenses are reimbursed to the program. The specific stop loss
deductible for 2009 was $75,000, which included covered expenses incurred from January 1,
2008, through December 31, 2009, and paid during calendar year 2009. See Attachment H for a
copy of the 2009 stop loss application with HCC.

On December 15, 2010, Mike Boyle sent a letter to Meritain on behalf of SLEBC to express
concerns over the handling of re-insurance claims. The letter indicated claims totaling
$299,130.83 were incurred in 2009 but not paid until 2010. The APA requested the details of
this information and asked how SLEBC had arrived at the amount; however, SLEBC refused to
provide the details.

The APA reviewed claims paid during 2009 to ascertain whether SLEBC received the correct

amount of reimbursement from the stop loss insurance. The APA also reviewed claims incurred
during 2009 that were paid after January 1, 2010, to ensure that those claims were being
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COMMENTS AND RECOMMENDATIONS
(Continued)

5. Stop Loss Insurance (Continued)

processed timely and covered under the appropriate stop loss contract. The APA considers
claims incurred prior to December 21, 2009, reasonably capable of having been paid by the end
of calendar year 2009.

To obtain the data needed for the stop loss coverage review, the APA first requested and
received the Meritain claims detail from SLEBC’s legal counsel. Having been accumulated on a
fiscal year accounting basis, however, that information covered only the period from July 1,
2009, through June 30, 2010. Therefore, in order to review claims paid from January 1, 2009,
through June 30, 2009, the APA also acquired the general ledger data from SLEBC’s Peachtree
accounting software.

Three individuals met the $75,000 stop loss deductible during 2009, and another individual
would have reached it had claims incurred during 2009 been paid in that same year. The APA
compared the claims paid to the amounts reimbursed by SLEBC’s stop loss insurance coverage
to identify all claims covered under the stop loss insurance. As a result, it appears an additional
$221,919 in claims paid by SLEBC were eligible for, but did not receive, stop loss
reimbursement from HCC, as follows:

Claims
paid Paid by
between Claims Paid Amount Variance SLEBC
1/1/09 between Claims SLEBC is or Reimbursed | that may
and 7/1/09 and incurred prior responsible | Amount to SLEBC have been
6/30/09 12/31/09 to 12/21/09 and for per stop Eligible from stop eligible
from from paid on or loss for Stop loss for stop
Peachtree Meritain after 1/1/2010 Total agreement Loss insurance loss
Individual #1 | $ 0 115,145 103,795 218,940 75,000 | $ 143,940 40,670 | $ 103,270

Individual #2 | $ 150,897 523,859

$
5440 | $ 680,196
$

$
$
Individual #3 | $ 24,274 1591 | $ 92,719 118,584 75,000 | $ 43,584 10,106 | $ 33,478
$
$

75,000 | $ 93,849 85883 | $ 7,966

$ $ $
$ $ 75,000 | $ 605196 | $ 527,991 | $ 77,205
$ $ $
$ $ $

Individual #4 | $ 58,024 100,501 10,324 | $ 168,849

Total $ 233,195 | $ 741,096 212,278 | $ 1,186,569 | $ 300,000 | $ 886,569 | $ 664,650 | $ 221,919
Note: The Peachtree claims paid from January 1, 2009, through June 30, 2009, do not include prescription claims paid, as the detail of each
prescription claim was not broken down by individual. SLEBC recorded only the total prescription claims paid to Medtrak.

Some common issues noted with regard to the four individuals referenced above are: the stop
loss coverage did not start once an individual reached his or her $75,000 deductible during 2009;
and a significant amount of claims incurred during 2009 were not paid until 2010.

The following is a brief description of the stop loss claims history for each of the above four
individuals. See Schedule E for a listing of all claims and reimbursements for them.

e Individual #1: SLEBC paid the first $75,000 in claims, and the remaining 2009 claims
were reimbursed by HCC. However, SLEBC paid $103,270 during calendar year 2010
for claims that were incurred prior to December 21, 2009.
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5. Stop Loss Insurance (Concluded)

e Individual #2: SLEBC paid $146,765 in claims during 2009 before the stop loss
coverage began. This individual also had $5,440 in claims paid during calendar year
2010 that were incurred prior to December 21, 20009.

e Individual #3: SLEBC paid $25,865 in claims during 2009; however, SLEBC paid
$92,719 during calendar year 2010 for claims that were incurred prior to December 21,
20009.

e Individual #4: SLEBC paid $10,324 during calendar year 2010 for claims that were
incurred prior to December 21, 20009.

The claims incurred prior to December 21, 2009, could have reasonably been paid in 2009 and
should not have been carried over to 2010, thus affecting the amount received from the stop loss
insurance carrier. SLEBC lacked adequate procedures to ensure the obligations included in the
stop loss application were met. Additionally, SLEBC failed to monitor the claims paid to ensure
the correct amount of reimbursements were received through the stop loss insurance provider.
As noted in other comments, the SLEBC Board has relied on paid professionals to ensure the
stop loss insurance was handled correctly.

A system of internal controls includes adequate monitoring by the Board and SLEBC staff to
ensure that contractual obligations are being met and serve the best interest of the members.
When these agreements are not monitored, there is an increased risk for loss or misuse of plan
funds. As a result, we consider this finding to be a significant deficiency.

We recommend the State implement a proper oversight of the plan,
including procedures to monitor the stop loss agreements entered
into on the plan’s behalf. This should entail reviewing on a regular
basis the total claims paid to covered members to determine if an
individual has reached his or her stop loss deductible. We also
recommend SLEBC work with Meritain and HCC to ensure the
issues noted above, as well as any others, are addressed
appropriately, and SLEBC receives the total amount of
reimbursement due to the plan.

SLEBC Response: SLEBC is aware of the failures committed by its previous independent
consultants to secure payment for stop losses by timely submissions to its reinsurance company.
It is actively claiming to seek reimbursement from those losses from persons responsible. The
Benefits Group, Inc. has studied this subject and is prepared to furnish information to
substantiate the losses. SLEBC expects to attempt to make a recovery from the reinsurance
carrier, while simultaneously pursuing independent contractor fiduciaries responsible for the
losses. SLEBC'’s corrective steps will include internal controls to assure tracking of claims and
their submission to these stop loss reinsurance carrier.
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6. No Consultant Contract

As noted in the background section of this report, SLEBC retained the services of Harvey
Wiltsey to administer the plan. In addition to a monthly salary for providing administrative
services, Harvey Wiltsey received compensation from SLEBC as its chief labor negotiator with
the State of Nebraska. As program consultant, Harvey Wiltsey negotiated and signed
agreements with the third party administrator and stop loss insurance provider on behalf of
SLEBC. As the chief negotiator, Harvey Wiltsey served as the bargaining agent for SLEBC
from 1995 through the 2009-2011 labor contract negotiations. Current SLEBC members have
acknowledged, however, that all business agreements between SLEBC and Harvey Wiltsey were
verbal, and there were no written contracts outlining with specificity the services that he was to
provide or the parameters within which he was expected to operate.

SLEBC’s accounting system listed the following payments to Harvey Wiltsey related to the
services provided (does not include expenses reimbursed to Harvey Wiltsey):

Bank Account Date ﬁzﬁfger Transaction Description Amount

SLEBC CHECKING 7/8/09 3922 Harvey Wiltsey - 400900 Monthly Negotiator Fee $ 1,250
SLEBC CHECKING 8/11/09 3929 Harvey Wiltsey - 400900 Monthly Chief Negotiator Fee $ 1250
SLEBC CHECKING 9/8/09 3935 Harvey Wiltsey - 400900 Monthly Negotiator Fees $ 1,250
SLEBC CHECKING 10/9/09 3948 Harvey Wiltsey - 400900 Monthly Chief Negotiator Fee $ 1,250
SLEBC CHECKING 11/9/09 4003 Harvey Wiltsey - 400900 Monthly Chief Negotiator Fee $ 1,250
SLEBC CHECKING 12/10/09 4012 Harvey Wiltsey - 400900 Chief Negotiator Monthly Fee $ 1,250
SLEBC CHECKING 1/11/10 4018 Harvey Wiltsey - 400900 Monthly Chief Negotiator Fees $ 1250
SLEBC CHECKING 2/8/10 4025 Harvey Wiltsey - 400900 Chief Negotiator Monthly Fee $ 1,250
SLEBC CHECKING 3/11/10 9001 Harvey Wiltsey - 400900 Chief Negotiator Monthly Fee $ 1,250
SLEBC CHECKING 4/15/10 9004 Harvey Wiltsey - 400900 Monthly Chief Negotiator Fee $ 1,250
SLEBC CHECKING 5/12/10 9007 Harvey Wiltsey - 400900 Monthly Chief Negotiator Fee $ 1,250
SLEBC CHECKING 6/11/10 9012 Harvey Wiltsey - 400900 Chief Negotiator Monthly Fee $ 1250
SLEBC H.l. ADMINISTRATION 7/8/09 1046 Harvey Wiltsey - 560700 Monthly ADMIN Fee $ 1,250
SLEBC H.l. ADMINISTRATION 8/11/09 1048 Harvey Wiltsey - 560700 Monthly H.I. Admin Fee $ 1,250
SLEBC H.l. ADMINISTRATION 9/8/09 3946 Harvey Wiltsey - 560700 Monthly Admin Fee $ 1,250
SLEBC H.I. ADMINISTRATION 10/9/09 1050 Zg%’fg;’gy“ey - 560700 Monthly Health Insurance $ 1,250
SLEBC H.l. ADMINISTRATION 11/9/09 1054 Harvey Wiltsey - 560700 Monthly H.I. Admin Fee $ 1250
SLEBC H.l. ADMINISTRATION 12/10/09 1057 Harvey Wiltsey - 560700 Monthly H.I. Admin Fee $ 1,250
SLEBC H.l. ADMINISTRATION 1/11/10 1061 Harvey Wiltsey - 560700 Monthly H.l. Administration Fee | $ 1,250
SLEBC H.l. ADMINISTRATION 2/8/10 1064 Harvey Wiltsey - 560700 Monthly Admin Fee $ 1,250
SLEBC H.l. ADMINISTRATION 3/11/10 9000 Harvey Wiltsey - 560700 Monthly Health Ins Admin Fee $ 1,250
SLEBC H.l. ADMINISTRATION 4/15/10 9002 Harvey Wiltsey - 560700 Monthly Health Ins Admin Fee $ 1,250
SLEBC H.l. ADMINISTRATION 5/12/10 9004 Harvey Wiltsey - 560700 Monthly Health Ins Admin Fee $ 1250
SLEBC H.l. ADMINISTRATION 6/11/10 9006 Harvey Wiltsey - 560700 H. I. Administrator Monthly Fee | $ 1,250
Total Fees Paid to Harvey Wiltsey $ 30,000
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Likewise, there was no written agreement with Natalie Chapman, who served as the processor of
SLEBC’s flexible spending accounts, at a fee of $250 per month. Ms. Chapman is Harvey
Wiltsey’s wife. Ms. Chapman was paid $3,000 from the Health Insurance Administration
Account between July 1, 2009, and June 30, 2010.

In agreements negotiated by Harvey Wiltsey, the address for SLEB’s headquarters, which is
located in Lincoln, Nebraska, was listed as his own home address in Bellevue, Nebraska. With
all resulting written communications being sent directly to Harvey Wiltsey’s personal residence,
the SLEBC Board was largely unfamiliar with the material details of claims, contracts, invoices,
and other plan documentation unless specifically requested or otherwise provided.

On January 11, 2010, Harvey Wiltsey filed a complaint with the District Court of Lancaster
County, alleging defamation, breach of the right to privacy, and age discrimination against
SLEBC and its directors. An amended complaint was filed on January 19, 2010. Among other
things, those documents allege that SLEBC officers accused Harvey Wiltsey of taking money
“under the table” and being “a crook.” Following a successful Motion to Dismiss by the
defendants, a second amended complaint was filed on August 4, 2010. In their answer to the
second amended complaint, SLEBC and its directors denied Harvey Wiltsey’s allegations. A
hearing on a motion for summary judgment has been scheduled for March 28, 2011. Despite his
legal dispute with SLEBC, Harvey Wiltsey continued to serve as that organization’s plan
consultant through the end of fiscal year 2010.

On September 10, 2010, SLEBC and the SLEBC Employee Health and Dental Care Plan filed a
complaint for replevin and damages against Harvey Wiltsey in the District Court of Sarpy
County, seeking to recover possession of certain records allegedly retained by him after being
terminated as an consultant for SLEBC. In his answer, filed on October 8, 2010, Harvey Wiltsey
denied having acted as an insurance consultant for, as well as having been terminated from his
contract with SLEBC. Harvey Wiltsey claimed also that many of the records in question were
being held at his attorney’s office, following SLEBC’s earlier refusal to accept delivery of them.
On January 24, 2011, after being informed of “a receipt executed by his [Harvey Wiltsey’s]
lawyer of record on his behalf, that all documents known to be in the Defendant’s possession
were returned to SLEBC’s lawyers,” the court sustained Plaintiff’s Motion for Leave to Dismiss
Litigation without Prejudice.

When one individual is granted summary authority, absent the constraints of either the terms of a
written agreement or regular Board oversight and approval, to serve in a representative capacity
in negotiating and consenting to contracts and other legally binding documents, there is an
increased risk that unallowable transactions may occur. This results in a lack of good internal
controls. As a result, we consider this finding to be a significant deficiency.
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We recommend a proper oversight of the plan be implemented by
SLEBC and the State, including procedures to monitor contracts
and agreements entered into on the plan’s behalf.

SLEBC Response: SLEBC has eliminated risks that are inherent in engaging consultants
without written contracts by adopting a policy of refraining from doing so.

7. Ineligible Participants and Claim Payments

SLEBC lacked adequate procedures to ensure claims paid were only for eligible participants. As
previously noted, the third party administrator directly accessed SLEBC’s bank account, without
any oversight whatsoever, for the payment of claims. SLEBC paid $74,309 in medical and
prescription claims for ineligible participants during fiscal year 2010.

Members of SLEBC used manual forms during open enrollment to select coverage options and
identify covered spouses and dependents. These forms were then sent to the consultant or third
party administrators, without being maintained by SLEBC. The dependent information for
SLEBC members was not maintained in the State’s accounting system, as it is for all other State
employees.

SLEBC members and the State pay the health insurance premiums a month in advance. For
example, premiums withheld from members’ pay in January are used for health insurance
coverage in February. When a member terminates from employment, or otherwise becomes
ineligible for insurance coverage, these prepaid premiums should be refunded to the member and
the State. As provided on Page 28 of SLEBC’s “Plan Document and Summary of Plan
Description” for its Health and Dental Insurance plan:

“Employee coverage terminates on the earliest of the following dates . . . (2) The last day
of the calendar month in which the covered employee ceases to be in one of the eligible
classes. This includes death or termination of active employment of the covered
employee. (3) The last day of the calendar month in which the retired employee’s
coverage terminates.”

The APA performed two separate tests to ensure the eligibility of claims paid. First, the APA
ascertained the number of members who terminated employment during the fiscal year to
determine if health insurance coverage was properly terminated in the month the employment
ended. A total of twelve members ended employment during fiscal year 2010. The coverage for
nine members was not properly terminated; therefore, premiums were paid by the member and
the State that should have been refunded. Additionally, ineligible claims were paid for five of
the nine members. See detail below:
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Improper Premiums
Paid Improper
EE ER Claims
Agency Name Portion Portion Paid APA Notes
Employees with Coverage after Termination Date
Coverage continued after employment
terminated. Coverage should have
Fire L terminated in October 2009. Medical and
Marshal Individual 5 | $ 239.40 | $ 90060 | $2,986.39 prescription claims were paid in November
2009 ($2,437.36) and prescription claims
were incurred through June 2010 ($549.03).
State Patrol | Individual 6 | $ 194.24 | $ 73076 | $ 700.29 | SOVerage continued —one month after
employment terminated.
State Patrol | Individual 7 | $ 169.06 | $ 635.96 | $ 172.56 | COverage continued —one month after
employment terminated.
State Patrol | Individual 8 | $ 169.06 | $ 635.96 | $ 121.50 | Coverage continued —one month after
employment terminated.
State Patrol | Individual 9 | $ 19424 | $ 73076 | $ 80,00 | COVerage continued —one month after
employment terminated.
Coverage should have ended in July 2009,
when the employee terminated; however, the
Individual member remained covered through COBRA.
State Patrol 10 $ 000 (|$ 25754 | $ 0.00 | The State should not have paid the
employer’s portion for August coverage, as it
should have been paid by the employee
under COBRA.
Game & Individual Coverage continued one month after
Parks 11 $ 6840 )% 2575413 0.00 employment terminated.
Game & Individual Coverage continued one month after
Parks 12 $ 19424 13 730.76 | 3 0.00 employment terminated.
State Patrol Individual $ 19424 | $ 73076 | $ 0.00 Coverage contlr_1ued one month after
13 employment terminated.
Total $1,422.88 | $5,610.64 | $ 4,060.74

For the second test, the APA compared the incurred dates of SLEBC medical claims to the
premiums paid by members to ensure all members, whether active, COBRA, or retirees, were
eligible to receive the medical services paid by the SLEBC program. The APA noted that
SLEBC lacked procedures to ensure individuals with COBRA or retiree coverage had properly
paid the premiums due before their claims were satisfied. Again, claims were paid on behalf of
individuals who did not have eligible coverage under SLEBC’s program, as noted below:

e One individual did not pay the proper amount of retiree premiums to be eligible for
coverage. The individual was initially covered as the spouse of a Fire Marshal retiree.
When the Fire Marshal retiree became eligible for Medicare, his spouse remained eligible
for coverage and was responsible for the entire premium amount. However, the correct
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Ineligible Participants and Claim Payments (Continued)

premiums were not paid. The table below shows the actual and correct premiums that
should have been paid. This member incurred $68,837 in medical claims during
November and December 2009:

Actual Premium Correct Premium

Coverage Coverage

Month Total Month Total Notes
Jul-09 | $ 805 Jul-09 | $ 805 | 2/4 party coverage
Aug-09 | $ 805 Aug-09 | $ 805 | 2/4 party coverage

Spouse bhecame Medicare
eligible; coverage changed
to single

Sept-09 | $ 805| Sept-09 |$ 326

Oct-09 | $ Oct-09 | $ 326 | Single coverage
Nov-09 | $ Nov-09 | $ 326 | Single coverage
Dec-09|/$ O Dec-09 | $ 326 | Single coverage
Jan-10 | $§ 222 Jan-10 | $ 375 | Single coverage
Feb-10 | $ 375 Feb-10 | $ 375 | Single coverage
Total | $3,012 Total | $3,664
Two months ($326 x 2) of
Underpaid $652 single coverage were not

paid

One member had claims paid for services incurred prior to the coverage date. Because he
was on extended leave, the member did not pay a premium between November 2008 and
July 2009. The member and the State paid a premium in August 2009 for September
2009 coverage. However, $1,344 in claims were paid for services incurred during

August 2009.

Amount

Claim Paid by

Incurred Claim Paid SLEBC
20090817 20100222 $ 6.00
20090817 20100222 $ 9.00
20090817 20100222 $ 12.00
20090811 20100222 $ 18.00
20090811 20100222 $ 20.00
20090817 20100222 $ 22.00
20090817 20100222 $ 32.00
20090817 20100222 $ 37.00
20090817 20100222 $ 37.00
20090817 20100222 $ 42.00
20090804 20091005 $ 52.25
20090804 20091005 $ 69.00
20090813 20091102 $ 96.00
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Amount
Claim Paid by

Incurred Claim Paid SLEBC
20090817 20100222 $  99.00
20090806 20091230 $ 129.00
20090804 20091005 $ 169.00
20090804 20091005 $ 196.00
20090804 20091005 $ 299.00
Total $1,344.25

e A member elected to receive and paid for single coverage under SLEBC’s program
during fiscal year 2010. However, in September 2009, the employee’s dependent
incurred $39 in claims, which were paid by SLEBC. Because the employee paid only for
single coverage, the dependent was not eligible to receive services under SLEBC’s
program.

e One member terminated from State Patrol in October 2008 and elected to remain covered
through COBRA. His COBRA coverage concluded at the end of February 2010, when
he stopped making COBRA payments. However, SLEBC paid $28 in claims for him
during March 2010, the month after his coverage ended.

Finally, the APA found one other member whose premium had been paid incorrectly. In
October 2009, the employee paid for the incorrect type of coverage. To correct the error, the
employee portion of the premium was correctly reversed. However, the State portion was not
reversed; instead, the State paid the premium again, in error. The total amount incorrectly paid
by the State Patrol to the SLEBC program totaled $1,272.

Employee
Portion State Portion
October 2009 $ 169 |3 636
November 2009 | $ (169) | $ 636
Incorrect Total | $ 0 |$ 1,272

Any self-funded insurance plan should include proper controls to ensure all individuals receiving
benefits are eligible to receive those benefits. This would include a physical comparison of all
members receiving benefits to all members who paid the premium. When health insurance
participants are not compared to paid premiums, there is an increased risk claims will be paid for
ineligible members. Additionally, sound accounting practice requires procedures to ensure the
correct health insurance premiums are withheld from employee’s pay, and any adjustments are
properly performed. When the incorrect health insurance premiums are withheld from an
employee’s pay, the State and employee incur additional health insurance costs without
increased benefits. As a result, we consider this finding to be a significant deficiency.
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We recommend the State implement proper oversight of the plan
by periodically comparing the members who paid premiums to the
members who received benefits to ensure all participants are
eligible to receive medical services under the plan. Further, we
recommend the State implement a periodic review of monthly
health insurance withholdings to ensure the correct premiums, and
any subsequent adjustments, have been withheld. Finally, we
recommend the plan reimburse the State the amount overpaid for
health insurance.

SLEBC Response: SLEBC agrees it lacked adequate procedures to ensure claims were paid
only for eligible beneficiaries. It does not dispute the APA’s finding that approximately $74,309
in medical and prescription claims were paid for ineligible persons during FY 2010. It suspects
more payments were made for ineligible persons in prior years. SLEBC believes it has a right to
recover for these losses against the independent contractors who failed to perform responsible
services on its behalf and it seeks to do so.

SLEBC’s oversight plan will include periodic comparison of members who paid premiums to
members who received benefits to assure only claims for eligible persons are considered.
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STATE LAW ENFORCEMENT BARGAINING COUNCIL
EMPLOYEE HEALTH AND DENTAL FUNDS

INDEPENDENT ACCOUNTANT’S REPORT

We have examined the accompanying Statement of Revenues, Expenditures, and Changes in
Fund Balances of the State Law Enforcement Bargaining Council (SLEBC) Employee Health
and Dental Funds as of and for the period July 1, 2009, through June 30, 2010. SLEBC’s
management is responsible for the Statement. Our responsibility is to express an opinion based
on our examination.

Except as noted in the third paragraph, our examination was conducted in accordance with
attestation standards established by the American Institute of Certified Public Accountants, and
the standards applicable to attestation engagements contained in Government Auditing Standards
issued by the Comptroller General of the United States and, accordingly, included examining, on
a test basis, evidence supporting the amounts and disclosures in the Statement and performing
such other procedures as we considered necessary in the circumstances. We believe that our
examination provides a reasonable basis for our opinion.

Our examination disclosed that sufficient documentation was not maintained or provided by
SLEBC to support its operations. We were unable to obtain a management representation letter
from SLEBC, which declined to make the representation as required by generally accepted
attestation standards. We were also unable to obtain documentation for eligible participants,
meeting minutes, support for expenses, and contracts with former and current associates and
employees.

In our opinion, except for the effects of such adjustment, if any, as might have been determined
to be necessary had we been able to obtain the management representation letter from SLEBC, as
well as SLEBC’s documentation, the Statement referred to above presents, in all material
respects, the Revenues, Expenditures, and Changes in Fund Balances of the State Law
Enforcement Bargaining Council Employee Health and Dental Funds for July 1, 2009, through
June 30, 2010, based on the accounting system and procedures prescribed by SLEBC as
described in Note 1.
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In accordance with Government Auditing Standards, we have also issued our report dated
February 9, 2011, on our consideration of the State Law Enforcement Bargaining Council Health
and Dental Fund’s internal control over financial reporting (internal control) and our tests of its
compliance with certain provisions of laws, regulations, and other matters. The purpose of that
report is to describe the scope of our testing of internal control and compliance and the results of
that testing, and not to provide an opinion on the internal control or on compliance. That report
is an integral part of an attestation engagement performed in accordance with Government
Auditing Standards and should be considered in assessing the results of our examination.

This report is intended solely for the information and use of management, SLEBC, others within
the SLEBC Employee Health and Dental Funds, and the appropriate Federal and regulatory
agencies. However, this report is a matter of public record and its distribution is not limited.

Signed Original on File

February 9, 2011 Mike Foley
Auditor of Public Accounts
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For the Period July 1, 2009 through June 30, 2010

Statement of Revenues, Expenditures, and Changes in Fund Balances for Fiscal Year 2010

Health &
Dental Investment | Building [ Administration | Wellness Total

Beginning Fund Balance $ 223171 (% 2,320,735 | $10,468 [ $ 13,676 | $ 65,046 [ $ 2,633,096
Revenues
Contributions $ 5,913,261 | $ - $ - $ - $ - $ 5,913,261
Reinsurance Refunds (Stop Loss) $ 690,799 | $ - |$ - $ - $ - $ 690,799
COBRA/Retiree Premiums $ 227918 | $ - $ - $ - $ - $ 227,918
Claim Refunds $ 34,608 | $ - $ - $ - $ - $ 34,608
Investment Income (Interest) $ 126 | $ 220,776 | $ - $ 451$% 200($ 221,147
Building Income $ - |8 - |$ 325|% - $ - $ 325
Total Revenues $ 6,866,712 [$ 220,776 |$ 325( $ 45|1$% 200 ($ 7,088,058
Expenses
Claims Paid

Medical and Dental Claims $ 4,960,009 | $ - $ - $ - 3 - $ 4,960,009

Prescription Claims $ 611,784 | $ - $ - $ - $ - $ 611,784

Total $ 5571,793 | $ - $ - $ - $ - $ 5,571,793
Administrative Fees

Meritain $ 143330 | $ - $ - $ - 3 - $ 143,330

Guided 2 Health (Wellness) 3 28,986 | $ - $ - $ - $ - $ 28,986

Administrator Fee $ - $ - $ - $ 15000 | $ - $ 15,000

Total $ 172316 | $ - $ - 3 15,000 | $ - $ 187,316
Reinsurance Premiums (Stop Loss)

[Meritain $ 501,310 | $ - |1$ - |3 - |$ - [$ 501310
Other Insurance

United Healthcare Premiums $ 241577 $ - $ - $ - $ - $ 241577

Vision Service Plan Premiums 3 32,682 | $ - $ - $ - $ - $ 32,682

Wellness Program Incentive $ - $ - $ - $ - $ 2362 |% 2,362

Total $ 274259 | $ - $ - $ - $ 2362 |% 276,621
Miscellaneous

SLEBC Building Expenses 3 - $ - $37,151 | $ 525 |$% - $ 37,676

Bank Charges 3 3,761 [ $ - $ 133 $ 16|$ 102($ 4,012

Accounting/Audit Fees $ - $ - $ - $ 16,064 [ $ - $ 16,064

Office Expenses $ - $ - $ - $ 5037 [$ - $ 5,037

Other 3 - $ - $ - 3 3,199 [ $ - 3 3,199

Check not Recorded in Peachtree by

SLEBC $ - $ - $ 3421 | $ - $ - 3 3,421

Total $ 3,761 [ $ - $40,705 | $ 24841 |$ 102 | $ 69,409
Total Expenses $ 6,523,439 | $ - $40,705 | $ 39,841 [ $ 2,464 | $ 6,606,449

|
Transfers Out of Fund $ (388,283)| $ (381,0000(% - $ - $ - $ (769,283)
Transfers In From Other Funds $ 381,000 % - $ - $ - $ - $ 381,000
Transfers In from Health Ins. $ - $ 256,000 | $55931 | $ 41,117 [ $35235|$ 388,283
Change in Fund Balance $ 335990 |$% 95776 [ $15551 | $ 1,321 | $32,971 | $ 481,609
Ending Fund Balance $ 559,161 | $ 2,416,511 | $26,019 [ $ 14,997 | $98,017 [ $ 3,114,705
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STATE LAW ENFORCEMENT BARGAINING COUNCIL
EMPLOYEE HEALTH AND DENTAL FUNDS

NOTES TO FINANCIAL STATEMENT
For the Period July 1, 2009 Through June 30, 2010

Criteria
A Reporting Entity

SLEBC was established to represent, for purposes of collective bargaining and
employer/employee relations, all employees in the Law Enforcement Bargaining Unit of
the State of Nebraska. Its membership consists of members of the Nebraska State
Troopers Association, the Nebraska Conservation Officers Association, and the Nebraska
Fire Marshal Association. The APA could not find any statutory basis for SLEBC’s
handling of State funds. Moreover, despite holding itself out as a nonprofit corporation,
SLEBC has not complied with applicable statutory requirements. See Comment Number
1.

B. Basis of Accounting

SLEBC manages the Employee Health and Dental Funds using Peachtree accounting
software to record its financial transactions. The accounting records of the SLEBC
Health and Dental Funds are maintained, and the Statement of Revenues, Expenditures,
and Changes in Fund Balances have been prepared, based on the cash receipts and
disbursements basis prescribed by SLEBC.
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STATE LAW ENFORCEMENT BARGAINING COUNCIL
EMPLOYEE HEALTH AND DENTAL FUNDS
REPORT ON INTERNAL CONTROL OVER FINANCIAL REPORTING AND ON
COMPLIANCE AND OTHER MATTERS BASED ON AN EXAMINATION
OF THE FINANCIAL STATEMENT PERFORMED IN ACCORDANCE
WITH GOVERNMENT AUDITING STANDARDS

We have examined the accompanying financial statement of the State Law Enforcement
Bargaining Council (SLEBC) Employee Health and Dental Funds as of and for the year ended
June 30, 2010, and have issued our report thereon dated February 9, 2011. We conducted our
examination in accordance with attestation standards established by the American Institute of
Certified Public Accountants and the standards applicable to attestation engagements contained
in Government Auditing Standards, issued by the Comptroller General of the United States.

Internal Control Over Financial Reporting

In planning and performing our examination, we considered the State Law Enforcement
Bargaining Council Employee Health and Dental Funds’ internal control over financial reporting
(internal control) as a basis for designing our procedures for the purpose of expressing our
opinion on the financial statement, but not for the purpose of expressing an opinion on the
effectiveness of the State Law Enforcement Bargaining Council Employee Health and Dental
Funds’ internal control. Accordingly, we do not express an opinion on the effectiveness of the
State Law Enforcement Bargaining Council Employee Health and Dental Funds’ internal
control.

A deficiency in internal control exists when the design or operation of a control does not allow
management or employees, in the normal course of performing their assigned functions, to
prevent, or detect and correct misstatements on a timely basis. A material weakness is a
deficiency, or a combination of deficiencies, in internal control, such that there is a reasonable
possibility that a material misstatement of the entity’s financial statement will not be prevented,
or detected and corrected on a timely basis.

Our consideration of internal control over financial reporting was for the limited purpose
described in the first paragraph of this section and was not designed to identify all deficiencies in
internal control that might be deficiencies, significant deficiencies, or material weaknesses. We
did not identify any deficiencies in internal control that we consider to be material weaknesses as
defined above. However, we identified certain deficiencies in internal control that we consider
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to be significant deficiencies that are described in the Comments Section of the report:
Comment Number 3 (Purchase of Building with Plan Assets), Comment Number 4 (Lack of
Cooperation and Board Oversight), Comment Number 5 (Stop Loss Insurance), Comment
Number 6 (No Consultant Contract), and Comment Number 7 (Ineligible Participants and Claim
Payments). A significant deficiency is a deficiency, or a combination of deficiencies in internal
control that is less severe than a material weakness, yet important enough to merit attention by
those charged with governance.

Compliance and Other Matters

As part of obtaining reasonable assurance about whether the State Law Enforcement Bargaining
Council — Employee Health and Dental Funds’ financial statement is free of material
misstatement, we performed tests of its compliance with certain provisions of laws, regulations,
contracts, and grant agreements, noncompliance with which could have a direct and material
effect on the determination of financial statement amounts. However, providing an opinion on
compliance with those provisions was not an objective of our examination, and, accordingly, we
do not express such an opinion. The results of our tests disclosed instances of noncompliance or
other matters that are required to be reported under Government Auditing Standards, and are
described in the Comments Section of our report as Comment Number 1 (Organization and
Authority of SLEBC) and Comment Number 2 (Separate Bank Account).

SLEBC’s written response to the findings identified in our examination are described in the
Comments Section of the report. We did not examine the SLEBC’s response and, accordingly,
we express no opinion on it.

This report is intended solely for the information and use of management, SLEBC, others within
the SLEBC Employee Health and Dental Funds, and the appropriate Federal and regulatory
agencies. However, this report is a matter of public record and its distribution is not limited.

Signed Original on File

February 9, 2011 Mike Foley
Auditor of Public Accounts
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STATE LAW ENFORCEMENT BARGAINING COUNCIL
EMPLOYEE HEALTH AND DENTAL FUNDS

SUPPLEMENTARY INFORMATION

Our examination was conducted for the purpose of forming an opinion on the Statement of
Revenues, Expenditures, and Changes in Fund Balances. Supplementary information is
presented for purposes of additional analysis. Such information has not been subjected to the
procedures applied in the examination of the statement and, accordingly, we express no opinion
on it.
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STATE LAW ENFORCEMENT BARGAINING COUNCIL SCHEDULE A
EMPLOYEE HEALTH AND DENTAL FUNDS
HISTORY OF LAW ENFORCEMENT BARGAINING UNIT BENEFITS

Contract
Period Health Life Dental LTD
July 1, 1989 to | State agrees to continue the present employer/employee $10,000 group life | Employee cost Employee cost
June 30, 1991 | contribution percentage ratio for group health insurance. policy at State cost
July 1, 1991 to | State contributes 79% of the total premium cost of the Optional | $10,000 group life | Employee cost Employee cost
June 30, 1993 | Comprehensive Major Medical Plan. policy at State cost
July 1, 1993 to | The monthly State contribution toward any group health $23,000 group life | Employee cost Employee cost
June 30, 1995 | insurance plan offered shall be: Between July 1, 1993 and policy at State cost
June 30, 1994 - $150 for single, $270 for 2/4 party, $330 for
family coverage. Between July 1, 1994 and June 30, 1995 -
$165 for single, $297 for 2/4 party, $363 for family coverage.
July 1, 1995 to | The monthly State contribution toward any group health $23,000 group life | Employee cost Employee cost
June 30, 1997 | insurance plan offered shall be: Between July 1, 1995 and policy at State cost
June 30, 1996 - $150 for single, $270 for 2/4 party, $330 for
family coverage. Between July 1, 1996 and June 30, 1997 -
$165 for single, $297 for 2/4 party, $363 for family coverage.
July 1, 1997 to | The State agrees to continue monthly contributions toward $23,000 group life | Employee cost Employee cost
June 30, 1999 | group health insurance as was provided during the impasse policy at State cost
period between July 1, 1997, and June 30, 1999.
July 1,1999 to | State pays 79% of the total premium cost of the plan. $23,000 group life | State contributes $7.50 per month for single, | State pays 100%.
June 30, 2001 policy at State cost | $12.15 per month for 2/4 party, and $16.81
per month for family coverage.
July 1, 2001 to | State pays 79% of the total premium cost of the plan. $23,000 group life | State contributes $7.50 per month for single, | State pays 100%.
June 30, 2003 policy at State cost | $12.15 per month for 2/4 party, and $16.81
per month for family coverage.
July 1, 2003 to | State pays 79% of the cost of the plan. $30,000 group life | State contributes $10.00 per month for State pays 100%.
June 30, 2005 insurance policy at | single, $15.00 per month for 2/4 party, and
State cost. $20.00 per month for family coverage.
July 1, 2005 to | State pays 79% of the cost of the plan. $30,000 group life | State contributes $16.00 per month for State pays 100%.
June 30, 2007 insurance policy at | single, $20.00 per month for 2/4 party, and
State cost. $24.00 per month for family coverage.
July 1, 2007 to | State pays 79% of the cost of the plan. $30,000 group life | State contributes $16.00 per month for State pays 100%.
June 30, 2009 insurance policy at | single, $22.00 per month for 2/4 party, and
State cost. $28.00 per month for family coverage.
July 1, 2009 to | State pays 79% of the cost of the plan. $30,000 group life | State contributes $16.00 per month for State pays 100%.
June 30, 2011 insurance policy at | single, $22.00 per month for 2/4 party, and
State cost. $28 per month for family coverage.
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STATE LAW ENFORCEMENT BARGAINING COUNCIL SCHEDULE B
EMPLOYEE HEALTH AND DENTAL FUNDS
BUILDING EXPENSES PAID BY SLEBC
Bank Account Description Date Vendor Transaction Description Amount
SLEBC H.I. Administration | 7/29/08 | Nebraska Title Company Closing cost for the purchase of land $ 186,275.75
This transaction is made up of multiple smaller
yarscons bl el sement s i | 1 0ssse
expense.

SLEBC H.I. Administration | 8/13/08 | David Wood Construction Inc. Acrchitect and design fees $ 65,450.00
SLEBC H.I. Administration | 8/13/08 | City of Lincoln Building permit $ 25,886.62
SLEBC H.I. Administration | 8/14/08 | Nebraska Title Company Deposit for the purchase of the building $ 2,000.00
SLEBC H.I. Administration | 8/14/08 | Lincoln Federal Savings Bank ﬁepdpgf‘;fg'a‘\)/‘;:;;'d'”g for the loan with Lincoln $  2500.00
Draw on Building Loan 8/21/08 | Lincoln Federal Savings Bank Interest on the loan for July 2008 $ 0.18
SLEBC H.I. Building 8/21/08 | City of Lincoln Water use impact fee $ 6,281.00
Draw on Building Loan 9/22/08 | Lincoln Federal Savings Bank Interest on the loan for August 2008 $ 5.60
SLEBC H.I. Building 10/1/08 | David Wood Construction Inc. Contractor payment for September 2008 $  94,000.00
SLEBC H.I. Building 11/6/08 | Lincoln Electric System Connection charge for temporary service $ 90.00
Draw on Building Loan 11/7/08 | Lincoln Federal Savings Bank Interest on the loan for September 2008 $ 5.44
Draw on Building Loan 11/7/08 | David Wood Construction Inc. Contractor payment for September 2008 $ 30,771.79
Draw on Building Loan 11/7/08 | David Wood Construction Inc. Contractor payment for October 2008 $ 190,126.00
SLEBC H.I. Building 11/7/08 | Lincoln Federal Savings Bank Interest on the loan for October 2008 $ 235.03
Draw on Building Loan 12/3/08 | David Wood Construction Inc. Contractor payment for November 2008 $ 167,194.85
SLEBC H.I. Building 12/8/08 | Lincoln Federal Savings Bank Interest on the loan for November 2008 $ 1,140.23
SLEBC H.I. Building 1/12/09 | Lincoln Federal Savings Bank Interest on the loan for December 2008 (Note) $ 2,008.49
SLEBC H.I. Administration | 1/20/09 | Lincoln Electric System Electric bill (Note) $ 714.57
Building and Land Value as of 12/31/08 $ 775,741.05
SLEBC H.I. Building 1/7/09 | Lincoln Federal Savings Bank Interest on the loan for December 2008 (Note) $ 2,008.49
SLEBC H.I. Administration | 1/20/09 | Lincoln Electric System Electric bill (Note) $ 714.57
SLEBC H.I. Building 2/2/09 | Black Hills Energy Gas bill $ 769.62
Draw on Building Loan 2/4/09 | David Wood Construction Inc. Contractor payment for January 2009 $ 175,241.26
SLEBC H.I. Building 2/9/09 | Lincoln Electric System Electric bill $ 411.44
SLEBC H.I. Building 2/9/09 | Lincoln Federal Savings Bank Interest on loan for January 2009 $ 2,365.82
SLEBC H.I. Building 3/9/09 | Lincoln Federal Savings Bank Interest on loan for February 2009 $  2,706.03
SLEBC H.I. Building 3/9/09 | Lincoln Electric System Electric bill $ 13.43
SLEBC H.I. Building 3/9/09 | Lincoln Electric System Electric bill $ 228.48
SLEBC H.I. Building 3/9/09 | Black Hills Energy Gas bill $ 251.95
Draw on Building Loan 4/9/09 | David Wood Construction Inc. Contractor payment for February 2009 $ 102,436.05
SLEBC H.I. Building 4/9/09 | Lincoln Federal Savings Bank Interest on loan for March 2009 $  3,399.39
SLEBC H.I. Building 4/9/09 | Black Hills Energy Gas bill $ 179.53
SLEBC H.I. Building 4/9/09 | Lincoln Electric System Electric bill $ 221.80
SLEBC H.I. Building 5/5/09 | David Wood Construction Inc. Contractor payment for May 2009 $ 41,319.97
SLEBC H.I. Administration | 5/13/09 | Lincoln Electric System Electric bill $ 175.28
SLEBC H.I. Administration | 5/13/09 | Black Hills Energy Gas bill $ 104.03
Draw on Building Loan 6/8/09 | David Wood Construction Inc. Contractor payment for April 2009 $ 68,163.33
SLEBC H.I. Building 6/8/09 | Lincoln Federal Savings Bank Interest on loan for April and May 2009 $  7,455.46
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STATE LAW ENFORCEMENT BARGAINING COUNCIL SCHEDULE B
EMPLOYEE HEALTH AND DENTAL FUNDS
BUILDING EXPENSES PAID BY SLEBC
Bank Account Description Date Vendor Transaction Description Amount
SLEBC H.I. Building 6/8/09 | Nebraska Sod Lawn maintenance service for 2009 $ 500.00
SLEBC H.I. Administration | 6/18/09 | David Wood Construction Inc. Contractor payment for June 2009 (final payment) $ 31,566.00
Draw on Building Loan 6/18/09 | Lincoln Federal Savings Bank Interest on loan for June 2009 $ 2,145.06
SLEBC H.I. Administration | 6/22/09 | Nebraska Sod LLC Sprinkler repair $ 331.70
Building and Land Additions for 2009 $ 442,708.69
Total Building and Land Value as of 12/31/2009 $1,218,449.74
L . Down payment on desk for reception area at the
SLEBC H.I. Administration 4/9/09 | Contemporary Woods Furniture SLEBC building $ 1,050.00
Purchase of a side by side refrigerator and 8 leather
SLEBC H.l. Administration | 4/13/09 | Vincent Valentino conference table chairs for SLEBC office building $ 1,794.60
from Vincent Valentino
SLEBC H.I. Administration | 4/13/09 | Affordable Blinds Down payment on blinds for SLEBC building $ 1,300.00
SLEBC H.I. Administration | 4/16/09 | Nebraska Furniture Mart Furniture for SLEBC building $ 11,601.80
SLEBC H.I. Administration | 4/21/09 | U.S. Bank Furniture for SLEBC building $ 1,500.00
SLEBC H.I. Building 5/5/09 | Nebraska Furniture Mart Jables, Chairs, Bookeases for SLEBC butlding $ 351678
SLEBC H.I. Building 5/5/09 | Contemporary Woods Furniture Remaining balance due on desk for reception area at $ 3,458.98
" the SLEBC building S
SLEBC H.1. Building 5/5/09 | Affordable Blinds iji’lT(‘j"’i“nrgng balance due on blinds for SLEBC $ 129968
SLEBC H.I. Administration 5/5/09 ?;:t':;? Communication Move phone system to SLEBC building $ 361.12
SLEBC H.I. Administration 5/5/09 | PurelyMaid Cleaning Service gl:?ﬁﬂ::;g of old building after move into new $ 125.00
. . Cubicles for the area designated for STAN’s
SLEBC H.I. Administration | 5/13/09 | Thomas Meola magazine at the SLEBC building $  3,802.00
SLEBC H.I. Administration | 5/13/09 | Manpower Moving laborers for move into SLEBC building $ 371.00
SLEBC H.I. Administration | 5/13/09 | American Electronics, Inc. Secur_lty monitor hooku_p a_nd 6 months 24 hour $ 206.00
premium burglary monitoring
Equipment for SLEBC building - three televisions
(receipt not detailed), three DIRECTV satellite
SLEBC H.I. Administration | 5/15/09 | U.S. Bank receivers (one HD/DVR receiver and two HD $ 4,095.67
receivers) and installation, television remotes and
batteries
L Tables, chairs, bookcases, electronic cables, and
SLEBC H.I. Administration | 5/15/09 | U.S. Bank phones for SLEBC building offices $ 1,998.33
. . Van and hand cart rentals and fuel for van to move
SLEBC H.I. Administration | 5/15/09 | U.S. Bank into SLEBC building $ 239.51
SLEBC H.I. Administration | 5/28/09 Business Communications Five new _Panasonlc phones, checked and tested $ 452 08
System cordless lines
SLEBC H.I. Administration | 5/28/09 | Manpower Moving laborers for move into SLEBC building 133.00
SLEBC H.I. Administration | 5/28/09 | Ron’s Rolloffs, Inc. Dumpster for use during moving $ 173.92
No support was provided; therefore, APA could not
SLEBC H.I. Building 6/22/09 | U.S. Bank determine what was _purchased. Pea_chtree noted the $ 3,083.68
purchase was for filling/storage cabinets from Office
Max for the SLEBC building.
No support was provided; therefore, APA could not
SLEBC H.I. Building 6/22/09 | U.S. Bank determine what was p_urchased. Peachtree note_d the $ 31.36
purchase was for furniture from Nebraska Furniture
Mart for the SLEBC building.
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STATE LAW ENFORCEMENT BARGAINING COUNCIL SCHEDULE B
EMPLOYEE HEALTH AND DENTAL FUNDS
BUILDING EXPENSES PAID BY SLEBC

Bank Account Description Date Vendor Transaction Description Amount

These purchases were for a variety of tools, shelving,
A office supplies, suit coat hangers, a remote control,

SLEBC H.1. Building 6/22/09 | U.S. Bank trash cans, etc. at a variety of vendors such as Office $ 1,225.67
Depot, Target, etc.
Down payment for conference room sound system

SLEBC H.I. Building 7/1/09 | American Electronics, Inc. including surround sound speakers, subwoofer, Blu- $ 2,889.54
ray DVD player, and installation

SLEBC H.I. Building 7/1/09 | U.S. Bank Computer $ 819.61
Folding chairs and tables from Home Depot.

- $320.98 was purchased at Best Buy; however, a

SLEBC H.1. Building 711709 | U.S. Bank receipt was not provided. APA could not determine $ 767.41
what was purchased at Best Buy.

SLEBC H.I. Building 7/20/09 | U.S. Bank Storage Cabinets $ 1,327.63
There was no support for this purchase; therefore,

SLEBC H.I. Building 7/20/09 | U.S. Bank APA could not determine what was purchased. $ 1,241.18
Peachtree noted it was for file cabinets.

SLEBC H.1. Building 7/22/09 | Nebraska Furniture Mart Refund on Nebraska Furniture Mart for items $  (3,209.95)
billed/ordered in error

SLEBC H.I. Building 9/8/09 | Inspiring Spaces Design, Inc. Decorating & Artwork for the SLEBC building $ 3,199.50

SLEBC H.I. Building 9/8/09 | Nebraska Furniture Mart Furniture and chairs for the SLEBC building $ 2,01856

SLEBC H.I. Building 9/10/09 | Linda Hunt Interior painting of SLEBC building $ 1,150.00
Remaining balance for conference room sound

SLEBC H.I. Building 9/18/09 | American Electronics, Inc. system including surround sound speakers, $ 1,143.21
subwoofer, Blu-ray DVD player, and installation.

SLEBC H.I. Building 9/18/09 | Kelly's Furniture Rug, end tables, sofa table, and lamp $ 680.00

SLEBC H.I. Building 10/6/09 | American Electronics, Inc. s;‘,yf:Tc])grr]tsecurlty monitoring service - semiannual $  156.00

SLEBC H.I. Administration | 11/20/09 | U. S. Bank Folding chairs for conference room $ 223.28

Furniture and Fixtures added to the Building during 2009 $ 54,226.15

SLEBC H.I. Administration | 1/11/10 | Inspiring Spaces Design, Inc. Floral arrangement with vase for front entry $ 167.00

SLEBC H.I. Administration 2/8/10 | Bryant Furnace maintenance $ 135.00

SLEBC H.I. Building 4/15/10 | American Electronics, Inc. ﬁ;‘ym;tsecu”ty monitoring service - semiannual $  156.00

SLEBC H.I. Building 4/15/10 | Lincoln Lock & Safe Replace, program, and rekey digital keypad lock $ 77.00

SLEBC H.I. Building 4/15/10 | Johnson Contrals Inc. Annual backflow inspection $ 251.00
Furniture (desk, hutch with credenza, chairs, and 42"

SLEBC H.I. Building 5/14/10 | Vincent Valentino big screen mounted television) purchased from Vince | $ 2,500.00
Valentino

Furniture and Fixtures added to the Building during 2010 $  3286.00

Furniture and Fixtures added to the Building during 2009 and 2010 $ 5751215

Total Costs of the SLEBC Building (including furniture and fixtures) $1,275,961.89

Blue Items: Amounts in blue are to David Wood Construction Inc. and total $966,269.25.

Note: These expenses were included in both the 12/31/08 and 12/31/09 building and land value. These expenses were incurred during 2008; however,
were not paid until January 2009. It appears SLEBC included these expenses twice in the value of its building.

The information in Schedule B was summarized as noted in SLEBC’s accounting system related
to SLEBC H.I. Building. It may be possible there were other items purchased for the Building
that are were not reflected as related to the building construction and maintenance.
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STATE LAW ENFORCEMENT BARGAINING COUNCIL
EMPLOYEE HEALTH AND DENTAL FUNDS
SLEBC PURCHASES ON STAN CREDIT CARDS

SCHEDULE C

Total
Peachtree Date Noted Peachtree Amount Not
Account Card in Transaction Properly
Description Holder Peachtree Transaction Description Amount Documented
SLEBC H.I Brian Rented a van (used to move into t_he new buildi_ng) from Penske Truck Leasing and purchased fuel for the van from
Building E‘x.penses Petersen 5/15/2009 Shoemakers Truck Station. Receipts were on file for these purchases. A $64.20 purchase was made at U-Haul. $ 23951 | $ 64.20
Documentation was not on file for U-Haul purchase, and APA could not determine what was purchased.
SLEBC H.I Brian Purchased folding chai_rs and tables from Home Depot. Receipt _from the Home Depot was on file. A purchase was al_so
S 7/1/2009 made at Best Buy totaling $320.98. No documentation was on file for Best Buy purchase, and APA could not determine $ 76741 | $ 320.98
Building Expenses | Petersen
what was purchased.
gt:zl(liaiﬁgHE;penses E;:psen 11/20/2009 | Purchased folding chairs from Home Depot. Purchase was properly documented. $ 22328 | $ 0.00
Brian Petersen Total $ 123020 | $ 385.18
Purchased DIRECTYV universal remote and batteries from Best Buy, a microwave from Schaefer's, three satellite receivers
SLEBC H.I Jeremy (one HD/DVR r_eceiver and two HD receivers) and installation services from I_DIRECTV. Best Buy, $chaefer's and
Building E‘x.penses Strack 5/15/2009 DIRECT_V receipts were on file. A purchase was al§o made at Nepraska Furniture Mart (NFM) tota_llng $3,035.42. A $ 409567 | $ 3,035.42
charge slip was on file for NFM purchase; however it was not detailed and only showed the total paid. APA could not
determine what was purchased at NFM.
Purchased a variety of tools, shelving, office supplies, suit coat hangers, a remote control, trash cans, etc. at a variety of
SLEBC H.I. Jeremy 6/22/2009 vendors (Office Depot, Target, etc.) Proper documentation was on file for these purchases. A purchase was also made at the $ 120567 | $ 168.79
Building Expenses | Strack Menards totaling $168.79. No documentation was on file for the Menards purchase, and APA could not determine what was e '
purchased.
A purchase was made at Dell totaling $819.61. An e-mail from Terry Pell to Sue Bell provided a detailed description of a
SLEBC H.I. Jeremy 2/1/2009 Dell computer with a price of $737; however, there is no receipt on file showing this computer was actually purchased and $ 81961 | $ 819.61
Building Expenses | Strack the computer price does not agree to the amount charged on the credit card. APA could not determine what was truly ' '
purchased at Dell.
SLEBC H.I. Jeremy 7/20/2009 Purchased storage cabinets from GLOBAL Equipment Company. Purchase was properly documented $ 132763 | $ 0.00
Building Expenses | Strack ' ’ e '
SLEBC Office Jeremy 9/18/09 Purchases were made at McAfee.com, Office Max and Area Systems totaling $1,102.64. No documentation was on file to $ 110264 | $ 110264
Expenses Strack support any of these purchases, and APA could not determine what was purchased. T T
SLEBC Office Jeremy 10/19/09 P
urchased letters and felt letterboard from K-LOG. Purchase was properly documented. $ 654.80 | $ 0.00
Expenses Strack
Jeremy Strack Total $ 922602 | $ 5,126.46
SLEBC H.I. Thomas A purchase was made at NFM totaling $1,500. A charge slip was on file; however, slip was not detailed and only showed
Building Expenses | Meola 412112009 the total paid. APA could not determine what was purchased at NFM. $ 150000 | $ 150000
SL!EBC H.1. Thomas 5/15/2009 Purchased tables, chairs, bookcases, and phones from NFM. Purchased electronic cables from CDW. Purchases were $ 109833 | $ 0.00
Building Expenses | Meola properly documented.
SLEBC H.I Thomas A purchase was made at Office Max totaling $3,102.94_. This amount was reduced by a $19.26 credit_from Best Buy when it
Building E.x.penses Meola 6/22/2009 | was entered into Peachtree. The $19.26 Best Buy credit was on the credit card statement with the Office Max purchase. No | $  3,083.68 | $ 3,083.68
documentation was on file to support Office Max purchase, and APA could not determine what was purchased.
SLEBC H.I Thomas A purchase was made at NFM totaling $45.6_2. This amount was redu_ced by a $14.26 credit from NFM_When it Was_entered
Building E‘x.penses Meola 6/22/2009 into Peachtree. The NFM purchase and credit both appear on the credit card statement. No documentation was on file to $ 3136 | $ 31.36
support NFM purchase, and APA could not determine what was purchased.
SL!EB_C H.1. Thomas 2/20/2009 A purchase was made at Office Max totaling $1,241.18. No documentation was on file for the Office Max purchase, and $ 124118 | $ 124118
Building Expenses | Meola APA could not determine what was purchased.
Thomas Meola Total $ 7,85455 | $ 5,856.22
Grand Total $ 18,310.77 | $ 11,367.86
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STATE LAW ENFORCEMENT BARGAINING COUNCIL
EMPLOYEE HEALTH AND DENTAL FUNDS
SLEBC PURCHASES LACKING DOCUMENTATION

SCHEDULE D

Amount Not
Account Transaction Properly
Date Description Transaction Description Amount Explanation Documented
3rd Party Administrative Fees paid to Meritain for August 2009. A billing statement was not
8/11/2009 | Administrator Meritain -Administrative Fees $ 14,752.40 | attached. A phone message receipt which stated “per Harvey Wiltsey $40,180.77 $ 14,752.40
Fees Reinsurance $14,752.40 Admin” was the only documentation attached.
Reinsurance Reinsurance Premiums paid to Meritain for August 2009. A billing statement was
8/11/2009 Premiums Meritain - Reinsurance Premiums $ 40,180.77 | not attached. A phone message receipt which stated “per Harvey Wiltsey $ 40,180.77
$40,180.77 Reinsurance $14,752.40 Admin” was the only documentation attached.
. . . According to the SLEBC bank statements a $15.95 EFT was processed every
Various Accounting Peachtree Accounting -Monthly Bill $ 63.80 | month from March 2010 through June 2010 for Peachtree Accounting Bill Pay $ 63.80
Expenses Pay Fee . - -
Fees. No other documentation was on file detailing these fees.
Harvey Wiltsey - Office Expenses Harvey Wiltsey billed SLEBC for office expenses he incurred (phone - $240,
11/20/2009 | Office Expenses | June-Oct 2009 - Phone, Supplies, $  279.00 | copies - $8, postage - $31). There were no receipts provided to verify these items $ 279.00
Copies, Postage were purchased and the amounts reported were accurate.
K _Ri. According to Jeremy Strack, this expense is for IT work performed for both STAN
Various Office EXDenses 'I:I)"r\gn\g:lp}/(\)/rolr')l(' E'HZZ?]TS%M $ 3.000.00 and SLEBC by Terri Pell of PM Webworx. There is no documentation on file $  3.000.00
P pay D detailing the work performed by PM - WebWorx. PM Webworx was paid six B
Webworx - S
times during fiscal year 2010.
To change to correct GL Account -
SLEBC H.I SLEBC H.l. ADMINISTRATION - Expense is the fee for the appraisal of the building for the loan with Lincoln
8/14/2008 - Move funds from bldg fund to $ 2,500.00 | Federal Savings Bank. APA has a copy of the appraisal; however, there was no $  2,500.00
Bldg Expenses . . .
admin account for payment of bldg documentation to support the amount of the appraisal fee.
appraisal to Lincoln Federal Savings
. . . Vince Valentino purchased eight leather conference table chairs ($1,294.60) from
SLEBC H.I ¥é2;:ier;tr;:§:e;rfzjng Iei:ﬁgrby Side Office Depot on behalf of SLEBC for the building. A receipt was attached to
4/13/2009 - g - $ 1,794.60 | support this purchase. He also sold SLEBC his used 2008 Frigidaire side by side $ 500.00
Bldg Expenses conference table chairs for SLEBC i f | f - lenti hed dth
office bldg re r!gerator or $500. A e_tter rom Vince Valentino attached stated the
) refrigerator was used for nine months and was purchased for $900.
SLEBC H.I. Nebraska Furniture Mart - Furniture Furniture for SLEBC building purchased from NFM. Receipt was not detailed;
4/16/2009 Bldg Expenses for SLEBC building $ 11,601.80 therefore, APA could not determine what was purchased. $ 11,601.80
SLEBC H.I Deposit - Furniture Refund - Refund Refund on NFM for items billed/ordered in error. A handwritten note stated the
7/22/2009 - on Nebraska Furniture Mart for 5 $ (3,209.95) | refund was for five desks. Documentation of original purchase was not on file to $  (3,209.95)
Bldg Expenses : - .
desks billed/ordered in error determine what was actually purchased and refunded.
SLEBC HI An invoice from Vince Valentino was on file for furniture (desk, hutch with
5/14/2010 - Vince Valentino - Furniture $ 2,500.00 | credenza, chairs, and 42" big screen mounted television). Nothing was itemizedor | $ 2,500.00
Bldg Expenses . . .
Purchased from Vince Valentino supported by receipts.
$ 73,462.42 $ 72,167.82
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SCHEDULE E

STATE LAW ENFORCEMENT BARGAINING COUNCIL
EMPLOYEE HEALTH AND DENTAL FUNDS
DETAIL CLAIMS FOR STOP LOSS COVERAGE
Amount Paid
by SLEBC Amount
that may Reimbursed
Service Service Amount have been to SLEBC
SLEBC Incurred | Incurred Date Amount Paid by eligible for for Stop
Member From To Paid Paid SLEBC Stop Loss Loss
Individual #1 9/29/09 9/29/09 10/12/09 | $ 425.00 | $ 425.00
Individual #1 9/30/09 9/30/09 10/12/09 | $ 26250 | $ 262.50
Individual #1 9/27/09 9/27/09 10/12/09 | $ 7920 | $  79.20
Individual #1 9/29/09 10/12/09 | $ 6.65 | $ 6.65
Individual #1 9/29/09 10/12/09 | $ 1999 | $  19.99
Individual #1 9/25/09 9/25/09 | 10/12/09 | $ 105.30 | $ 105.30
Individual #1 9/25/09 9/27/09 | 10/19/09 | $ 1,157.76 | $ 1,157.76
Individual #1 9/25/09 9/27/09 | 10/19/09 | $ 627.26 | $ 627.26
Individual #1 9/25/09 9/27/09 | 10/19/09 | $ 43589 | $ 435.89
Individual #1 9/25/09 9/27/09 | 10/19/09 | $ 93852 | $ 938.52
Individual #1 9/25/09 9/27/09 | 10/19/09 | $ 93226 | $ 932.26
Individual #1 9/25/09 9/27/09 10/19/09 | $ 44669 | $ 446.69
Individual #1 9/25/09 9/27/09 10/19/09 | $ 51430 | $ 514.30
Individual #1 9/27/09 10/19/09 | $ 84787 | $ 847.87
Individual #1 9/27/09 10/19/09 | $ 32209 | $ 322.09
Individual #1 9/27/09 10/19/09 | $ 9025 | $ 90.25
Individual #1 9/27/09 9/27/09 10/19/09 | $ 13050 | $ 130.50
Individual #1 9/28/09 9/28/09 | 10/19/09 | $  156.60 | $ 156.60
Individual #1 9/28/09 9/28/09 | 10/19/09 | $ 25830 | $ 258.30
Individual #1 9/28/09 9/28/09 | 10/19/09 | $ 5040 | $ 50.40
Individual #1 9/28/09 9/28/09 | 10/19/09 | $ 10530 | $ 105.30
Individual #1 9/29/09 9/29/09 | 10/19/09 | $ 10890 | $ 108.90
Individual #1 9/29/09 9/29/09 | 10/19/09 | $ 11160 | $ 111.60
Individual #1 9/29/09 9/29/09 10/19/09 | $ 101.70 | $ 101.70
Individual #1 10/12/09 | 10/12/09 | 10/26/09 | $ 7920 | $ 79.20
Individual #1 10/13/09 10/26/09 | $ 27177 | $  21.77
Individual #1 10/14/09 | 10/14/09 | 10/26/09 | $ 125.00 | $ 125.00
Individual #1 10/16/09 | 10/16/09 | 10/26/09 | $ 75.00 | $ 75.00
Individual #1 10/2/09 10/2/09 11/2/09 | $ 400 | $ 4.00
Individual #1 10/2/09 10/2/09 11/2/09 | $ 31.00 | $ 31.00
Individual #1 10/2/09 10/2/09 11/2/09 | $ 31.00 | $ 31.00
Individual #1 10/2/09 10/2/09 11/2/09 | $ 5.00 | $ 5.00
Individual #1 10/2/09 10/2/09 11/2/09 | $ 86.00 | $ 86.00
Individual #1 10/12/09 11/2/09 | $ 455 | $ 4.55
Individual #1 | 10/12/09 11/2/09 | $ 1656 | $  16.56
Individual #1 10/12/09 11/2/09 | $ 14573 | $ 145.73
Individual #1 10/12/09 11/2/09 | $ 7535 |$ 7535
Individual #1 10/12/09 11/2/09 | $ 32126 | $ 321.26
Individual #1 10/12/09 | 10/12/09 11/2/09 | $ 207.90 | $ 207.90
Individual #1 10/12/09 11/9/09 | $ 628.76 | $ 628.76
Individual #1 10/12/09 11/9/09 | $ 2,356.70 | $ 2,356.70
Individual #1 | 10/12/09 11/9/09 | $ 18.40 | $  18.40
Individual #1 | 10/12/09 11/9/09 | $ 4876 | $  48.76
Individual #1 | 10/12/09 11/9/09 | $ 49.68 | $  49.68
Individual #1 | 10/12/09 11/9/09 | $ 3680 | $ 36.80
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SCHEDULE E

STATE LAW ENFORCEMENT BARGAINING COUNCIL
EMPLOYEE HEALTH AND DENTAL FUNDS
DETAIL CLAIMS FOR STOP LOSS COVERAGE
Amount Paid
by SLEBC Amount
that may Reimbursed
Service Service Amount have been to SLEBC
SLEBC Incurred | Incurred Date Amount Paid by eligible for for Stop
Member From To Paid Paid SLEBC Stop Loss Loss
Individual #1 10/12/09 11/9/09 | $ 69.92 | $ 69.92
Individual #1 10/12/09 11/9/09 | $ 69.92 | $ 69.92
Individual #1 10/29/09 | 10/29/09 11/9/09 | $ 175.00 | $ 175.00
Individual #1 10/30/09 | 10/30/09 11/9/09 | $ 400.00 | $ 400.00
Individual #1 10/27/09 11/16/09 | $ 6168 | $ 61.68
Individual #1 11/3/09 11/3/09 | 11/16/09 | $ 3750 | $ 37.50
Individual #1 11/5/09 11/5/09 | 11/16/09 | $ 3750 | $ 37.50
Individual #1 11/5/09 11/5/09 | 11/16/09 | $ 135.00 | $ 135.00
Individual #1 | 10/19/09 | 10/19/09 | 11/16/09 | $ 2,102.00 | $ 2,102.00
Individual #1 | 10/19/09 | 10/19/09 | 11/16/09 | $ 1,051.00 | $ 1,051.00
Individual #1 | 10/19/09 | 10/19/09 | 11/16/09 | $ 123.00 | $ 123.00
Individual #1 10/19/09 | 10/19/09 | 11/16/09 | $ 137.00 | $ 137.00
Individual #1 10/19/09 | 10/19/09 | 11/16/09 | $ 137.00 | $ 137.00
Individual #1 10/19/09 | 10/19/09 | 11/16/09 | $ 108.00 | $ 108.00
Individual #1 11/4/09 11/16/09 | $ 12065 | $ 120.65
Individual #1 11/4/09 11/16/09 | $ 37128 | $ 371.28
Individual #1 11/4/09 11/16/09 | $ 399.84 | $ 399.84
Individual #1 11/5/09 11/23/09 | $ 19845 | $ 198.45
Individual #1 11/5/09 11/23/09 | $ 857 | $ 8.57
Individual #1 11/5/09 11/23/09 | $ 4126 | $ 4126
Individual #1 11/5/09 11/23/09 | $ 5113 | $ 51.13
Individual #1 11/5/09 11/23/09 | $ 2295 | $ 22,95
Individual #1 11/5/09 11/23/09 | $ 2295 | $ 22,95
Individual #1 11/5/09 11/23/09 | $ 4325 | $ 4325
Individual #1 11/5/09 11/23/09 | $ 1941 | $ 1941
Individual #1 11/5/09 11/23/09 | $ 1941 | $ 1941
Individual #1 11/5/09 11/23/09 | $ 1055 | $  10.55
Individual #1 11/5/09 11/23/09 | $ 21428 | $ 214.28
Individual #1 11/5/09 11/23/09 | $ 2,894.30 | $ 2,894.30
Individual #1 11/5/09 11/23/09 | $ 2631 | $ 2631
Individual #1 11/5/09 11/23/09 | $ 14614 | $ 146.14
Individual #1 11/5/09 11/23/09 | $ 21436 | $ 214.36
Individual #1 11/3/09 11/23/09 | $ 19845 | $ 198.45
Individual #1 11/3/09 11/23/09 | $ 2,894.30 | $ 2,894.30
Individual #1 11/3/09 11/23/09 | $ 2,603.36 | $ 2,603.36
Individual #1 11/3/09 11/23/09 | $ 2631 | $ 2631
Individual #1 11/5/09 11/23/09 | $ 7205 | $ 72.05
Individual #1 11/5/09 11/23/09 | $ 3472 | $ 3472
Individual #1 11/5/09 11/23/09 | $ 3375 | $ 3375
Individual #1 11/5/09 11/23/09 | $ 9432 | $ 9432
Individual #1 11/5/09 11/23/09 | $ 4941 | $ 4941
Individual #1 11/5/09 11/23/09 | $ 22817 | $ 228.17
Individual #1 11/7/09 11/23/09 | $ 018 | $ 0.18
Individual #1 11/5/09 11/5/09 | 11/23/09 | $ 19.00 | $  19.00
Individual #1 11/6/09 11/6/09 | 11/23/09 | $ 2,021.00 | $ 2,021.00
Individual #1 11/6/09 11/6/09 | 11/23/09 | $ 104.00 | $ 104.00
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SCHEDULE E

STATE LAW ENFORCEMENT BARGAINING COUNCIL
EMPLOYEE HEALTH AND DENTAL FUNDS
DETAIL CLAIMS FOR STOP LOSS COVERAGE
Amount Paid
by SLEBC Amount
that may Reimbursed
Service Service Amount have been to SLEBC
SLEBC Incurred | Incurred Date Amount Paid by eligible for for Stop
Member From To Paid Paid SLEBC Stop Loss Loss
Individual #1 11/5/09 11/5/09 11/30/09 | $ 207.00 | $ 207.00
Individual #1 10/19/09 11/30/09 | $ 3,094.88 | $ 3,094.88
Individual #1 10/19/09 11/30/09 | $ 1840 | $ 18.40
Individual #1 10/19/09 11/30/09 | $ 17388 | $ 173.88
Individual #1 10/19/09 11/30/09 | $ 48.76 | $  48.76
Individual #1 | 10/19/09 11/30/09 | $ 10672 | $ 106.72
Individual #1 | 10/19/09 11/30/09 | $ 36.80 | $ 36.80
Individual #1 | 10/19/09 11/30/09 | $ 69.92 | $§ 69.92
Individual #1 | 10/19/09 11/30/09 | $ 69.92 | $ 69.92
Individual #1 10/19/09 11/30/09 | $ 7176 | $ 7176
Individual #1 | 10/19/09 11/30/09 | $ 3956 | $ 3956
Individual #1 10/19/09 11/30/09 | $ 5520 | $ 55.20
Individual #1 10/19/09 11/30/09 | $ 1,725.00 | $ 1,725.00
Individual #1 10/19/09 11/30/09 | $ 1,625.64 | $ 1,625.64
Individual #1 10/19/09 11/30/09 | $ 1,406.68 | $ 1,406.68
Individual #1 10/19/09 11/30/09 | $ 1,850.12 | $ 1,850.12
Individual #1 10/19/09 11/30/09 | $ 45724 | $ 457.24
Individual #1 | 10/19/09 11/30/09 | $ 87584 | $ 875.84
Individual #1 | 10/19/09 11/30/09 | $ 464 | $ 4.64
Individual #1 11/5/09 11/5/09 | 11/30/09 | $ 15.00 | $ 15.00
Individual #1 | 11/13/09 | 11/13/09 | 11/30/09 | $ 153.00 | $ 153.00
Individual #1 11/3/09 11/3/09 | 11/30/09 | $ 207.00 | $ 207.00
Individual #1 11/3/09 11/3/09 | 11/30/09 | $ 306.00 | $ 306.00
Individual #1 11/13/09 | 11/13/09 | 11/30/09 | $ 385.00 | $ 385.00
Individual #1 11/18/09 | 11/18/09 | 11/30/09 | $ 236.00 | $ 236.00
Individual #1 11/18/09 | 11/18/09 | 11/30/09 | $ 18.00 | $ 18.00
Individual #1 11/18/09 | 11/18/09 | 11/30/09 | $ 2400 | $ 24.00
Individual #1 11/18/09 | 11/18/09 | 11/30/09 | $ 500 | $ 5.00
Individual #1 11/20/09 | 11/20/09 | 11/30/09 | $ 175.00 | $ 175.00
Individual #1 11/6/09 11/6/09 12/7/09 | $ 411.00 | $ 411.00
Individual #1 11/6/09 11/6/09 12/7/09 | $ 206.00 | $ 206.00
Individual #1 11/6/09 11/6/09 12/7/09 | $ 51.00 | $ 51.00
Individual #1 11/6/09 11/6/09 12/7/09 | $ 276.00 | $ 276.00
Individual #1 | 10/19/09 | 10/19/09 | 12/7/09 | $ 1,942.00 | $ 1,942.00
Individual #1 11/6/09 11/6/09 12/7/09 | $ 1,762.50 | $ 1,762.50
Individual #1 11/30/09 | 11/30/09 12/7/09 | $ 200.00 | $ 200.00
Individual #1 11/13/09 12/7/09 | $ 101.91 $ 101.91
Individual #1 11/6/09 11/7/09 12/14/09 | $ 57750 | $ 577.50
Individual #1 11/6/09 11/7/09 12/14/09 | $ 7,786.23 | $ 7,786.23
Individual #1 11/6/09 11/7/09 12/14/09 | $ 6,731.73 | $ 6,731.73
Individual #1 11/6/09 11/7/09 12/14/09 | $ 2,508.57 | $ 2,508.57
Individual #1 11/6/09 11/7/09 | 12/14/09 | $ 1,391.64 | $ 1,391.64
Individual #1 11/6/09 11/7/09 | 12/14/09 | $ 7,235.99 | $ 7,235.99
Individual #1 11/6/09 11/7/09 | 12/14/09 | $ 4,827.20 $ 4,827.20
Individual #1 11/6/09 11/7/09 12/14/09 | $ 14.00 $ 14.00
Individual #1 | 11/21/09 12/14/09 | $  826.16 $ 826.16
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SCHEDULE E

STATE LAW ENFORCEMENT BARGAINING COUNCIL
EMPLOYEE HEALTH AND DENTAL FUNDS
DETAIL CLAIMS FOR STOP LOSS COVERAGE
Amount Paid
by SLEBC Amount
that may Reimbursed
Service Service Amount have been to SLEBC
SLEBC Incurred | Incurred Date Amount Paid by eligible for for Stop
Member From To Paid Paid SLEBC Stop Loss Loss
Individual #1 11/21/09 12/14/09 | $ 82.22 $ 82.22
Individual #1 11/21/09 12/14/09 | $ 91.04 $ 91.04
Individual #1 11/21/09 | 11/21/09 | 12/14/09 | $ 83.00 $ 83.00
Individual #1 11/23/09 | 11/23/09 | 12/14/09 | $ 18.00 $ 18.00
Individual #1 11/24/09 | 11/24/09 | 12/14/09 | $ 231.00 $ 231.00
Individual #1 | 11/13/09 12/14/09 | $ 72.97 $ 72.97
Individual #1 12/1/09 12/1/09 | 12/14/09 | $ 25.00 $ 25.00
Individual #1 12/2/09 12/2/09 | 12/14/09 | $ 25.00 $ 25.00
Individual #1 12/3/09 12/3/09 | 12/14/09 | $  500.00 $  500.00
Individual #1 | 11/26/09 | 11/26/09 | 12/14/09 | $ 18.00 $ 18.00
Individual #1 | 10/27/09 | 10/27/09 | 12/14/09 | $  314.00 $ 314.00
Individual #1 11/26/09 | 11/26/09 | 12/14/09 | $ 83.00 $ 83.00
Individual #1 9/27/09 9/29/09 12/21/09 | $ 1,290.68 $ 1,290.68
Individual #1 9/27/09 9/29/09 12/21/09 | $ 1,113.61 $ 111361
Individual #1 9/27/09 9/29/09 12/21/09 | $ 2,280.68 $ 2,280.68
Individual #1 9/27/09 9/29/09 12/21/09 | $ 1,450.84 $ 1,450.84
Individual #1 9/27/09 9/29/09 12/21/09 | $ 6,019.56 $ 6,019.56
Individual #1 9/27/09 9/29/09 | 12/21/09 | $  496.80 $  496.80
Individual #1 9/27/09 9/29/09 | 12/21/09 | $ 7,216.48 $ 7,216.48
Individual #1 | 11/29/09 | 11/29/09 | 12/21/09 | $ 18.00 $ 18.00
Individual #1 | 11/29/09 | 11/29/09 | 12/21/09 | $ 18.00 $ 18.00
Individual #1 | 11/21/09 | 11/21/09 | 12/21/09 | $  240.00 $  240.00
Individual #1 12/2/09 12/2/09 | 12/21/09 | $ 18.00 $ 18.00
Individual #1 12/2/09 12/2/09 12/21/09 | $ 18.00 $ 18.00
Individual #1 11/17/09 12/21/09 | $ 213.68 $ 213.68
Individual #1 11/21/09 | 11/21/09 | 12/21/09 | $ 174.00 $ 174.00
Individual #1 12/7/09 12/7/09 12/21/09 | $ 18.00 $ 18.00
Individual #1 12/8/09 12/8/09 12/28/09 | $ 51.00 $ 51.00
Individual #1 12/8/09 12/8/09 12/28/09 | $ 589.00 $ 589.00
Individual #1 12/8/09 12/8/09 | 12/28/09 | $  300.00 $  300.00
Individual #1 | 11/17/09 | 11/17/09 | 12/28/09 | $  263.00 $ 263.00
Individual #1 | 11/17/09 | 11/17/09 | 12/28/09 | $  172.00 $ 172.00
Individual #1 12/9/09 12/28/09 | $ 8,859.03 $ 8,859.03
Individual #1 12/7/09 12/28/09 | $ 56.10 $ 56.10
Individual #1 11/3/09 11/3/09 | 12/28/09 | $  314.00 $ 314.00
Individual #1 11/6/09 11/6/09 12/28/09 | $ 75.00 $ 75.00
Individual #1 12/14/09 | 12/14/09 | 12/28/09 | $ 300.00 $ 300.00
Individual #1 12/16/09 | 12/16/09 | 12/28/09 | $ 125.00 $ 125.00
Individual #1 12/4/09 12/4/09 12/28/09 | $ 236.00 $ 236.00
Individual #1 12/14/09 | 12/14/09 | 12/28/09 | $ 52.00 $ 52.00
Individual #1 12/8/09 12/8/09 12/28/09 | $ 132.00 $ 132.00
Individual #1 12/9/09 12/9/09 | 12/28/09 | $ 52.00 $ 52.00
Individual #1 | 12/10/09 | 12/10/09 | 12/28/09 | $ 52.00 $ 52.00
Individual #1 | 12/11/09 | 12/11/09 | 12/28/09 | $ 52.00 $ 52.00
Individual #1 | 12/12/09 | 12/12/09 | 12/28/09 | $ 52.00 $ 52.00
Individual #1 | 12/13/09 | 12/13/09 | 12/28/09 | $ 52.00 $ 52.00
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SCHEDULE E

STATE LAW ENFORCEMENT BARGAINING COUNCIL
EMPLOYEE HEALTH AND DENTAL FUNDS
DETAIL CLAIMS FOR STOP LOSS COVERAGE
Amount Paid
by SLEBC Amount
that may Reimbursed
Service Service Amount have been to SLEBC
SLEBC Incurred | Incurred Date Amount Paid by eligible for for Stop
Member From To Paid Paid SLEBC Stop Loss Loss

Individual #1 9/25/09 9/25/09 12/30/09 | $ 450.00 $  450.00

Individual #1 9/25/09 9/25/09 12/30/09 | $ 12.50 $ 12.50
Individual #1 11/17/09 | 11/17/09 1/11/10 | $ 270.00 $ 270.00
Individual #1 | 12/15/09 | 12/15/09 | 1/11/10 | $ 93.00 $ 93.00
Individual #1 | 12/16/09 | 12/16/09 | 1/11/10 | $ 52.00 $ 52.00
Individual #1 | 12/17/09 | 12/17/09 | 1/11/10 | $ 52.00 $ 52.00
Individual #1 | 12/18/09 | 12/18/09 | 1/11/10 | $ 52.00 $ 52.00
Individual #1 | 12/19/09 | 12/19/09 | 1/11/10 | $ 52.00 $ 52.00
Individual #1 | 12/20/09 | 12/20/09 | 1/11/10 | $ 52.00 $ 52.00
Individual #1 | 11/26/09 | 11/26/09 | 1/11/10 | $ 132.00 $ 132.00
Individual #1 | 11/27/09 | 11/27/09 | 1/11/10 | $ 132.00 $ 132.00
Individual #1 11/28/09 | 11/28/09 1/11/10 | $ 132.00 $ 132.00
Individual #1 11/29/09 | 11/29/09 1/11/10 | $ 132.00 $ 132.00
Individual #1 12/4/09 12/4/09 1/11/10 | $ 52.00 $ 52.00
Individual #1 11/22/09 | 11/22/09 1/11/10 | $ 294.00 $ 294.00
Individual #1 | 11/23/09 | 11/23/09 | 1/11/10 | $ 132.00 $ 132.00
Individual #1 | 11/30/09 | 11/30/09 | 1/11/10 | $ 132.00 $ 132.00
Individual #1 12/1/09 12/1/09 1/11/10 | $  132.00 $ 132.00
Individual #1 12/2/09 12/2/09 1/11/10 | $  132.00 $ 132.00
Individual #1 12/3/09 12/3/09 1/11/10 | $ 52.00 $ 52.00
Individual #1 11/26/09 | 11/26/09 1/18/10 | $ 174.00 $ 174.00
Individual #1 11/6/09 11/6/09 1/18/10 | $ 9.47 $ 9.47
Individual #1 11/6/09 11/6/09 1/18/10 | $ 29.24 $ 29.24
Individual #1 11/6/09 11/6/09 1/18/10 | $ 97.46 $ 97.46
Individual #1 11/6/09 11/6/09 1/18/10 | $ 58.48 $ 58.48
Individual #1 11/6/09 11/6/09 1/18/10 | $ 244.35 $ 244.35
Individual #1 11/21/09 12/8/09 1/25/10 | $ 6,257.51 $ 6,257.51
Individual #1 11/21/09 12/8/09 1/25/10 | $ 2,931.12 $ 2,931.12
Individual #1 11/21/09 12/8/09 1/25/10 | $ 1,079.16 $ 1,079.16
Individual #1 | 11/21/09 | 12/8/09 1/25/10 | $ 878.60 $ 878.60
Individual #1 | 11/21/09 | 12/8/09 1/25/10 | $ 737.84 $ 73784
Individual #1 | 11/21/09 | 12/8/09 1/25/10 | $ 1,495.00 $ 1,495.00
Individual #1 | 11/21/09 | 12/8/09 1/25/10 | $ 3,055.32 $ 3,055.32
Individual #1 11/21/09 12/8/09 1/25/10 | $ 1,742.22 $ 1,742.22
Individual #1 | 11/30/09 | 11/30/09 | 2/22/10 | $ 93.00 $ 93.00
Individual #1 12/4/09 12/4/09 2/22/10 | $ 52.00 $ 52.00
Individual #1 12/7/09 12/7/09 2/22/10 | $ 52.00 $ 52.00
Individual #1 11/22/09 | 11/22/09 2/22/10 | $ 93.00 $ 93.00
Individual #1 12/1/09 12/1/09 2/22/10 | $ 93.00 $ 93.00
Individual #1 12/2/09 12/2/09 2/22/10 | $ 93.00 $ 93.00
Individual #1 | 11/23/09 | 11/23/09 | 2/22/10 | $ 93.00 $ 93.00
Individual #1 | 11/26/09 | 11/26/09 | 2/22/10 | $ 93.00 $ 93.00
Individual #1 | 11/28/09 | 11/28/09 | 2/22/10 | $ 93.00 $ 93.00
Individual #1 12/5/09 12/5/09 2/22/10 | $ 52.00 $ 52.00
Individual #1 12/6/09 12/6/09 2/22/10 | $ 52.00 $ 52.00
Individual #1 | 11/21/09 | 11/21/09 | 2/22/10 | $ 124.00 $ 124.00
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SCHEDULE E

STATE LAW ENFORCEMENT BARGAINING COUNCIL
EMPLOYEE HEALTH AND DENTAL FUNDS
DETAIL CLAIMS FOR STOP LOSS COVERAGE
Amount Paid
by SLEBC Amount
that may Reimbursed
Service Service Amount have been to SLEBC
SLEBC Incurred | Incurred Date Amount Paid by eligible for for Stop
Member From To Paid Paid SLEBC Stop Loss Loss
Individual #1 | 11/25/09 | 11/25/09 | 2/22/10 | $ 52.00 $ 52.00
Individual #1 | 11/29/09 | 11/29/09 | 2/22/10 | $ 93.00 $ 93.00
Individual #1 12/3/09 12/3/09 2/22/10 | $ 93.00 $ 93.00
Individual #1 12/8/09 12/8/09 2/22/10 | $ 96.00 $ 96.00
Individual #1 | 11/24/09 | 11/24/09 | 2/22/10 | $ 52.00 $ 52.00
Individual #1 11/5/09 11/5/09 3110 |'$ 15.00 $ 15.00
Individual #1 9/29/09 9/29/09 3110 |'$ 96.00 $ 96.00
Individual #1 9/27/09 9/27/09 3/1/10 | $ 124.00 $ 124.00
Individual #1 9/28/09 9/28/09 3110 |'$ 93.00 $ 93.00
Individual #1 | 10/12/09 | 10/12/09 3/8/10 | $ 66.00 $ 66.00
Individual #1 | 11/21/09 | 12/8/09 5/10/10 | $ 6,516.36 $ 6,516.36
Individual #1 | 11/21/09 | 12/8/09 5/10/10 | $ 15,088.00 $ 15,088.00
Individual #1 | 11/21/09 | 12/8/09 5/10/10 | $ 36,763.64 $ 36,763.64
Individual #1 | 11/21/09 | 12/8/09 5/10/10 | $ 1,319.28 $ 1,319.28
Individual #1 | 11/21/09 | 12/8/09 5/10/10 | $ 8,600.16 $ 8,600.16
Individual #1 | 11/21/09 | 12/8/09 5/10/10 | $ 1,298.12 $ 1,298.12
Individual #1 | 11/21/09 | 12/8/09 5/10/10 | $ 11,055.05 $ 11,055.05
Individual #1 12/7/09 12/7/09 6/7/10 | $  337.50 $ 33750
Individual #1 12/9/09 12/9/09 6/7/10 | $  187.50 $ 18750
Individual #1 TOTAL | $218,940.84 | $75,000.00 | $103,270.38 | $40,670.46
Individual #1 Note: This individual had the first $75,000 in claims paid by SLEBC. The remaining
payments made during 2009 were reimbursed by the Stop Loss insurance. However, SLEBC paid
$103,270.38 in claims for the individual which were incurred during 2009, but not paid until 2010. It
appears there should have been sufficient time to process and pay the 2009 claims prior to 2010.
Individual #2 1/13/09 | $ 4140 | $ 4140
Individual #2 3/11/09 | $ 111.00 | $ 111.00
Individual #2 3/17/09 | $ 4140 | $ 4140
Individual #2 3/17/09 | $ 245.00 | $ 245.00
Individual #2 3/17/09 | $ 198.00 | $ 198.00
Individual #2 3/17/09 | $ 27250 | $ 27250
Individual #2 3/17/09 | $ 2,386.37 | $ 2,386.37
Individual #2 3/26/09 | $ 244.00 | $ 244.00
Individual #2 3/26/09 | $ 19267 | $ 192.67
Individual #2 3/26/09 | $ 1,169.55 | $ 1,169.55
Individual #2 3/26/09 | $ 3,296.70 | $ 3,296.70
Individual #2 3/27/09 | $ 17190 | $ 171.90
Individual #2 3/31/09 | $ 50,464.96 | $50,464.96
Individual #2 5/13/09 | $ 84.00 | $ 84.00
Individual #2 5/13/09 | $ 586.00 | $ 586.00
Individual #2 5/13/09 | $ 15.00 [ $ 15.00
Individual #2 5/13/09 | $ 1355 | $ 1355
Individual #2 5/13/09 | $ 103.00 | $ 103.00
Individual #2 5/13/09 | $ 28.00 | $ 28.00
Individual #2 5/13/09 | $ 1,535.50 | $ 1,535.50
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EMPLOYEE HEALTH AND DENTAL FUNDS
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Individual #2 5/13/09 | $ 103.00 | $ 103.00
Individual #2 5/13/09 | $ 18.00 | $ 18.00
Individual #2 5/13/09 | $ 15.00 | $ 15.00
Individual #2 5/13/09 | $ 216.00 | $ 216.00
Individual #2 5/13/09 | $ 216.00 | $ 216.00
Individual #2 5/13/09 | $ 154.00 | $ 154.00
Individual #2 5/13/09 | $ 108.00 | $ 108.00
Individual #2 5/13/09 | $ 240.00 | $ 240.00
Individual #2 5/13/09 | $ 216.00 | $ 216.00
Individual #2 5/13/09 | $ 570.00 | $ 570.00
Individual #2 5/13/09 | $ 216.00 | $ 216.00
Individual #2 5/13/09 | $ 3,346.00 | $ 3,346.00
Individual #2 5/13/09 | $ 15.00 | $ 15.00
Individual #2 5/13/09 | $ 15.00 | $ 15.00
Individual #2 5/13/09 | $ 15.00 | $ 15.00
Individual #2 5/13/09 | $ 15.00 | $ 15.00
Individual #2 5/13/09 | $ 15.00 | $ 15.00
Individual #2 5/13/09 | $ 30.00 | $ 30.00
Individual #2 5/13/09 | $ 30.00 | $ 30.00
Individual #2 5/13/09 | $ 15.00 | $ 15.00
Individual #2 5/13/09 | $ 15.00 | $  15.00
Individual #2 5/13/09 | $ 262.00 | $ 262.00
Individual #2 5/13/09 | $ 15.00 | $ 15.00
Individual #2 5/13/09 | $ 154.00 | $ 154.00
Individual #2 5/13/09 | $ 61.00 | $ 61.00
Individual #2 5/13/09 | $ 49.00 | $ 49.00
Individual #2 5/13/09 | $ 49.00 [ $ 49.00
Individual #2 5/13/09 | $ 15.00 | $ 15.00
Individual #2 5/13/09 | $ 276.00 | $ 276.00
Individual #2 5/13/09 | $ 69.00 | $ 69.00
Individual #2 5/13/09 | $ 69.00 | $ 69.00
Individual #2 5/13/09 | $ 69.00 | $ 69.00
Individual #2 5/13/09 | $ 69.00 | $ 69.00
Individual #2 5/13/09 | $ 69.00 | $ 69.00
Individual #2 5/13/09 | $ 30.00 [ $ 30.00
Individual #2 5/13/09 | $ 15.00 [ $ 15.00
Individual #2 5/13/09 | $ 69.00 | $ 69.00
Individual #2 5/13/09 | $ 15.00 | $ 15.00
Individual #2 5/13/09 | $ 15.00 | $ 15.00
Individual #2 5/13/09 | $ 69.00 | $ 69.00
Individual #2 5/13/09 | $ 718.00 | $ 718.00
Individual #2 5/13/09 | $ 15.00 | $  15.00
Individual #2 5/13/09 | $ 2,469.00 | $ 2,469.00
Individual #2 5/13/09 | $ 164.00 | $ 164.00
Individual #2 5/13/09 | $ 84750 | $ 847.50
Individual #2 5/13/09 | $ 168.00 | $ 168.00
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SCHEDULE E

STATE LAW ENFORCEMENT BARGAINING COUNCIL
EMPLOYEE HEALTH AND DENTAL FUNDS
DETAIL CLAIMS FOR STOP LOSS COVERAGE
Amount Paid
by SLEBC Amount
that may Reimbursed
Service Service Amount have been to SLEBC
SLEBC Incurred | Incurred Date Amount Paid by eligible for for Stop
Member From To Paid Paid SLEBC Stop Loss Loss
Individual #2 5/13/09 | $ 1,094.00 | $ 1,094.00
Individual #2 5/15/09 | $ 517.00 | $ 517.00
Individual #2 5/15/09 | $ 1451 % 1.45
Individual #2 5/15/09 | $ 217150 | $ 78355 | $ 1,387.95
Individual #2 5/15/09 | $ 220.00 $ 220.00
Individual #2 5/15/09 | $  186.00 $ 186.00
Individual #2 5/15/09 | $ 517.00 $ 517.00
Individual #2 5/15/09 | $  306.00 $  306.00
Individual #2 5/15/09 | $ 1,864.50 $ 1,864.50
Individual #2 5/26/09 | $  186.00 $ 186.00
Individual #2 5/26/09 | $  799.50 $ 799.50
Individual #2 5/26/09 | $ 14.00 $ 14.00
Individual #2 5/26/09 | $ 264.00 $ 264.00
Individual #2 5/26/09 | $ 15.00 $ 15.00
Individual #2 5/29/09 | $ 7,841.00 $ 7,841.00
Individual #2 5/29/09 | $ 282.00 $ 282.00
Individual #2 5/29/09 | $ 186.00 $ 186.00
Individual #2 6/2/09 | $ 186.00 $ 186.00
Individual #2 6/11/09 | $ 57,378.44 $ 57,378.44
Individual #2 6/11/09 | $  330.00 $  330.00
Individual #2 6/17/09 | $ 1,016.25 $ 1,016.25
Individual #2 6/17/09 | $  394.00 $ 394.00
Individual #2 6/17/09 | $ 52.00 $ 52.00
Individual #2 6/17/09 | $ 52.00 $ 52.00
Individual #2 6/23/09 | $ 15.00 $ 15.00
Individual #2 6/23/09 | $ 69.00 $ 69.00
Individual #2 6/23/09 | $ 15.00 $ 15.00
Individual #2 6/23/09 | $ 325.00 $ 325.00
Individual #2 6/23/09 | $ 924.00 $ 924.00
Individual #2 6/23/09 | $ 15.00 $ 15.00
Individual #2 6/23/09 | $  264.00 $  264.00
Individual #2 6/30/09 | $ 517.00 $ 517.00
Individual #2 6/30/09 | $ 93.00 $ 93.00
Individual #2 6/30/09 | $ 15.00 $ 15.00
Individual #2 6/30/09 | $ 99.00 $ 99.00
Individual #2 6/30/09 | $ 69.00 $ 69.00
Individual #2 2/19/09 2/19/09 3/16/09 | $  (99.00) $  (99.00)
Individual #2 2/19/09 2/19/09 3/16/09 | $  (99.00) $  (99.00)
Individual #2 6/2/09 6/2/09 7/6/09 | $ 58.75 $ 58.75
Individual #2 6/2/09 6/2/09 7/6/09 | $ 19.82 $ 19.82
Individual #2 6/2/09 6/2/09 7/6/09 | $ 1,006.71 $ 1,006.71
Individual #2 6/2/09 6/2/09 7/6/09 | $  182.16 $ 18216
Individual #2 3/15/09 4/9/09 7/6/09 | $ 32,645.43 $ 32,645.43
Individual #2 3/15/09 4/9/09 7/6/09 | $ 1,190.70 $ 1,190.70
Individual #2 3/15/09 4/9/09 7/6/09 | $  430.85 $  430.85
Individual #2 3/15/09 4/9/09 7/6/09 | $ 21350 $ 21350
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DETAIL CLAIMS FOR STOP LOSS COVERAGE
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by SLEBC Amount
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Individual #2 3/15/09 4/9/09 7/6/09 | $ 45,985.37 $ 45,985.37
Individual #2 3/15/09 4/9/09 7/6/09 | $ 19,989.91 $ 19,989.91
Individual #2 3/15/09 4/9/09 7/6/09 | $ 29,654.51 $ 29,654.51
Individual #2 3/15/09 4/9/09 7/6/09 | $ 91,579.39 $ 91,579.39
Individual #2 3/15/09 4/9/09 7/6/09 | $ 24,248.00 $ 24,248.00
Individual #2 3/15/09 4/9/09 7/6/09 | $ 10,485.10 $ 10,485.10
Individual #2 6/29/09 6/29/09 7/13/09 | $ 50.00 $ 50.00
Individual #2 6/22/09 6/22/09 7/20/09 | $ 52.00 $ 52.00
Individual #2 7/8/09 7/8/09 7/20/09 | $  237.50 $ 23750
Individual #2 6/2/09 6/2/09 7/27/09 | $  236.00 $  236.00
Individual #2 5/5/09 6/3/09 7/27/09 | $ 3,233.21 $ 323321
Individual #2 5/5/09 6/3/09 7/27/09 | $ 1,839.46 $ 1,839.46
Individual #2 5/5/09 6/3/09 7/27/09 | $ 33,052.14 $ 33,052.14
Individual #2 5/5/09 6/3/09 7/27/09 | $ 173.77 $ 173.77
Individual #2 5/5/09 6/3/09 7/27/09 | $ 129.82 $ 129.82
Individual #2 5/5/09 6/3/09 7/27/09 | $ 3,845.28 $ 3,845.28
Individual #2 5/5/09 6/3/09 7/27/09 | $ 4,944.32 $ 4,944.32
Individual #2 5/5/09 6/3/09 7/27/09 | $  421.25 $ 42125
Individual #2 5/5/09 6/3/09 7/27/09 | $  135.92 $ 13592
Individual #2 3/15/09 3/15/09 7/27/09 | $  191.00 $ 191.00
Individual #2 3/15/09 3/15/09 7/27/09 | $ 98.00 $ 98.00
Individual #2 3/12/09 3/12/09 7/27/09 | $ 69.00 $ 69.00
Individual #2 3/10/09 3/10/09 7/27/09 | $ 69.00 $ 69.00
Individual #2 7/17/09 7/17/09 7/27/09 | $ 187.50 $ 187.50
Individual #2 4/8/09 4/8/09 7/27/09 | $ 108.00 $ 108.00
Individual #2 3/27/09 3/27/09 7/27/09 | $ 108.00 $ 108.00
Individual #2 3/30/09 3/30/09 7/27/09 | $ 108.00 $ 108.00
Individual #2 4/1/09 4/1/09 7/27/09 | $ 108.00 $ 108.00
Individual #2 3/22/09 3/22/09 7/27/09 | $ 15.00 $ 15.00
Individual #2 3/6/09 3/6/09 7/27/09 | $ 69.00 $ 69.00
Individual #2 3/6/09 3/6/09 7/27/09 | $  142.00 $ 142.00
Individual #2 3/7/09 3/7/09 7/27/09 | $  191.00 $ 191.00
Individual #2 6/29/09 6/29/09 8/3/09 |'$ 52.00 $ 52.00
Individual #2 6/30/09 6/30/09 8/3/09 |$ 93.00 $ 93.00
Individual #2 6/15/09 6/15/09 8/3/09 |$ 52.00 $ 52.00
Individual #2 6/8/09 6/8/09 8/3/09 | $ 93.00 $ 93.00
Individual #2 6/9/09 6/9/09 8/3/09 | $ 93.00 $ 93.00
Individual #2 6/10/09 6/10/09 8/3/09 | $ 93.00 $ 93.00
Individual #2 6/11/09 6/11/09 8/3/09 | $ 52.00 $ 52.00
Individual #2 6/12/09 6/12/09 8/3/09 | $ 52.00 $ 52.00
Individual #2 6/17/09 6/17/09 8/3/09 | $ 93.00 $ 93.00
Individual #2 6/19/09 6/19/09 8/3/09 | $ 52.00 $ 52.00
Individual #2 6/25/09 6/25/09 8/3/09 | $ 52.00 $ 52.00
Individual #2 6/24/09 6/24/09 8/3/09 | $ 93.00 $ 93.00
Individual #2 6/16/09 6/16/09 8/3/09 |'$ 52.00 $ 52.00
Individual #2 6/26/09 6/26/09 8/3/09 |'$ 52.00 $ 52.00
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Individual #2 7/6/09 7/6/09 8/3/09 | $ 52.00 $ 52.00
Individual #2 7/1/09 7/1/09 8/3/09 | $ 93.00 $ 93.00
Individual #2 7/3/09 7/3/09 8/3/09 | $ 52.00 $ 52.00
Individual #2 6/4/09 7/3/09 8/10/09 | $ 389.70 $ 389.70
Individual #2 6/4/09 7/3/09 8/10/09 | $ 126.00 $ 126.00
Individual #2 6/4/09 7/3/09 8/10/09 | $ 41221 $ 41221
Individual #2 6/4/09 7/3/09 8/10/09 | $ 4,566.60 $ 4,566.60
Individual #2 6/4/09 7/3/09 8/10/09 | $ 5,772.60 $ 5772.60
Individual #2 6/4/09 7/3/09 8/10/09 | $ 4,811.40 $ 4,811.40
Individual #2 6/4/09 7/3/09 8/10/09 | $ 139.82 $ 139.82
Individual #2 6/4/09 7/3/09 8/10/09 | $ 305.35 $ 30535
Individual #2 6/4/09 7/3/09 8/10/09 | $ 33,212.69 $ 33,212.69
Individual #2 6/4/09 7/3/09 8/10/09 | $ 2,991.38 $ 2,991.38
Individual #2 7/8/09 7/8/09 8/10/09 | $ 93.00 $ 93.00
Individual #2 3/20/09 3/20/09 8/10/09 | $ 51.00 $ 51.00
Individual #2 3/19/09 3/19/09 8/10/09 | $ 51.00 $ 51.00
Individual #2 3/18/09 3/18/09 8/10/09 | $ 51.00 $ 51.00
Individual #2 3/17/09 3/17/09 8/10/09 | $ 51.00 $ 51.00
Individual #2 3/22/09 3/22/09 8/10/09 | $ 55.00 $ 55.00
Individual #2 3/16/09 3/16/09 8/10/09 | $ 51.00 $ 51.00
Individual #2 7/23/09 7/23/09 8/10/09 | $  566.00 $ 566.00
Individual #2 7/23/09 7/23/09 8/10/09 | $ 557.00 $ 557.00
Individual #2 7/23/09 7/23/09 8/10/09 | $ 24.00 $ 24.00
Individual #2 7/23/09 7/23/09 8/10/09 | $ 16.00 $ 16.00
Individual #2 7/28/09 7/28/09 8/10/09 | $ 162.50 $ 162.50
Individual #2 3/22/09 3/22/09 8/10/09 | $ 241.00 $ 241.00
Individual #2 3/21/09 3/21/09 8/10/09 | $ 241.00 $ 241.00
Individual #2 8/1/09 8/1/09 8/17/09 | $ 364.00 $ 364.00
Individual #2 8/13/09 8/13/09 8/24/09 | $ 237.50 $ 237.50
Individual #2 8/10/09 8/10/09 8/24/09 | $ 62.50 $ 62.50
Individual #2 7/15/09 7/15/09 8/31/09 | $ 93.00 $ 93.00
Individual #2 7/23/09 7/23/09 8/31/09 | $ 93.00 $ 93.00
Individual #2 7/22/09 7/22/09 8/31/09 | $ 93.00 $ 93.00
Individual #2 7/16/09 7/16/09 8/31/09 | $ 93.00 $ 93.00
Individual #2 7/17/09 7/17/09 8/31/09 | $ 52.00 $ 52.00
Individual #2 7/24/09 7/24/09 8/31/09 | $ 52.00 $ 52.00
Individual #2 7/31/09 7/31/09 8/31/09 | $ 93.00 $ 93.00
Individual #2 7/30/09 7/30/09 8/31/09 | $ 93.00 $ 93.00
Individual #2 7/29/09 7/29/09 8/31/09 | $ 93.00 $ 93.00
Individual #2 7/27/09 7/27/09 8/31/09 | $ 93.00 $ 93.00
Individual #2 7/28/09 7/28/09 8/31/09 | $ 93.00 $ 93.00
Individual #2 8/15/09 8/15/09 8/31/09 | $ 15.00 $ 15.00
Individual #2 8/21/09 8/21/09 8/31/09 | $ 50.00 $ 50.00
Individual #2 3/16/09 3/16/09 8/31/09 | $ 15.00 $ 15.00
Individual #2 7/4/09 8/2/09 9/8/09 | $  302.40 $ 30240
Individual #2 7/4/09 8/2/09 9/8/09 | $ 34,695.00 $ 34,695.00
Prepared by APA Page 10 of 29 1/27/2011



SCHEDULE E

STATE LAW ENFORCEMENT BARGAINING COUNCIL
EMPLOYEE HEALTH AND DENTAL FUNDS
DETAIL CLAIMS FOR STOP LOSS COVERAGE
Amount Paid
by SLEBC Amount
that may Reimbursed
Service Service Amount have been to SLEBC
SLEBC Incurred | Incurred Date Amount Paid by eligible for for Stop
Member From To Paid Paid SLEBC Stop Loss Loss
Individual #2 7/4/09 8/2/09 9/8/09 | $ 96.70 $ 96.70
Individual #2 7/4/09 8/2/09 9/8/09 | $ 5,187.60 $ 5,187.60
Individual #2 7/4/09 8/2/09 9/8/09 | $ 179.76 $ 179.76
Individual #2 7/4/09 8/2/09 9/8/09 | $ 4,696.20 $ 4,696.20
Individual #2 7/4/09 8/2/09 9/8/09 | $ 3,989.70 $ 3,989.70
Individual #2 7/2/09 8/2/09 9/8/09 | $  726.30 $ 726.30
Individual #2 7/2/09 8/2/09 9/8/09 | $ 50.40 $ 50.40
Individual #2 7/2/09 8/2/09 9/8/09 | $ 321.30 $ 321.30
Individual #2 7/4/09 8/2/09 9/8/09 | $ 2,911.68 $ 2,911.68
Individual #2 8/7/09 8/7/09 9/8/09 |'$ 52.00 $ 52.00
Individual #2 8/5/09 8/5/09 9/8/09 | $ 93.00 $ 93.00
Individual #2 8/3/09 8/3/09 9/8/09 | $ 52.00 $ 52.00
Individual #2 8/4/09 8/4/09 9/8/09 | $ 52.00 $ 52.00
Individual #2 8/31/09 8/31/09 9/8/09 | $ 37.50 $ 37.50
Individual #2 8/28/09 8/28/09 9/8/09 | $ 212.50 $ 212.50
Individual #2 8/18/09 8/18/09 9/8/09 | $ 56.00 $ 56.00
Individual #2 8/5/09 8/5/09 9/14/09 | $ 67.86 $ 67.86
Individual #2 7/31/09 7/31/09 9/14/09 | $ 1,801.03 $ 1,801.03
Individual #2 9/1/09 9/1/09 9/14/09 | $ 50.00 $ 50.00
Individual #2 3/15/09 3/15/09 9/21/09 | $  653.00 $  653.00
Individual #2 3/15/09 3/15/09 9/21/09 | $ 43.80 $ 43.80
Individual #2 8/21/09 8/21/09 9/21/09 | $ 52.00 $ 52.00
Individual #2 8/28/09 8/28/09 9/21/09 | $ 93.00 $ 93.00
Individual #2 8/27/09 8/27/09 9/21/09 | $ 52.00 $ 52.00
Individual #2 8/24/09 8/24/09 9/21/09 | $ 93.00 $ 93.00
Individual #2 8/19/09 8/19/09 9/21/09 | $ 93.00 $ 93.00
Individual #2 8/26/09 8/26/09 9/21/09 | $ 93.00 $ 93.00
Individual #2 8/10/09 8/10/09 9/21/09 | $ 52.00 $ 52.00
Individual #2 8/12/09 8/12/09 9/21/09 | $ 93.00 $ 93.00
Individual #2 8/13/09 8/13/09 9/21/09 | $ 52.00 $ 52.00
Individual #2 8/14/09 8/14/09 9/21/09 | $ 52.00 $ 52.00
Individual #2 8/15/09 8/15/09 9/21/09 | $ 93.00 $ 93.00
Individual #2 8/18/09 8/18/09 9/21/09 | $ 93.00 $ 93.00
Individual #2 9/10/09 9/10/09 9/21/09 | $ 112,50 $ 11250
Individual #2 9/9/09 9/9/09 9/21/09 | $  125.00 $ 125.00
Individual #2 9/8/09 9/8/09 9/21/09 | $ 300.00 $ 300.00
Individual #2 9/11/09 9/11/09 9/21/09 | $ 87.50 $ 87.50
Individual #2 9/2/09 9/2/09 9/21/09 | $ 73.00 $ 73.00
Individual #2 9/2/09 9/2/09 9/28/09 | $ 164.00 $ 164.00
Individual #2 9/15/09 9/15/09 9/28/09 | $ 175.00 $ 175.00
Individual #2 9/18/09 9/18/09 9/28/09 | $ 50.00 $ 50.00
Individual #2 9/8/09 9/8/09 10/5/09 | $ 52.00 $ 52.00
Individual #2 8/31/09 8/31/09 10/5/09 | $ 52.00 $ 52.00
Individual #2 9/2/09 9/2/09 10/5/09 | $ 93.00 $ 93.00
Individual #2 9/4/09 9/4/09 10/5/09 | $ 52.00 $ 52.00
Individual #2 9/10/09 9/10/09 10/5/09 | $ 96.00 $ 96.00
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SCHEDULE E

STATE LAW ENFORCEMENT BARGAINING COUNCIL
EMPLOYEE HEALTH AND DENTAL FUNDS
DETAIL CLAIMS FOR STOP LOSS COVERAGE
Amount Paid
by SLEBC Amount
that may Reimbursed
Service Service Amount have been to SLEBC
SLEBC Incurred | Incurred Date Amount Paid by eligible for for Stop
Member From To Paid Paid SLEBC Stop Loss Loss
Individual #2 9/2/09 9/10/09 10/5/09 | $ 9,252.00 $ 9,252.00
Individual #2 9/2/09 9/10/09 10/5/09 | $ 14.40 $ 14.40
Individual #2 9/2/09 9/10/09 10/5/09 | $ 100.80 $ 100.80
Individual #2 9/2/09 9/10/09 10/5/09 | $ 1,158.30 $ 1,158.30
Individual #2 9/2/09 9/10/09 10/5/09 | $ 926.10 $ 926.10
Individual #2 9/2/09 9/10/09 10/5/09 | $ 1,558.80 $ 1,558.80
Individual #2 9/2/09 9/10/09 10/5/09 | $ 904.72 $  904.72
Individual #2 9/2/09 9/10/09 10/5/09 | $ 49.85 $ 49.85
Individual #2 8/3/09 9/1/09 10/5/09 | $ 3,238.11 $ 3,238.11
Individual #2 8/3/09 9/1/09 10/5/09 | $ 54.01 $ 54.01
Individual #2 8/3/09 9/1/09 10/5/09 | $ 3,990.46 $ 3,990.46
Individual #2 8/3/09 9/1/09 10/5/09 | $ 393.09 $ 393.09
Individual #2 8/3/09 9/1/09 10/5/09 | $ 6,076.16 $ 6,076.16
Individual #2 8/3/09 9/1/09 10/5/09 | $ 220.66 $ 220.66
Individual #2 8/3/09 9/1/09 10/5/09 | $ 34,701.63 $ 34,701.63
Individual #2 8/3/09 9/1/09 10/5/09 | $ 144.93 $ 144.93
Individual #2 8/3/09 9/1/09 10/5/09 | $ 4,475.66 $ 4,475.66
Individual #2 9/21/09 9/21/09 10/5/09 | $ 82.00 $ 82.00
Individual #2 9/25/09 9/25/09 | 10/12/09 | $  162.50 $ 16250
Individual #2 9/24/09 9/24/09 | 10/12/09 | $ 37.50 $ 37.50
Individual #2 9/23/09 9/23/09 | 10/12/09 | $  112.50 $ 11250
Individual #2 9/22/09 9/22/09 | 10/12/09 | $  237.50 $ 23750
Individual #2 9/29/09 9/29/09 | 10/12/09 | $ 50.00 $ 50.00
Individual #2 9/10/09 10/12/09 | $ 77.35 $ 77.35
Individual #2 9/10/09 10/12/09 | $ 1.26 $ 1.26
Individual #2 9/10/09 10/12/09 | $ 0.88 $ 0.88
Individual #2 9/10/09 10/12/09 | $ 1.02 $ 1.02
Individual #2 9/10/09 10/12/09 | $ 34.89 $ 34.89
Individual #2 9/10/09 10/12/09 | $ 75.46 $ 75.46
Individual #2 9/10/09 10/12/09 | $ 0.41 $ 0.41
Individual #2 9/10/09 10/12/09 | $ 5.92 $ 5.92
Individual #2 9/10/09 10/12/09 | $ 0.56 $ 0.56
Individual #2 9/10/09 10/12/09 | $ 0.47 $ 0.47
Individual #2 9/10/09 10/12/09 | $ 5.28 $ 5.28
Individual #2 9/10/09 10/12/09 | $ 13.35 $ 13.35
Individual #2 9/10/09 10/12/09 | $ 0.54 $ 0.54
Individual #2 9/10/09 10/12/09 | $ 91.04 $ 91.04
Individual #2 9/10/09 10/12/09 | $ 0.76 $ 0.76
Individual #2 9/10/09 10/12/09 | $ 2.52 $ 2.52
Individual #2 9/23/09 10/12/09 | $ 0.65 $ 0.65
Individual #2 9/22/09 10/19/09 | $ 10.14 $ 10.14
Individual #2 9/22/09 10/19/09 | $  748.00 $ 748.00
Individual #2 9/17/09 10/19/09 | $  748.00 $ 748.00
Individual #2 9/18/09 10/19/09 | $  748.00 $ 748.00
Individual #2 9/19/09 10/19/09 | $  748.00 $ 748.00
Individual #2 9/20/09 10/19/09 | $  748.00 $ 748.00
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SCHEDULE E

STATE LAW ENFORCEMENT BARGAINING COUNCIL
EMPLOYEE HEALTH AND DENTAL FUNDS
DETAIL CLAIMS FOR STOP LOSS COVERAGE
Amount Paid
by SLEBC Amount
that may Reimbursed
Service Service Amount have been to SLEBC
SLEBC Incurred | Incurred Date Amount Paid by eligible for for Stop
Member From To Paid Paid SLEBC Stop Loss Loss
Individual #2 9/21/09 10/19/09 | $ 748.00 $ 748.00
Individual #2 9/23/09 10/19/09 | $ 748.00 $ 748.00
Individual #2 9/30/09 10/19/09 | $ 748.00 $ 748.00
Individual #2 9/24/09 10/19/09 | $ 748.00 $ 748.00
Individual #2 9/25/09 10/19/09 | $ 748.00 $ 748.00
Individual #2 9/26/09 10/19/09 | $  748.00 $ 748.00
Individual #2 9/27/09 10/19/09 | $  748.00 $ 748.00
Individual #2 9/28/09 10/19/09 | $  748.00 $ 748.00
Individual #2 9/29/09 10/19/09 | $  748.00 $ 748.00
Individual #2 10/5/09 10/5/09 | 10/19/09 | $  112.50 $ 11250
Individual #2 10/6/09 10/6/09 | 10/19/09 | $  184.00 $ 184.00
Individual #2 10/7/09 10/26/09 | $ 12.45 $ 12.45
Individual #2 10/7/09 10/26/09 | $ 91.04 $ 91.04
Individual #2 10/7/09 10/26/09 | $ 0.01 $ 0.01
Individual #2 10/7/09 10/26/09 | $ 73.55 $ 73.55
Individual #2 10/7/09 10/26/09 | $ 0.51 $ 0.51
Individual #2 10/7/09 10/26/09 | $ 14.00 $ 14.00
Individual #2 | 10/15/09 | 10/15/09 | 10/26/09 | $ 50.00 $ 50.00
Individual #2 | 10/19/09 | 10/19/09 | 11/2/09 | $ 62.50 $ 62.50
Individual #2 | 10/20/09 | 10/20/09 | 11/2/09 | $ 162.50 $ 16250
Individual #2 | 10/20/09 | 10/20/09 | 11/2/09 | $ 86.00 $ 86.00
Individual #2 | 10/20/09 11/9/09 | $ 11529 $ 11529
Individual #2 10/16/09 11/9/09 | $ 75.46 $ 75.46
Individual #2 10/20/09 | 10/20/09 11/9/09 | $ 29.00 $ 29.00
Individual #2 10/26/09 | 10/26/09 11/9/09 | $ 148.00 $ 148.00
Individual #2 10/23/09 | 10/23/09 11/9/09 | $ 66.00 $ 66.00
Individual #2 10/26/09 | 10/26/09 11/9/09 | $ 135.00 $ 135.00
Individual #2 10/22/09 | 10/22/09 11/9/09 | $ 863.00 $ 863.00
Individual #2 10/27/09 | 10/27/09 11/9/09 | $ 49.00 $ 49.00
Individual #2 | 10/27/09 | 10/27/09 | 11/9/09 | $  123.00 $ 123.00
Individual #2 | 10/27/09 | 10/27/09 | 11/9/09 | $  164.00 $ 164.00
Individual #2 | 10/12/09 11/16/09 | $ 84.60 $ 84.60
Individual #2 | 10/26/09 11/16/09 | $ 84.60 $ 84.60
Individual #2 | 10/23/09 11/16/09 | $ 84.60 $ 84.60
Individual #2 | 10/23/09 11/16/09 | $  126.90 $ 126.90
Individual #2 10/22/09 11/16/09 | $ 42.30 $ 42.30
Individual #2 10/20/09 11/16/09 | $ 169.20 $ 169.20
Individual #2 10/15/09 11/16/09 | $ 84.60 $ 84.60
Individual #2 10/15/09 11/16/09 | $ 169.20 $ 169.20
Individual #2 10/15/09 11/16/09 | $ 79.20 $ 79.20
Individual #2 10/2/09 11/16/09 | $ 108.00 $ 108.00
Individual #2 | 10/12/09 11/16/09 | $  169.20 $ 169.20
Individual #2 | 10/12/09 11/16/09 | $ 39.60 $ 39.60
Individual #2 10/9/09 11/16/09 | $  126.90 $ 126.90
Individual #2 10/7/09 11/16/09 | $  126.90 $ 126.90
Individual #2 10/7/09 11/16/09 | $ 84.60 $ 84.60
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SCHEDULE E

STATE LAW ENFORCEMENT BARGAINING COUNCIL
EMPLOYEE HEALTH AND DENTAL FUNDS
DETAIL CLAIMS FOR STOP LOSS COVERAGE
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by SLEBC Amount
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Service Service Amount have been to SLEBC
SLEBC Incurred | Incurred Date Amount Paid by eligible for for Stop
Member From To Paid Paid SLEBC Stop Loss Loss
Individual #2 10/5/09 11/16/09 | $ 42.30 $ 42.30
Individual #2 10/5/09 11/16/09 | $ 126.90 $ 126.90
Individual #2 10/5/09 11/16/09 | $ 39.60 $ 39.60
Individual #2 10/12/09 11/16/09 | $ 116.10 $ 116.10
Individual #2 10/27/09 11/16/09 | $ 126.90 $ 126.90
Individual #2 | 10/14/09 11/16/09 | $  126.90 $ 126.90
Individual #2 | 10/30/09 11/16/09 | $ 42.30 $ 42.30
Individual #2 10/2/09 11/16/09 | $  202.50 $ 20250
Individual #2 | 10/29/09 11/16/09 | $  116.10 $ 116.10
Individual #2 | 10/26/09 11/16/09 | $  116.10 $ 116.10
Individual #2 | 10/23/09 11/16/09 | $  116.10 $ 116.10
Individual #2 10/21/09 11/16/09 | $ 116.10 $ 116.10
Individual #2 10/20/09 11/16/09 | $ 116.10 $ 116.10
Individual #2 10/16/09 11/16/09 | $ 116.10 $ 116.10
Individual #2 10/14/09 11/16/09 | $ 116.10 $ 116.10
Individual #2 10/7/09 11/16/09 | $ 116.10 $ 116.10
Individual #2 10/9/09 11/16/09 | $ 116.10 $ 116.10
Individual #2 | 10/27/09 11/16/09 | $ 84.60 $ 84.60
Individual #2 10/5/09 11/16/09 | $  116.10 $ 116.10
Individual #2 10/2/09 11/16/09 | $  108.00 $ 108.00
Individual #2 | 10/26/09 11/16/09 | $ 31.50 $ 31.50
Individual #2 | 10/19/09 11/16/09 | $ 31.50 $ 31.50
Individual #2 10/15/09 11/16/09 | $ 31.50 $ 31.50
Individual #2 10/12/09 11/16/09 | $ 31.50 $ 31.50
Individual #2 10/28/09 11/16/09 | $ 84.60 $ 84.60
Individual #2 10/28/09 11/16/09 | $ 84.60 $ 84.60
Individual #2 10/30/09 11/16/09 | $ 116.10 $ 116.10
Individual #2 10/9/09 11/16/09 | $ 145.80 $ 145.80
Individual #2 10/14/09 11/16/09 | $ 211.50 $ 211.50
Individual #2 | 10/14/09 11/16/09 | $ 39.60 $ 39.60
Individual #2 | 10/13/09 11/16/09 | $  126.90 $ 126.90
Individual #2 | 10/13/09 11/16/09 | $ 31.50 $ 31.50
Individual #2 | 10/13/09 11/16/09 | $ 46.80 $ 46.80
Individual #2 | 10/13/09 11/16/09 | $ 72.00 $ 72.00
Individual #2 | 10/13/09 11/16/09 | $ 39.60 $ 39.60
Individual #2 10/16/09 11/16/09 | $ 82.80 $ 82.80
Individual #2 10/9/09 11/16/09 | $ 84.60 $ 84.60
Individual #2 10/6/09 11/16/09 | $ 97.20 $ 97.20
Individual #2 10/9/09 11/16/09 | $ 41.40 $ 41.40
Individual #2 10/8/09 11/16/09 | $ 84.60 $ 84.60
Individual #2 10/8/09 11/16/09 | $ 108.00 $ 108.00
Individual #2 10/6/09 11/16/09 | $ 42.30 $ 42.30
Individual #2 10/6/09 11/16/09 | $ 41.40 $ 41.40
Individual #2 | 10/30/09 11/16/09 | $ 72.00 $ 72.00
Individual #2 10/5/09 11/16/09 | $  126.90 $ 126.90
Individual #2 | 10/13/09 11/16/09 | $ 13.50 $ 13.50
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STATE LAW ENFORCEMENT BARGAINING COUNCIL
EMPLOYEE HEALTH AND DENTAL FUNDS
DETAIL CLAIMS FOR STOP LOSS COVERAGE
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by SLEBC Amount
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SLEBC Incurred | Incurred Date Amount Paid by eligible for for Stop
Member From To Paid Paid SLEBC Stop Loss Loss
Individual #2 10/22/09 11/16/09 | $ 42.30 $ 42.30
Individual #2 10/6/09 11/16/09 | $ 39.60 $ 39.60
Individual #2 10/30/09 11/16/09 | $ 145.80 $ 145.80
Individual #2 10/29/09 11/16/09 | $ 42.30 $ 42.30
Individual #2 10/29/09 11/16/09 | $ 72.00 $ 72.00
Individual #2 | 10/29/09 11/16/09 | $  145.80 $ 145.80
Individual #2 | 10/16/09 11/16/09 | $  145.80 $ 145.80
Individual #2 | 10/28/09 11/16/09 | $ 72.00 $ 72.00
Individual #2 | 10/22/09 11/16/09 | $ 82.80 $ 82.80
Individual #2 | 10/22/09 11/16/09 | $ 13.50 $ 13.50
Individual #2 | 10/19/09 11/16/09 | $ 42.30 $ 42.30
Individual #2 10/16/09 11/16/09 | $ 42.30 $ 42.30
Individual #2 10/28/09 11/16/09 | $ 169.20 $ 169.20
Individual #2 10/19/09 11/16/09 | $ 31.50 $ 31.50
Individual #2 10/21/09 11/16/09 | $ 211.50 $ 211.50
Individual #2 10/20/09 11/16/09 | $ 13.50 $ 13.50
Individual #2 10/20/09 11/16/09 | $ 39.60 $ 39.60
Individual #2 | 10/20/09 11/16/09 | $ 84.60 $ 84.60
Individual #2 | 10/21/09 11/16/09 | $ 31.50 $ 31.50
Individual #2 | 10/19/09 11/16/09 | $  145.80 $ 145.80
Individual #2 | 10/27/09 11/16/09 | $ 67.62 $ 67.62
Individual #2 10/27/09 11/16/09 | $ 44.16 $ 44.16
Individual #2 10/27/09 11/16/09 | $ 77.97 $ 77.97
Individual #2 10/27/09 11/16/09 | $ 73.83 $ 73.83
Individual #2 10/27/09 11/16/09 | $ 31.60 $ 31.60
Individual #2 10/9/09 11/16/09 | $ 36.73 $ 36.73
Individual #2 10/9/09 11/16/09 | $ 18.00 $ 18.00
Individual #2 10/9/09 11/16/09 | $ 81.00 $ 81.00
Individual #2 10/9/09 11/16/09 | $ 28.80 $ 28.80
Individual #2 11/6/09 11/6/09 | 11/23/09 | $  111.00 $ 111.00
Individual #2 | 11/10/09 | 11/10/09 | 11/23/09 | $  187.50 $ 18750
Individual #2 11/3/09 11/23/09 | $  114.30 $ 11430
Individual #2 11/6/09 11/23/09 | $ 3.40 $ 3.40
Individual #2 11/7/09 11/23/09 | $ 0.01 $ 0.01
Individual #2 11/6/09 11/23/09 | $ 91.04 $ 91.04
Individual #2 11/6/09 11/6/09 11/30/09 | $ 10.96 $ 10.96
Individual #2 11/6/09 11/6/09 11/30/09 | $ 63.84 $ 63.84
Individual #2 10/2/09 10/2/09 11/30/09 | $ 10.40 $ 10.40
Individual #2 10/2/09 10/2/09 11/30/09 | $ 63.84 $ 63.84
Individual #2 10/2/09 10/2/09 11/30/09 | $ 10.96 $ 10.96
Individual #2 11/6/09 11/6/09 11/30/09 | $ 2,396.00 $ 2,396.00
Individual #2 11/6/09 11/6/09 | 11/30/09 | $  400.00 $  400.00
Individual #2 11/6/09 11/6/09 | 11/30/09 | $  480.00 $  480.00
Individual #2 11/6/09 11/6/09 | 11/30/09 | $  152.00 $ 152.00
Individual #2 11/6/09 11/6/09 | 11/30/09 | $ 48.00 $ 48.00
Individual #2 11/6/09 11/6/09 | 11/30/09 | $  120.00 $ 120.00
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EMPLOYEE HEALTH AND DENTAL FUNDS
DETAIL CLAIMS FOR STOP LOSS COVERAGE
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by SLEBC Amount
that may Reimbursed
Service Service Amount have been to SLEBC
SLEBC Incurred | Incurred Date Amount Paid by eligible for for Stop
Member From To Paid Paid SLEBC Stop Loss Loss
Individual #2 11/6/09 11/6/09 11/30/09 | $ 360.00 $ 360.00
Individual #2 11/6/09 11/6/09 11/30/09 | $ 240.00 $ 240.00
Individual #2 11/6/09 11/6/09 11/30/09 | $ 60.00 $ 60.00
Individual #2 11/6/09 11/6/09 11/30/09 | $ 136.00 $ 136.00
Individual #2 11/6/09 11/6/09 11/30/09 | $ 120.00 $ 120.00
Individual #2 11/6/09 11/6/09 | 11/30/09 | $ 84.00 $ 84.00
Individual #2 11/6/09 11/6/09 | 11/30/09 | $  440.00 $  440.00
Individual #2 11/6/09 11/6/09 | 11/30/09 | $  108.00 $ 108.00
Individual #2 11/6/09 11/6/09 | 11/30/09 | $ 88.00 $ 88.00
Individual #2 11/6/09 11/6/09 | 11/30/09 | $  120.00 $ 120.00
Individual #2 5/5/09 11/30/09 | $  352.26 $ 35226
Individual #2 11/6/09 11/6/09 12/7/09 | $ 18.00 $ 18.00
Individual #2 11/6/09 11/6/09 12/7/09 | $ 18.00 $ 18.00
Individual #2 11/6/09 11/6/09 12/7/09 | $ 20.00 $ 20.00
Individual #2 11/30/09 12/7/09 | $ 114.30 $ 114.30
Individual #2 11/29/09 12/7/09 | $ 0.53 $ 0.53
Individual #2 11/29/09 12/7/09 | $ 91.04 $ 91.04
Individual #2 | 11/29/09 12/7/09 | $ 3.33 $ 3.33
Individual #2 | 11/16/09 12/7/09 | $ 75.46 $ 75.46
Individual #2 | 11/16/09 12/14/09 | $  169.20 $ 169.20
Individual #2 11/11/09 12/14/09 | $ 116.10 $ 116.10
Individual #2 | 11/10/09 12/14/09 | $  253.80 $ 253.80
Individual #2 11/9/09 12/14/09 | $ 42.30 $ 42.30
Individual #2 11/10/09 12/14/09 | $ 42.30 $ 42.30
Individual #2 11/11/09 12/14/09 | $ 39.60 $ 39.60
Individual #2 11/11/09 12/14/09 | $ 41.40 $ 41.40
Individual #2 11/11/09 12/14/09 | $ 126.90 $ 126.90
Individual #2 11/13/09 12/14/09 | $ 169.20 $ 169.20
Individual #2 11/16/09 12/14/09 | $ 39.60 $ 39.60
Individual #2 | 11/16/09 12/14/09 | $ 42.30 $ 42.30
Individual #2 11/2/09 12/14/09 | $ 63.00 $ 63.00
Individual #2 11/9/09 12/14/09 | $ 31.50 $ 31.50
Individual #2 11/16/09 12/14/09 | $ 31.50 $ 31.50
Individual #2 11/3/09 12/14/09 | $ 116.10 $ 116.10
Individual #2 11/4/09 12/14/09 | $ 116.10 $ 116.10
Individual #2 11/6/09 12/14/09 | $ 84.60 $ 84.60
Individual #2 11/9/09 12/14/09 | $ 116.10 $ 116.10
Individual #2 11/12/09 12/14/09 | $ 84.60 $ 84.60
Individual #2 11/13/09 12/14/09 | $ 116.10 $ 116.10
Individual #2 11/16/09 12/14/09 | $ 116.10 $ 116.10
Individual #2 11/6/09 12/14/09 | $ 116.10 $ 116.10
Individual #2 11/4/09 12/14/09 | $  169.20 $ 169.20
Individual #2 11/2/09 12/14/09 | $  145.80 $ 145.80
Individual #2 11/2/09 12/14/09 | $ 72.00 $ 72.00
Individual #2 11/2/09 12/14/09 | $ 42.30 $ 42.30
Individual #2 | 11/16/09 12/14/09 | $  126.90 $ 126.90
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Individual #2 11/4/09 12/14/09 | $ 31.50 $ 31.50
Individual #2 11/3/09 12/14/09 | $ 40.50 $ 40.50
Individual #2 11/4/09 12/14/09 | $ 77.40 $ 77.40
Individual #2 11/5/09 12/14/09 | $ 97.20 $ 97.20
Individual #2 11/5/09 12/14/09 | $ 126.90 $ 126.90
Individual #2 11/9/09 12/14/09 | $  145.80 $ 145.80
Individual #2 11/9/09 12/14/09 | $ 84.60 $ 84.60
Individual #2 | 11/11/09 12/14/09 | $ 72.00 $ 72.00
Individual #2 | 11/11/09 12/14/09 | $  169.20 $ 169.20
Individual #2 | 11/12/09 12/14/09 | $ 82.80 $ 82.80
Individual #2 11/12/09 12/14/09 | $ 145.80 $ 145.80
Individual #2 11/12/09 12/14/09 | $ 31.50 $ 31.50
Individual #2 11/12/09 12/14/09 | $ 38.70 $ 38.70
Individual #2 11/2/09 12/14/09 | $ 42.30 $ 42.30
Individual #2 11/3/09 12/14/09 | $ 169.20 $ 169.20
Individual #2 11/9/09 12/14/09 | $ 36.00 $ 36.00
Individual #2 11/4/09 12/14/09 | $ 72.00 $ 72.00
Individual #2 | 10/27/09 | 10/27/09 | 12/14/09 | $ 6.00 $ 6.00
Individual #2 | 10/27/09 | 10/27/09 | 12/14/09 | $ 5.95 $ 5.95
Individual #2 | 10/27/09 | 10/27/09 | 12/14/09 | $ 9.35 $ 9.35
Individual #2 | 10/27/09 | 10/27/09 | 12/14/09 | $ 8.50 $ 8.50
Individual #2 | 10/27/09 | 10/27/09 | 12/14/09 | $ 8.50 $ 8.50
Individual #2 | 12/12/09 12/28/09 | $ 75.46 $ 75.46
Individual #2 12/14/09 | 12/14/09 | 12/28/09 | $ 63.84 $ 63.84
Individual #2 11/24/09 | 11/24/09 1/18/10 | $ 53.00 $ 53.00
Individual #2 11/24/09 | 11/24/09 1/18/10 | $ 32.00 $ 32.00
Individual #2 2/19/09 2/19/09 1/18/10 | $  119.00 $ 119.00
Individual #2 9/10/09 3/15/10 | $  748.00 $  748.00
Individual #2 9/11/09 3/15/10 | $ 748.00 $ 748.00
Individual #2 9/12/09 3/15/10 | $  748.00 $  748.00
Individual #2 9/13/09 3/15/10 | $  748.00 $  748.00
Individual #2 9/14/09 3/15/10 | $  748.00 $  748.00
Individual #2 9/15/09 3/15/10 | $  748.00 $  748.00
Individual #2 9/16/09 3/15/10 | $  748.00 $  748.00
Individual #2 TOTAL | $680,196.46 | $75,000.00 | $ 77,205.39 | $527,991.07
Individual #2 Note: This individual’s first $75,000 of claims were paid by SLEBC, and the majority of the
remaining claims were reimbursed from the Stop Loss insurance. However, this individual had an
additional $77,205.39 in claims, after the first $75,000, that were paid by SLEBC in 2009 and 2010. Of this
amount, this individual had $5,440 in claims for services provided during 2009 that were not paid until
2010(highlight in orange). As a result, SLEBC paid these costs instead of the Stop Loss insurance.
Individual #3 1/14/09 | $ 55.00 | $ 55.00
Individual #3 1/21/09 | $ 8,779.05 | $ 8,779.05
Individual #3 1/21/09 | $ 3822 | $§ 3822
Individual #3 1/28/09 | $ 60858 | $ 608.58
Individual #3 2/18/09 | $ 17253 | $ 172.53
Individual #3 2/18/09 | $ 179.79 | $ 179.79
Individual #3 2/18/09 | $ 179.79 | $ 179.79
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DETAIL CLAIMS FOR STOP LOSS COVERAGE
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Individual #3 2/18/09 | $ 108.83 | $ 108.83
Individual #3 3/10/09 | $ 89.89 | $ 89.89
Individual #3 3/10/09 | $ 4763 | $ 47.63
Individual #3 3/17/09 | $ 89.90 | $ 89.90
Individual #3 3/17/09 | $ 4763 | $ 47.63
Individual #3 3/26/09 | $ 89.89 | $ 89.89
Individual #3 3/26/09 | $ 4763 | $  47.63
Individual #3 3/26/09 | $ 4763 | $  47.63
Individual #3 3/26/09 | $ 3072 | $ 30.72
Individual #3 3/26/09 | $ 14770 | $ 147.70
Individual #3 3/27/09 | $ 33.00 [ $ 33.00
Individual #3 3/31/09 | $ 89.89 | $ 89.89
Individual #3 3/31/09 | $ 179.79 | $ 179.79
Individual #3 3/31/09 | $ 179.79 | $ 179.79
Individual #3 3/31/09 | $ 89.89 | $ 89.89
Individual #3 5/12/09 | $ 264.16 | $ 264.16
Individual #3 5/12/09 | $ 286.88 | $ 286.88
Individual #3 5/12/09 | $ 30870 | $ 308.70
Individual #3 5/12/09 | $ 53031 | $ 530.31
Individual #3 5/12/09 | $ 308.04 | $ 308.04
Individual #3 5/12/09 | $ 3440 | $ 3440
Individual #3 5/12/09 | $ 4763 | $ 47.63
Individual #3 5/12/09 | $ 4763 | $ 47.63
Individual #3 5/12/09 | $ 3440 | $ 3440
Individual #3 5/12/09 | $ 71.00 | $ 71.00
Individual #3 5/21/09 | $ 33.00 | $ 33.00
Individual #3 5/21/09 | $ 38.00 | $ 38.00
Individual #3 5/21/09 | $ 59.10 | $ 59.10
Individual #3 5/21/09 | $ 89.89 | $ 89.89
Individual #3 5/21/09 | $ 179.79 | $ 179.79
Individual #3 5/28/09 | $ 66.00 | $ 66.00
Individual #3 5/28/09 | $ 4763 | $  47.63
Individual #3 5/28/09 | $ 135.00 [ $ 135.00
Individual #3 6/2/09 | $ 490.60 | $ 490.60
Individual #3 6/10/09 | $ 8,784.94 | $8,784.94
Individual #3 6/10/09 | $ 5390 | $ 53.90
Individual #3 6/10/09 | $ 44550 | $ 44550
Individual #3 6/10/09 | $ 7380 | $ 73.80
Individual #3 6/10/09 | $ 16.20 | $  16.20
Individual #3 6/16/09 | $ 80.00 | $ 80.00
Individual #3 6/16/09 | $ 3822 | $ 3822
Individual #3 6/23/09 | $ 3822 | $§ 3822
Individual #3 6/30/09 | $ 338.68 | $ 338.68
Individual #3 | 11/30/09 12/7/09 | $ 147.26 | $ 147.26
Individual #3 | 11/23/09 12/7/09 | $ 079 | $ 0.79
Individual #3 | 11/18/09 | 11/18/09 | 12/7/09 | $ 2972 | $  29.72
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SCHEDULE E

STATE LAW ENFORCEMENT BARGAINING COUNCIL
EMPLOYEE HEALTH AND DENTAL FUNDS
DETAIL CLAIMS FOR STOP LOSS COVERAGE
Amount Paid
by SLEBC Amount
that may Reimbursed
Service Service Amount have been to SLEBC
SLEBC Incurred | Incurred Date Amount Paid by eligible for for Stop
Member From To Paid Paid SLEBC Stop Loss Loss
Individual #3 11/20/09 | 11/20/09 12/7/09 | $ 1543 | $ 1543
Individual #3 11/20/09 | 11/20/09 12/7/09 | $ 6253 | $ 62.53
Individual #3 11/23/09 | 11/23/09 12/7/09 | $ 1543 | $ 1543
Individual #3 11/23/09 | 11/23/09 12/7/09 | $ 6251 | $§ 6251
Individual #3 11/25/09 | 11/25/09 12/7/09 | $ 1543 | $ 1543
Individual #3 | 11/25/09 | 11/25/09 | 12/7/09 | $ 6251 | $§ 6251
Individual #3 | 11/27/09 | 11/27/09 | 12/7/09 | $ 1543 | $ 1543
Individual #3 | 11/27/09 | 11/27/09 | 12/7/09 | $ 6253 | $ 62.53
Individual #3 11/30/09 | 11/30/09 | 12/14/09 | $ 1543 | $ 1543
Individual #3 | 11/30/09 | 11/30/09 | 12/14/09 | $ 6251 | $ 6251
Individual #3 12/2/09 12/2/09 | 12/14/09 | $ 1543 | $ 1543
Individual #3 12/2/09 12/2/09 12/14/09 | $ 6251 | $ 6251
Individual #3 12/4/09 12/4/09 12/14/09 | $ 1543 | $ 1543
Individual #3 12/4/09 12/4/09 12/14/09 | $ 6253 | $ 62.53
Individual #3 12/9/09 12/9/09 12/21/09 | $ 1543 | $ 1543
Individual #3 12/9/09 12/9/09 12/21/09 | $ 6251 | $§ 6251
Individual #3 12/11/09 | 12/11/09 | 12/21/09 | $ 1543 | $ 1543
Individual #3 | 12/11/09 | 12/11/09 | 12/21/09 | $ 6252 | $ 6252
Individual #3 12/7/09 12/28/09 | $ 771 1% 7.71
Individual #3 12/7/09 12/28/09 | $ 10758 | $ 107.58
Individual #3 12/7/09 12/28/09 | $ 3893 | $ 3893
Individual #3 12/7/09 12/28/09 | $ 1747 | $ 1747
Individual #3 12/7/09 12/28/09 | $ 1510 [ $ 15.10
Individual #3 12/14/09 12/28/09 | $ 22558 | $ 225.58
Individual #3 12/15/09 12/28/09 | $ 220.16 | $ 220.16
Individual #3 12/2/09 12/28/09 | $ 144 | $ 1.44
Individual #3 12/8/09 12/28/09 | $ 098 | $ 0.98
Individual #3 12/8/09 12/28/09 | $ 079 | $ 0.79
Individual #3 12/11/09 12/28/09 | $ 7546 | $ 7546
Individual #3 | 12/18/09 1/11/10 | $ 1411 | $ 1411
Individual #3 | 12/18/09 1/11/10 | $ 2293 | $ 2293
Individual #3 | 12/18/09 1/11/10 | $ 2293 | $ 2293
Individual #3 | 12/18/09 1/11/10 | $ 36.16 | $ 36.16
Individual #3 9/23/09 9/23/09 1/18/10 | $ 649.75 | $ 649.75
Individual #3 9/23/09 9/23/09 1/18/10 | $ 11000 | $ 110.00
Individual #3 10/28/09 1/18/10 | $ 7938 | $ 79.38
Individual #3 10/28/09 1/18/10 | $ 50.96 | $ 50.96
Individual #3 10/28/09 1/18/10 | $ 6174 | $ 6174
Individual #3 | 10/28/09 1/18/10 | $ 4018 | $ 40.18
Individual #3 | 10/28/09 1/18/10 | $ 49.98 | $ 49.98
Individual #3 11/4/09 1/18/10 | $ 1568 | $  15.68
Individual #3 11/4/09 1/18/10 | $ 89.18 | $ 89.18
Individual #3 11/4/09 1/18/10 | $ 5782 | $ 57.82
Individual #3 11/4/09 1/18/10 | $ 6174 | $ 6174
Individual #3 11/4/09 1/18/10 | $ 2744 | $ 2744
Individual #3 11/4/09 1/18/10 | $ 49.98 | $  49.98
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SCHEDULE E

STATE LAW ENFORCEMENT BARGAINING COUNCIL
EMPLOYEE HEALTH AND DENTAL FUNDS
DETAIL CLAIMS FOR STOP LOSS COVERAGE
Amount Paid
by SLEBC Amount
that may Reimbursed
Service Service Amount have been to SLEBC
SLEBC Incurred | Incurred Date Amount Paid by eligible for for Stop
Member From To Paid Paid SLEBC Stop Loss Loss
Individual #3 11/4/09 1/18/10 | $ 7448 | $ 74.48
Individual #3 11/6/09 1/18/10 | $ 539 | $ 5.39
Individual #3 11/6/09 1/18/10 | $ 1568 | $  15.68
Individual #3 11/6/09 1/18/10 | $ 4018 | $ 40.18
Individual #3 11/6/09 1/18/10 | $ 108.78 | $ 108.78
Individual #3 | 11/13/09 1/18/10 | $ 1568 | $ 15.68
Individual #3 | 11/13/09 1/18/10 | $ 4018 | $ 40.18
Individual #3 | 11/17/09 | 11/17/09 | 1/18/10 | $ 94.00 | $ 94.00
Individual #3 11/17/09 | 11/17/09 1/18/10 | $ 4500 | $ 45.00
Individual #3 11/17/09 | 11/17/09 1/18/10 | $ 43.00 | $ 43.00
Individual #3 | 11/20/09 1/18/10 | $ 1568 | $  15.68
Individual #3 11/20/09 1/18/10 | $ 4018 | $ 40.18
Individual #3 11/30/09 | 11/30/09 1/18/10 | $ 66.00 | $ 66.00
Individual #3 11/30/09 1/18/10 | $ 1568 | $ 15.68
Individual #3 | 11/30/09 1/18/10 | $ 7938 | $ 79.38
Individual #3 | 11/30/09 1/18/10 | $ 3332 | $ 3332
Individual #3 | 11/30/09 1/18/10 | $ 7056 | $ 70.56
Individual #3 | 11/30/09 1/18/10 | $ 6174 | $ 6174
Individual #3 | 11/30/09 1/18/10 | $ 4018 | $ 40.18
Individual #3 | 11/30/09 1/18/10 | $ 2744 | $ 2744
Individual #3 | 11/30/09 1/18/10 | $ 5488 | $ 54.88
Individual #3 | 11/30/09 1/18/10 | $ 49.98 | $ 49.98
Individual #3 11/30/09 1/18/10 | $ 17444 | $ 17444
Individual #3 11/30/09 1/18/10 | $ 17346 | $ 173.46
Individual #3 11/30/09 | 11/30/09 1/18/10 | $ 21.00 | $ 21.00
Individual #3 12/15/09 | 12/15/09 1/18/10 | $ 1,586.25 | $ 1,586.25
Individual #3 | 12/15/09 | 12/15/09 | 1/18/10 |$ 114.00 | $ 114.00
Individual #3 | 12/16/09 | 12/16/09 | 1/18/10 | $ 145.00 | $ 145.00
Individual #3 | 12/17/09 | 12/17/09 | 1/18/10 | $ 82.00 | $ 82.00
Individual #3 | 12/18/09 1/18/10 | $ 2382 | $ 2382
Individual #3 | 12/18/09 1/18/10 | $ 2934 | $  29.34
Individual #3 | 12/18/09 | 12/18/09 | 1/18/10 |$ 10419 | $ 104.19
Individual #3 9/23/09 9/26/09 1/25/10 | $ 2,106.00 | $ 2,106.00
Individual #3 9/23/09 9/26/09 1/25/10 | $ 5,829.44 | $ 5,829.44
Individual #3 9/23/09 9/26/09 1/25/10 | $ 2,518.10 | $ 2,518.10
Individual #3 9/23/09 9/26/09 1/25/10 | $ 2,919.48 | $ 2,919.48
Individual #3 9/23/09 9/26/09 1/25/10 | $ 216.96 | $ 216.96
Individual #3 9/23/09 9/26/09 1/25/10 | $ 540.57 | $ 540.57
Individual #3 9/23/09 9/26/09 1/25/10 | $ 465.78 | $ 465.78
Individual #3 9/23/09 9/26/09 1/25/10 | $ 8,334.38 | $ 8,334.38
Individual #3 9/23/09 9/26/09 1/25/10 | $ 11250 | $ 112,50
Individual #3 9/23/09 9/26/09 1/25/10 | $ 30523 | $ 305.23
Individual #3 9/23/09 9/26/09 1/25/10 | $ 38533 | $ 385.33
Individual #3 12/7/09 12/7/09 1/25/10 | $ 94.00 | $ 94.00
Individual #3 12/7/09 12/7/09 1/25/10 | $ 57.00 | $ 57.00
Individual #3 12/7/09 12/7/09 1/25/10 | $ 45.00 | $ 45.00
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SCHEDULE E

STATE LAW ENFORCEMENT BARGAINING COUNCIL
EMPLOYEE HEALTH AND DENTAL FUNDS
DETAIL CLAIMS FOR STOP LOSS COVERAGE
Amount Paid
by SLEBC Amount
that may Reimbursed
Service Service Amount have been to SLEBC
SLEBC Incurred | Incurred Date Amount Paid by eligible for for Stop
Member From To Paid Paid SLEBC Stop Loss Loss
Individual #3 | 11/17/09 2/1/10 |$ 11953 | $ 119.53
Individual #3 | 11/17/09 21110 | $ 4325 | $ 4325
Individual #3 | 11/17/09 21110 |'$ 16.78 | $ 16.78
Individual #3 | 12/15/09 | 12/15/09 2/8/10 | $ 15.00 | $ 15.00
Individual #3 | 12/14/09 2/15/10 | $ 857 | $ 8.57
Individual #3 | 12/14/09 2/15/10 | $ 1941 | $ 1941
Individual #3 | 12/15/09 | 12/15/09 | 3/15/10 | $ 2,724.00 | $ 2,724.00
Individual #3 | 12/15/09 | 12/15/09 | 3/15/10 | $ 544.80 | $ 544.80
Individual #3 | 12/15/09 | 12/17/09 | 4/26/10 | $ 1,800.00 | $ 1,800.00
Individual #3 | 12/15/09 | 12/17/09 | 4/26/10 | $ 42,024.48 | $14,983.15 | $ 27,041.33
Individual #3 | 12/15/09 | 12/17/09 | 4/26/10 | $ 3,919.20 $ 3,919.20
Individual #3 | 12/15/09 | 12/17/09 | 4/26/10 | $ 211.50 $ 21150
Individual #3 | 12/15/09 | 12/17/09 | 4/26/10 | $ 24.30 $ 24.30
Individual #3 | 12/15/09 | 12/17/09 | 4/26/10 | $ 2,281.56 $ 2,281.56
Individual #3 | 12/15/09 | 12/17/09 | 4/26/10 | $ 7,508.57 $ 7,508.57
Individual #3 | 12/15/09 | 12/17/09 | 4/26/10 | $ 112.50 $ 11250
Individual #3 | 12/15/09 | 12/17/09 | 4/26/10 | $  484.59 $ 48459
Individual #3 | 12/15/09 | 12/17/09 | 4/26/10 | $  253.51 $ 25351
Individual #3 9/26/09 5/10/10 | $ 101.85 $ 101.85
Individual #3 9/28/09 5/10/10 | $ 101.85 $ 101.85
Individual #3 10/1/09 5/10/10 | $ 101.85 $ 101.85
Individual #3 10/8/09 5/10/10 | $ 101.85 $ 101.85
Individual #3 10/9/09 5/10/10 | $ 35.89 $ 35.89
Individual #3 10/9/09 5/10/10 | $ 203.70 $ 203.70
Individual #3 | 10/13/09 5/10/10 | $ 101.85 $ 101.85
Individual #3 | 10/19/09 5/10/10 | $ 35.89 $ 35.89
Individual #3 | 10/19/09 5/10/10 | $ 101.85 $ 101.85
Individual #3 | 10/23/09 5/10/10 | $ 101.85 $ 101.85
Individual #3 | 10/26/09 5/10/10 | $ 101.85 $ 101.85
Individual #3 11/2/09 5/10/10 | $ 101.85 $ 101.85
Individual #3 | 11/10/09 5/10/10 | $ 101.85 $ 101.85
Individual #3 12/7/09 12/7/09 6/1/10 | $  105.00 $ 105.00
Individual #3 | 12/15/09 | 12/15/09 6/1/10 | $ 116.00 $ 116.00
Individual #3 | 12/16/09 | 12/16/09 6/1/10 | $ 116.00 $ 116.00
Individual #3 | 12/17/09 | 12/17/09 6/1/10 | $ 116.00 $ 116.00
Individual #3 TOTAL | $118,584.04 | $75,000.00 | $ 33,477.89 | $ 10,106.15
Individual #3 Note: This individual only had $25,864.89 of claims paid during 2009. However, this
individual incurred $92,719.15 in claims for services received in 2009 but not paid until 2010. It appears the
majority of claims paid in 2010 were for services provided during 2009. As a result of the late processing
and payment, SLEBC was responsible for paying these costs rather than the Stop Loss insurance.
Individual #4 1/14/09 | $ 154538 | $ 1,545.38
Individual #4 1/21/09 | $ 85.00 | $ 85.00
Individual #4 1/21/09 | $ 1,072.00 | $ 1,072.00
Individual #4 3/31/09 | $ 88.00 | $ 88.00
Individual #4 3/31/09 | $ 23.00 | $ 23.00
Individual #4 3/31/09 | $ 555.00 | $ 555.00
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SCHEDULE E

STATE LAW ENFORCEMENT BARGAINING COUNCIL
EMPLOYEE HEALTH AND DENTAL FUNDS
DETAIL CLAIMS FOR STOP LOSS COVERAGE
Amount Paid
by SLEBC Amount
that may Reimbursed
Service Service Amount have been to SLEBC
SLEBC Incurred | Incurred Date Amount Paid by eligible for for Stop
Member From To Paid Paid SLEBC Stop Loss Loss
Individual #4 3/31/09 | $ 159.00 | $ 159.00
Individual #4 5/13/09 | $ 33.00 | $ 33.00
Individual #4 5/13/09 | $ 105.00 | $ 105.00
Individual #4 5/13/09 | $ 2,122.83 | $ 2,122.83
Individual #4 5/13/09 | $ 14130 | $ 141.30
Individual #4 5/13/09 | $ 19.00 | $  19.00
Individual #4 5/15/09 | $ 267.75| 3% 267.75
Individual #4 5/15/09 | $ 2,086.20 | $ 2,086.20
Individual #4 5/15/09 | $ 1440 | $ 1440
Individual #4 5/15/09 | $ 33.00 [ $ 33.00
Individual #4 5/26/09 | $ 66.00 | $ 66.00
Individual #4 5/26/09 | $ 678.64 | $ 678.64
Individual #4 5/26/09 | $ 41040 | $ 410.40
Individual #4 5/26/09 | $ 114.00 | $ 114.00
Individual #4 5/26/09 | $ 3300 | $ 33.00
Individual #4 5/26/09 | $ 260.25 | $ 260.25
Individual #4 5/26/09 | $ 57.00 | $ 57.00
Individual #4 5/26/09 | $ 21349 | $ 21349
Individual #4 5/26/09 | $ 11400 | $ 114.00
Individual #4 5/29/09 | $ 1440 | $ 1440
Individual #4 5/29/09 | $ 3,272.60 | $ 3,272.60
Individual #4 5/29/09 | $ 357.00 | $ 357.00
Individual #4 5/29/09 | $ 385.00 | $ 385.00
Individual #4 5/29/09 | $ 33.00 | $ 33.00
Individual #4 5/29/09 | $ 741.00 | $ 741.00
Individual #4 6/2/09 | $ 22,524.86 | $22,524.86
Individual #4 6/2/09 | $ 180.00 | $ 180.00
Individual #4 6/11/09 | $ 1,92450 | $ 1,924.50
Individual #4 6/11/09 | $ 86.00 | $ 86.00
Individual #4 6/11/09 | $ 15040 [ $ 150.40
Individual #4 6/11/09 | $ 221.00 | $ 221.00
Individual #4 6/11/09 | $ 43.00 | $ 43.00
Individual #4 6/17/09 | $ 357.00 | $ 357.00
Individual #4 6/17/09 | $ 2,625.00 | $ 2,625.00
Individual #4 6/17/09 | $ 66.00 | $ 66.00
Individual #4 6/23/09 | $ 17.00 [ $ 17.00
Individual #4 6/23/09 | $ 1200 | $ 12.00
Individual #4 6/30/09 | $ 7,415.85 | $ 7,415.85
Individual #4 6/30/09 | $ 497.60 | $ 497.60
Individual #4 6/30/09 | $ 3,634.50 | $ 3,634.50
Individual #4 6/30/09 | $ 2,109.00 | $ 2,109.00
Individual #4 6/30/09 | $ 132.00 [ $ 132.00
Individual #4 6/30/09 | $ 93.00 | $ 93.00
Individual #4 6/30/09 | $ 386.00 | $ 386.00
Individual #4 6/30/09 [ $ 171.00 [ $ 171.00
Individual #4 6/30/09 | $ 93.00 | $ 93.00
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SCHEDULE E

STATE LAW ENFORCEMENT BARGAINING COUNCIL
EMPLOYEE HEALTH AND DENTAL FUNDS
DETAIL CLAIMS FOR STOP LOSS COVERAGE
Amount Paid
by SLEBC Amount
that may Reimbursed
Service Service Amount have been to SLEBC
SLEBC Incurred | Incurred Date Amount Paid by eligible for for Stop
Member From To Paid Paid SLEBC Stop Loss Loss
Individual #4 6/30/09 | $ 93.00 | $ 93.00
Individual #4 6/30/09 | $ 93.00 | $ 93.00
Individual #4 6/12/09 6/12/09 7/6/09 | $ 95.17 | $ 95.17
Individual #4 6/14/09 6/14/09 7/6/09 | $ 5299 | $ 52.99
Individual #4 5/27/09 5/27/09 7/6/09 | $ 19.00 | $ 19.00
Individual #4 6/9/09 6/9/09 7/6/09 | $ 7300 | $ 73.00
Individual #4 6/9/09 6/9/09 7/6/09 |$ 103.00 | $ 103.00
Individual #4 6/9/09 6/9/09 7/6/09 |$ 230.00 | $ 230.00
Individual #4 6/9/09 6/9/09 7/6/09 | $ 276.00 | $ 276.00
Individual #4 6/9/09 6/9/09 7/6/09 | $ 64.00 | $ 64.00
Individual #4 6/9/09 6/9/09 7/6/09 | $ 166.00 | $ 166.00
Individual #4 6/13/09 6/13/09 7/13/09 | $ 9517 | $ 95.17
Individual #4 6/23/09 6/23/09 7/13/09 | $ 1250 | $ 1250
Individual #4 6/24/09 6/24/09 7/13/09 | $ 125.00 | $ 125.00
Individual #4 6/29/09 6/29/09 7/13/09 | $ 6250 | $ 6250
Individual #4 6/23/09 7/13/09 | $ 5134 | $ 5134
Individual #4 6/26/09 7/13/09 | $ 044 | $ 0.44
Individual #4 6/23/09 7/13/09 | $ 60.80 | $  60.80
Individual #4 5/12/09 5/12/09 7/13/09 | $ 206.00 | $ 206.00
Individual #4 6/11/09 6/11/09 7/13/09 | $ 16.00 | $  16.00
Individual #4 6/22/09 6/22/09 7/13/09 | $ 19.00 | $  19.00
Individual #4 6/19/09 6/19/09 7/13/09 | $ 19.00 | $ 19.00
Individual #4 6/20/09 6/20/09 7/13/09 | $ 19.00 | $  19.00
Individual #4 6/21/09 6/21/09 7/13/09 | $ 19.00 [ $ 19.00
Individual #4 6/18/09 6/18/09 7/13/09 | $ 93.00 | $ 93.00
Individual #4 6/19/09 6/19/09 7/13/09 | $ 52.00 | $ 52.00
Individual #4 6/20/09 6/20/09 7/13/09 | $ 93.00 | $ 93.00
Individual #4 6/21/09 6/21/09 7/13/09 | $ 5200 | $ 52.00
Individual #4 6/9/09 6/9/09 7/20/09 | $ 16.00 | $ 16.00
Individual #4 6/10/09 6/10/09 7/20/09 | $ 16.00 | $  16.00
Individual #4 6/12/09 6/12/09 7/20/09 | $ 16.00 | $  16.00
Individual #4 6/14/09 6/14/09 7/20/09 | $ 16.00 | $  16.00
Individual #4 6/18/09 6/18/09 7/20/09 | $ 16.00 | $ 16.00
Individual #4 6/12/09 6/12/09 7/27/09 | $ 171.00 [ $ 171.00
Individual #4 6/11/09 6/11/09 7/27/09 | $ 171.00 | $ 171.00
Individual #4 6/9/09 6/9/09 7/27/09 | $ 482.00 | $ 482.00
Individual #4 7/13/09 7/13/09 7/27/09 | $ 23.00 | $ 23.00
Individual #4 7/13/09 7/13/09 7/27/09 | $ 19.00 [ $ 19.00
Individual #4 7/13/09 7/13/09 7/27/09 | $ 9.00 | $ 9.00
Individual #4 7/13/09 7/13/09 7/27/09 | $ 1200 | $ 12.00
Individual #4 7/13/09 7/13/09 7/27/09 | $ 500 | $ 5.00
Individual #4 7/13/09 7/13/09 7/27/09 | $ 131.00 [ $ 131.00
Individual #4 7/8/09 7/27/09 | $ 109.23 | $ 109.23
Individual #4 7/1/09 7/27/09 | $ 36.02 | $ 36.02
Individual #4 7/10/09 7/27/09 | $ 4708 | $ 47.08
Individual #4 7/22/09 7/22/09 8/3/09 |'$ 3750 | $ 3750
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STATE LAW ENFORCEMENT BARGAINING COUNCIL
EMPLOYEE HEALTH AND DENTAL FUNDS
DETAIL CLAIMS FOR STOP LOSS COVERAGE
Amount Paid
by SLEBC Amount
that may Reimbursed
Service Service Amount have been to SLEBC
SLEBC Incurred | Incurred Date Amount Paid by eligible for for Stop
Member From To Paid Paid SLEBC Stop Loss Loss
Individual #4 6/2/09 6/2/09 8/3/09 | $ 153.00 | $ 153.00
Individual #4 7/21/09 7/21/09 8/3/09 | $ 6250 | $ 62.50
Individual #4 7/22/09 7/22/09 8/10/09 | $ 103.00 | $ 103.00
Individual #4 7/22/09 7/22/09 8/10/09 | $ 276.00 | $ 276.00
Individual #4 7/13/09 7/13/09 8/10/09 | $ 19.00 | $ 19.00
Individual #4 7/1/09 7/1/09 8/10/09 | $ 49.02 | $  49.02
Individual #4 7/27/09 7/27/09 8/10/09 | $ 275.00 | $ 275.00
Individual #4 7/19/09 7/19/09 8/10/09 | $ 240.00 | $ 240.00
Individual #4 7/31/09 7/31/09 8/10/09 | $ 400 | $ 4.00
Individual #4 7/31/09 7/31/09 8/10/09 | $ 131.00 [ $ 131.00
Individual #4 7/22/09 7/22/09 8/17/09 | $ 93.00 | $ 93.00
Individual #4 7/24/09 7/24/09 8/17/09 | $ 132.00 | $ 132.00
Individual #4 7/19/09 7/19/09 8/17/09 | $ 253.00 | $ 253.00
Individual #4 7/20/09 7/20/09 8/17/09 | $ 93.00 | $ 93.00
Individual #4 7/21/09 7/21/09 8/17/09 | $ 93.00 | $ 93.00
Individual #4 7/24/09 8/17/09 | $ 158.83 | $ 158.83
Individual #4 7/24/09 8/17/09 | $ 6449 | $ 6449
Individual #4 7/24/09 8/17/09 | $ 019 | $ 0.19
Individual #4 7/22/09 7/22/09 8/17/09 | $ 1,197.00 | $ 1,197.00
Individual #4 7/22/09 7/22/09 8/17/09 | $ 86.00 | $ 86.00
Individual #4 8/6/09 8/6/09 8/17/09 | $ 1,030.00 | $ 1,030.00
Individual #4 8/6/09 8/6/09 8/24/09 | $ 227.00 | $ 227.00
Individual #4 5/12/09 5/12/09 8/24/09 | $ 103.00 [ $ 103.00
Individual #4 5/12/09 5/12/09 8/24/09 | $ 138.00 | $ 138.00
Individual #4 5/12/09 5/12/09 8/24/09 | $ 19.00 [ $ 19.00
Individual #4 8/11/09 8/11/09 8/24/09 | $ 1,030.00 | $ 1,030.00
Individual #4 8/11/09 8/11/09 8/24/09 | $ 1,258.00 | $ 1,258.00
Individual #4 7/22/09 7/22/09 8/24/09 | $ 3,671.00 | $ 3,671.00
Individual #4 8/10/09 8/10/09 8/31/09 | $ 5345 | $ 5345
Individual #4 8/10/09 8/10/09 8/31/09 | $ 19746 | $ 197.46
Individual #4 7/22/09 7/22/09 8/31/09 | $ 734.20 $ 73420
Individual #4 8/12/09 8/12/09 8/31/09 | $ 599.92 $ 599.92
Individual #4 8/12/09 8/12/09 8/31/09 | $  246.00 $  246.00
Individual #4 8/10/09 8/10/09 8/31/09 | $ 130.31 $ 13031
Individual #4 8/3/09 8/3/09 8/31/09 | $ 0.01 $ 0.01
Individual #4 8/6/09 8/6/09 8/31/09 | $ 0.79 $ 0.79
Individual #4 8/3/09 8/3/09 8/31/09 | $ 51.34 $ 51.34
Individual #4 8/3/09 8/3/09 8/31/09 | $ 60.80 $ 60.80
Individual #4 8/11/09 8/11/09 8/31/09 | $ 247.00 $ 247.00
Individual #4 8/12/09 8/12/09 9/8/09 | $ 105.00 $ 105.00
Individual #4 8/27/09 8/27/09 9/8/09 | $ 62.50 $ 62.50
Individual #4 8/25/09 8/25/09 9/8/09 | $ 19.00 $ 19.00
Individual #4 8/10/09 8/10/09 9/8/09 | $ 1.00 $ 1.00
Individual #4 8/10/09 8/10/09 9/8/09 | $ 5.00 $ 5.00
Individual #4 8/25/09 8/25/09 9/8/09 |'$ 23.00 $ 23.00
Individual #4 8/27/09 8/27/09 9/8/09 | $  297.00 $ 297.00
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Individual #4 8/27/09 8/27/09 9/8/09 | $ 240.00 $ 240.00
Individual #4 8/10/09 8/10/09 9/8/09 | $ 701.00 $ 701.00
Individual #4 8/10/09 8/10/09 9/8/09 | $ 343.00 $ 343.00
Individual #4 8/10/09 8/10/09 9/8/09 | $ 343.00 $ 343.00
Individual #4 8/10/09 8/10/09 9/8/09 | $ 141.00 $ 141.00
Individual #4 8/10/09 8/10/09 9/8/09 | $ 141.00 $ 141.00
Individual #4 8/10/09 8/10/09 9/8/09 | $ 141.00 $ 141.00
Individual #4 8/10/09 8/10/09 9/8/09 | $ 141.00 $ 141.00
Individual #4 8/10/09 8/10/09 9/8/09 | $  303.00 $  303.00
Individual #4 8/10/09 8/10/09 9/8/09 | $  303.00 $ 303.00
Individual #4 8/10/09 8/10/09 9/8/09 | $  343.00 $  343.00
Individual #4 8/10/09 8/10/09 9/8/09 | $ 343.00 $ 343.00
Individual #4 8/10/09 8/10/09 9/8/09 | $ 343.00 $ 343.00
Individual #4 8/10/09 8/10/09 9/8/09 | $ 343.00 $ 343.00
Individual #4 8/14/09 8/14/09 9/8/09 | $ 235.00 $ 235.00
Individual #4 8/14/09 8/14/09 9/8/09 | $ 1,840.00 $ 1,840.00
Individual #4 8/14/09 8/14/09 9/8/09 | $ 141.00 $ 141.00
Individual #4 8/14/09 8/14/09 9/8/09 | $ 141.00 $ 141.00
Individual #4 8/14/09 8/14/09 9/8/09 | $  343.00 $ 343.00
Individual #4 8/14/09 8/14/09 9/8/09 | $  343.00 $  343.00
Individual #4 8/14/09 8/14/09 9/8/09 | $  343.00 $  343.00
Individual #4 8/14/09 8/14/09 9/8/09 | $  343.00 $  343.00
Individual #4 8/17/09 8/17/09 9/8/09 | $  235.00 $ 235.00
Individual #4 8/17/09 8/17/09 9/8/09 | $ 141.00 $ 141.00
Individual #4 8/17/09 8/17/09 9/8/09 | $ 141.00 $ 141.00
Individual #4 8/21/09 8/21/09 9/8/09 | $ 235.00 $ 235.00
Individual #4 8/20/09 8/20/09 9/8/09 | $ 235.00 $ 235.00
Individual #4 8/10/09 8/10/09 9/8/09 | $ 274.00 $ 274.00
Individual #4 8/25/09 8/25/09 9/8/09 | $ 255.00 $ 255.00
Individual #4 8/13/09 8/13/09 9/8/09 | $ 1,820.00 $ 1,820.00
Individual #4 8/13/09 8/13/09 9/8/09 | $ 141.00 $ 141.00
Individual #4 8/13/09 8/13/09 9/8/09 | $ 141.00 $ 141.00
Individual #4 8/13/09 8/13/09 9/8/09 | $  343.00 $  343.00
Individual #4 8/13/09 8/13/09 9/8/09 | $  343.00 $  343.00
Individual #4 8/13/09 8/13/09 9/8/09 | $  343.00 $  343.00
Individual #4 8/13/09 8/13/09 9/8/09 | $ 255.00 $ 255.00
Individual #4 8/19/09 8/19/09 9/8/09 | $ 235.00 $ 235.00
Individual #4 8/19/09 8/19/09 9/8/09 | $ 38.00 $ 38.00
Individual #4 8/26/09 8/26/09 9/8/09 | $ 235.00 $ 235.00
Individual #4 8/26/09 8/26/09 9/8/09 | $ 38.00 $ 38.00
Individual #4 8/12/09 8/12/09 9/8/09 | $ 274.00 $ 274.00
Individual #4 8/24/09 8/24/09 9/8/09 | $  235.00 $ 235.00
Individual #4 8/13/09 8/13/09 9/8/09 | $ 312.00 $ 312.00
Individual #4 8/13/09 8/13/09 9/8/09 | $  169.00 $ 169.00
Individual #4 8/20/09 8/20/09 9/8/09 | $  312.00 $ 312.00
Individual #4 8/20/09 8/20/09 9/8/09 | $  169.00 $ 169.00
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Individual #4 7/31/09 7/31/09 9/8/09 | $ 270.00 $ 270.00
Individual #4 8/18/09 8/18/09 9/8/09 | $ 235.00 $ 235.00
Individual #4 8/28/09 8/28/09 9/8/09 | $ 220.00 $ 220.00
Individual #4 9/2/09 9/2/09 9/14/09 | $ 12.50 $ 12.50
Individual #4 7/19/09 7/19/09 9/14/09 | $ 72.00 $ 72.00
Individual #4 9/3/09 9/3/09 9/14/09 | $ 21.00 $ 21.00
Individual #4 8/12/09 8/12/09 9/21/09 | $  228.00 $ 228.00
Individual #4 8/12/09 8/12/09 9/21/09 | $  228.00 $ 228.00
Individual #4 8/12/09 8/12/09 9/21/09 | $ 701.00 $ 701.00
Individual #4 9/3/09 9/3/09 9/21/09 | $ 20.00 $ 20.00
Individual #4 9/3/09 9/3/09 9/21/09 | $ 22.00 $ 22.00
Individual #4 9/3/09 9/3/09 9/21/09 | $ 5.00 $ 5.00
Individual #4 8/17/09 9/21/09 | $ 64.49 $ 64.49
Individual #4 8/18/09 9/21/09 | $ 0.14 $ 0.14
Individual #4 8/25/09 9/21/09 | $ 53.45 $ 53.45
Individual #4 8/25/09 9/21/09 | $ 91.65 $ 91.65
Individual #4 8/25/09 9/21/09 | $ 11.61 $ 11.61
Individual #4 9/9/09 9/9/09 9/28/09 | $ 12.00 $ 12.00
Individual #4 9/9/09 9/9/09 9/28/09 | $ 12.00 $ 12.00
Individual #4 9/9/09 9/9/09 9/28/09 | $ 5.00 $ 5.00
Individual #4 9/9/09 9/9/09 9/28/09 | $ 89.00 $ 89.00
Individual #4 9/28/09 9/28/09 10/5/09 | $  494.00 $  494.00
Individual #4 9/28/09 9/28/09 10/5/09 | $  515.00 $ 515.00
Individual #4 9/28/09 9/28/09 10/5/09 | $ 516.00 $ 516.00
Individual #4 9/28/09 9/28/09 10/5/09 | $ 125.00 $ 125.00
Individual #4 9/28/09 9/28/09 10/5/09 | $ 20.00 $ 20.00
Individual #4 9/28/09 9/28/09 10/5/09 | $ 22.00 $ 22.00
Individual #4 9/28/09 9/28/09 10/5/09 | $ 5.00 $ 5.00
Individual #4 9/23/09 9/23/09 10/12/09 | $ 112.50 $ 112.50
Individual #4 9/24/09 9/24/09 | 10/12/09 | $  187.50 $ 18750
Individual #4 9/29/09 9/29/09 | 10/12/09 | $  100.00 $ 100.00
Individual #4 9/2/09 10/12/09 | $ 0.14 $ 0.14
Individual #4 9/9/09 10/12/09 | $ 0.37 $ 0.37
Individual #4 9/11/09 10/12/09 | $ 53.45 $ 53.45
Individual #4 9/11/09 10/12/09 | $ 64.49 $ 64.49
Individual #4 9/11/09 10/12/09 | $ 347.19 $ 347.19
Individual #4 9/2/09 10/12/09 | $ 60.80 $ 60.80
Individual #4 9/29/09 10/12/09 | $ 53.45 $ 53.45
Individual #4 9/29/09 10/12/09 | $ 57.12 $ 57.12
Individual #4 9/29/09 10/12/09 | $ 52.00 $ 52.00
Individual #4 9/29/09 10/12/09 | $ 51.34 $ 51.34
Individual #4 9/3/09 9/3/09 10/12/09 | $ 22.00 $ 22.00
Individual #4 9/30/09 9/30/09 | 10/12/09 | $  163.00 $ 163.00
Individual #4 9/29/09 9/29/09 | 10/12/09 | $ 69.00 $ 69.00
Individual #4 7/19/09 7/19/09 | 10/12/09 | $ 6,243.25 $ 6,243.25
Individual #4 7/19/09 7/19/09 | 10/12/09 | $ 3,311.10 $ 3,311.10
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Individual #4 9/28/09 9/28/09 10/19/09 | $ 99.00 $ 99.00
Individual #4 9/28/09 9/28/09 10/19/09 | $ 108.00 $ 108.00
Individual #4 9/28/09 9/28/09 10/19/09 | $ 111.00 $ 111.00
Individual #4 10/6/09 10/26/09 | $ 30.70 $ 30.70
Individual #4 10/7/09 10/26/09 | $ 6.65 $ 6.65
Individual #4 8/5/09 11/2/09 | $  220.30 $ 220.30
Individual #4 | 10/19/09 | 10/19/09 | 11/2/09 | $ 37.50 $ 37.50
Individual #4 | 10/20/09 | 10/20/09 | 11/2/09 | $ 62.50 $ 62.50
Individual #4 | 10/21/09 | 10/21/09 | 11/2/09 | $ 25.00 $ 25.00
Individual #4 | 10/22/09 | 10/22/09 | 11/2/09 | $  150.00 $ 150.00
Individual #4 | 10/23/09 | 10/23/09 | 11/2/09 | $ 237.50 $ 23750
Individual #4 10/21/09 | 10/21/09 11/2/09 | $ 21.00 $ 21.00
Individual #4 7/19/09 7/19/09 11/9/09 | $ 475.00 $ 475.00
Individual #4 7/19/09 7/19/09 11/9/09 | $ 375.00 $ 375.00
Individual #4 10/21/09 | 10/21/09 11/9/09 | $ 100.00 $ 100.00
Individual #4 10/21/09 | 10/21/09 11/9/09 | $ 20.00 $ 20.00
Individual #4 10/21/09 | 10/21/09 11/9/09 | $ 5.00 $ 5.00
Individual #4 | 10/21/09 | 10/21/09 | 11/9/09 | $ 22.00 $ 22.00
Individual #4 | 10/21/09 | 10/21/09 | 11/9/09 | $ 91.00 $ 91.00
Individual #4 | 10/21/09 | 10/21/09 | 11/9/09 | $ 2.00 $ 2.00
Individual #4 7/19/09 7124109 11/9/09 | $ 1,242.07 $ 124207
Individual #4 7/19/09 7/24/09 11/9/09 | $  658.22 $ 65822
Individual #4 7/19/09 7/24/09 11/9/09 | $ 3,393.19 $ 3,393.19
Individual #4 7/19/09 7/24/09 11/9/09 | $ 58.01 $ 58.01
Individual #4 7/19/09 7/24/09 11/9/09 | $ 193.36 $ 193.36
Individual #4 7/19/09 7/24/09 11/9/09 | $ 5,382.05 $ 5,382.05
Individual #4 7/19/09 7/24/09 11/9/09 | $ 1,072.36 $ 1,072.36
Individual #4 7/19/09 7/24/09 11/9/09 | $ 426.75 $  426.75
Individual #4 7/19/09 7/24/09 11/9/09 | $ 4,948.18 $ 4,948.18
Individual #4 7/19/09 7/24/09 11/9/09 | $ 77.39 $ 77.39
Individual #4 7/19/09 7/24/09 11/9/09 | $ 11137 $  111.37
Individual #4 7/19/09 7/24/09 11/9/09 | $  256.59 $  256.59
Individual #4 7/19/09 7/24/09 11/9/09 | $ 1,838.67 $ 1,838.67
Individual #4 | 10/24/09 | 10/24/09 | 11/9/09 | $  243.00 $  243.00
Individual #4 | 10/27/09 | 10/27/09 | 11/9/09 | $ 96.00 $ 96.00
Individual #4 10/26/09 | 10/26/09 11/9/09 | $ 96.00 $ 96.00
Individual #4 10/16/09 11/9/09 | $ 64.49 $ 64.49
Individual #4 10/16/09 11/9/09 | $ 217.49 $ 217.49
Individual #4 10/16/09 11/9/09 | $ 53.45 $ 53.45
Individual #4 10/26/09 | 10/26/09 11/9/09 | $ 287.50 $ 287.50
Individual #4 10/27/09 | 10/27/09 11/9/09 | $ 237.50 $ 237.50
Individual #4 | 10/28/09 | 10/28/09 | 11/9/09 | $ 37.50 $ 37.50
Individual #4 | 10/29/09 | 10/29/09 | 11/9/09 | $  187.50 $ 18750
Individual #4 | 10/30/09 | 10/30/09 | 11/9/09 | $ 87.50 $ 87.50
Individual #4 10/14/09 | 10/14/09 | 11/16/09 | $ 5.00 $ 5.00
Individual #4 10/14/09 | 10/14/09 | 11/16/09 | $ 135.00 $ 135.00
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Individual #4 10/25/09 | 10/25/09 | 11/16/09 | $ 96.00 $ 96.00
Individual #4 10/21/09 | 10/27/09 | 11/16/09 | $ 2,805.60 $ 2,805.60
Individual #4 10/21/09 | 10/27/09 | 11/16/09 | $ 10,212.55 $ 10,212.55
Individual #4 10/21/09 | 10/27/09 | 11/16/09 | $ 1,214.34 $ 121434
Individual #4 10/21/09 | 10/27/09 | 11/16/09 | $ 2,647.32 $ 2,647.32
Individual #4 | 10/21/09 | 10/27/09 | 11/16/09 | $  695.94 $ 69594
Individual #4 | 10/21/09 | 10/27/09 | 11/16/09 | $ 3,055.05 $ 3,055.05
Individual #4 | 10/21/09 | 10/27/09 | 11/16/09 | $ 814.63 $ 814.63
Individual #4 | 10/22/09 | 10/22/09 | 11/16/09 | $  192.00 $ 192.00
Individual #4 | 10/22/09 | 10/22/09 | 11/16/09 | $ 188.00 $ 188.00
Individual #4 | 10/22/09 | 10/22/09 | 11/16/09 | $ 22.00 $ 22.00
Individual #4 10/21/09 | 10/21/09 | 11/16/09 | $ 71.00 $ 71.00
Individual #4 10/24/09 | 10/24/09 | 11/16/09 | $ 22.00 $ 22.00
Individual #4 11/2/09 11/2/09 11/16/09 | $ 212.50 $ 212.50
Individual #4 11/3/09 11/3/09 11/16/09 | $ 25.00 $ 25.00
Individual #4 11/4/09 11/4/09 11/16/09 | $ 225.00 $ 225.00
Individual #4 11/5/09 11/5/09 11/16/09 | $ 150.00 $ 150.00
Individual #4 11/6/09 11/6/09 | 11/16/09 | $  200.00 $  200.00
Individual #4 11/9/09 11/9/09 | 11/23/09 | $ 50.00 $ 50.00
Individual #4 | 11/10/09 | 11/10/09 | 11/23/09 | $ 62.50 $ 62.50
Individual #4 11/11/09 | 11/11/09 | 11/23/09 | $ 12.50 $ 12.50
Individual #4 | 11/12/09 | 11/12/09 | 11/23/09 | $ 25.00 $ 25.00
Individual #4 11/13/09 | 11/13/09 | 11/23/09 | $ 12.50 $ 12.50
Individual #4 10/21/09 | 10/21/09 | 11/23/09 | $ 22.00 $ 22.00
Individual #4 11/3/09 11/23/09 | $ 57.13 $ 57.13
Individual #4 11/9/09 11/23/09 | $ 51.34 $ 51.34
Individual #4 10/21/09 | 10/21/09 | 11/30/09 | $ 26.00 $ 26.00
Individual #4 10/21/09 | 10/21/09 | 11/30/09 | $ 26.00 $ 26.00
Individual #4 10/22/09 | 10/22/09 | 11/30/09 | $ 136.00 $ 136.00
Individual #4 | 10/23/09 | 10/23/09 | 11/30/09 | $ 136.00 $ 136.00
Individual #4 | 10/24/09 | 10/24/09 | 11/30/09 | $  136.00 $ 136.00
Individual #4 | 10/25/09 | 10/25/09 | 11/30/09 | $ 96.00 $ 96.00
Individual #4 | 10/26/09 | 10/26/09 | 11/30/09 | $  136.00 $ 136.00
Individual #4 | 10/27/09 | 10/27/09 | 11/30/09 | $ 136.00 $ 136.00
Individual #4 6/9/09 6/22/09 | 11/30/09 | $  284.37 $  284.37
Individual #4 6/9/09 6/22/09 11/30/09 | $ 109.60 $ 109.60
Individual #4 6/9/09 6/22/09 11/30/09 | $ 826.75 $ 826.75
Individual #4 6/9/09 6/22/09 11/30/09 | $ 914.12 $ 914.12
Individual #4 6/9/09 6/22/09 11/30/09 | $ 235.64 $ 235.64
Individual #4 6/9/09 6/22/09 11/30/09 | $ 123.17 $ 123.17
Individual #4 6/9/09 6/22/09 11/30/09 | $ 749.22 $ 749.22
Individual #4 6/9/09 6/22/09 | 11/30/09 | $ 73.55 $ 73.55
Individual #4 | 11/17/09 | 11/17/09 | 11/30/09 | $ 12.50 $ 12.50
Individual #4 | 10/27/09 | 10/31/09 | 12/7/09 | $  450.00 $  450.00
Individual #4 | 11/24/09 | 11/24/09 | 12/7/09 | $  400.00 $  400.00
Individual #4 11/1/09 11/19/09 | 12/28/09 | $ 1,710.00 $ 1,710.00
Prepared by APA Page 28 of 29 1/27/2011



SCHEDULE E

STATE LAW ENFORCEMENT BARGAINING COUNCIL
EMPLOYEE HEALTH AND DENTAL FUNDS
DETAIL CLAIMS FOR STOP LOSS COVERAGE
Amount Paid
by SLEBC Amount
that may Reimbursed
Service Service Amount have been to SLEBC
SLEBC Incurred | Incurred Date Amount Paid by eligible for for Stop
Member From To Paid Paid SLEBC Stop Loss Loss
Individual #4 10/21/09 | 10/21/09 2/1/10 | $ 179.00 | $ 179.00
Individual #4 7/19/09 7/19/09 3/1/10 | $ 514465 | $2,17897 | $ 2,965.68
Individual #4 10/9/09 | 10/14/09 5/3/10 | $ 5,000.00 $ 5,000.00
Individual #4 TOTAL | $168,849.20 | $75,000.00 | $ 7,965.68 | $ 85,883.52

Individual #4 Note: This individual incurred claims in 2009 that were not paid until 2010. Had these claims

been processed and paid in 2009, the cost of the service would have been the responsibility of the Stop Loss
insurance rather than SLEBC.

Note 1: Items without any dates in the “Incurred To” or “Incurred From” column indicate this data came from
SLEBC and their accounting records which does not record when the service was performed (Incurred). The data
with dates in the “Incurred To” and “Incurred From” columns came from Meritain, SLEBC’s third party

administrator. The APA was only able to obtain Meritain data for the review period beginning July 1, 2009, and
ending June 30, 2010.

Note 2: Rows without dates in the “Incurred To” column indicate services that were provided in a single day.
Thus there is only a date in the “Incurred From” column.

Cells highlighted in orange represent the claims incurred in 2009 and paid in 2010.
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STATE LAW ENFORCEMENT BARGAINING COUNCIL ATTACHMENT A
EMPLOYEE HEALTH AND DENTAL FUNDS
SLEBC CONSTITUTION AND BYLAWS

*STATE LAWK ENFORCEHENT BARGAINING COUNCIL
CONSTITUTION AND BYLAWS

ARTICLE I

This organization shall be known as the State Law Enforcement
Bergaining Council.

ARTICLE I1I
Object

The purpose of the organization is to represent for purposes
of collective bargaining and employer/employee relations, all
employees in the Law Enforcement Bargaining Unit o7 the State of
Nebraska. The Counecil shall further promote by all proper means
the material and intellectual welfare of its members.

ARTIC: v ILI

A, The Council wil) consist of seven (7 ) Directors elected
by state employees who are employed by agencies encompassed by the
law enforcement bargaining unit. Ea~h agency’s employees, through
their oun organization or organizat vns. zhall elect the Directors
of the Council by a majority vote of those eligible to vote.

B. The Directors shall serve a Lwo-vear termon the Council.
The directorships shall be elected on a staggered basis s¢ that no
more than four Directors' positions shall be up for election in any
One year.

Directors shall be selected by the organizations which they
represent in the following numbers and manner:

1. The State Troopars Association of Nebraska, an
independent suborganization, shall have four (4) Directors.
In the first year of the operation of this Council, twoc of
those Directors shall be elected for a term of one year, and
the other two Directovrs elected for a term of two yvears.
Thereafter, at the expiration of each Directoer’s term, the
follewing term will be for two vears.

2. The Nebraska Conservation Officers association, an
independent suborganization, shall have one (1) Director who
shall be elected for a two-vear term.

3. The Carrier Enforcement Officers shall have one (1)
Director, which said Divrector if elected in the first year of
operation of this Council, shall have a term of one vyear and
each successive Director for this organization thereafter
shall have a term of two vears. However, the Nebraska
Conservation Officers Assocliation shall cast the vote of the
Carrier Enforcement Officers until such time as the Carrier
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Enfarcement Officers take an active part in the functicons of
the Council by having a representative present at Council

meetings.

4, The Deputy State Five Maishals shall have cone {1)

Oirecter. Such Oivector shall be elecked for 2 term o two
(2) years. However, the Nebraska Conservation Officers
Association shall cast the vote of the Depubty Fire Marshals
until the Deputy Fire Marshals take an active part in the
functions of the Council and have a regresentative present at

Council meetings.

5. Liquor Control Inspectors shall be entitled to be
vepresented g1 the Council by an ex~cfficio director who shall
not have the right to vote. Said director shall not be
entitled to hold office in the Council, but the organization
shall be responsible for its pro-rata share of assessments as
set out in these constitution and bylaws.

C. For a motion to carry, it must receive a2 simple majority
with at least two suborganizations included in the majority vote,
if there are more than two suborganizations participating in the
business of the Council.

b. The above listed independent organizaiions shall
prescribe their own method of selecting their Directeor or Directors
vpon this Council according to their own Constitution and Bylaws.

ARTICLE IV
Officers

The officers o/ the Council zhall consist of a President, Vice
President, Secretary and Treasurer. HNo suborganization shall have
more than two officers elected at a tiwe, if tkere are more than
two suborganizations participating in the busines> o7 the Council.
The term of the officers will be staggered, with the initial
election of officers being a2 two-year term for the offices of
President and Secretary, and a one-year term for the offices of
Vice-President and Treasurer. Upon evpirstion of those terms, each
office will be filled for a term of two vears.

The officers will be elected at Lhe second quarterly meeting
by secret ballet by Directors of the State Law Enforcement
Bargaining Council. The term of office shall run frem July 1 to

June 30,

Page 2 of 6
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ARTICLE
Meetings

Meetings of the Board of Directors shall be held quarterly at
a place and time determired by the President.

any time with reasonable

Special meetings may be called st
notice by any two officers or by any four Directors.
ARTICLE VI
Quarum

Five Directors shal: constitute a guorum.
ARTICLE VII
Dues

The Council shall have the power to as.ess dues to all
members. Hewever, each =uborganization is responsible for the
expenses incurred by its Divector or Directors atlending Council
meetings. In addition, any expenses incurred Jjointly by the
Council! will be berne by the suborganizations in an amount
proportionate to the number of employees eligible for membership
in such subsrganizations ss compared to the total bargaining unit.
In addition, the Council may vote that a suborganization will be
assessed any special expenses incurred by the Council for any
activns performed or authorized by the Council at the specific
request of any ohne or more suborganizations. Any suborganization
that fails to pay its dues or any assesced special assessment will
lose its vote on the Council until such dues and/or assessments are

paid.
ARTICLE VIII

Rights of Directors and Members

Every Director shall have a full right to participate equally
in all meetings, elections and decisions of the Council. The
President of +he Council will at all times notify any
suborganizaticn and each Director of the time and place of any
meeting of the Council.

ARTICLE IX
Loans

There shall be no loans of Council funds to any Council
Director, officer, or any member of the law enforcement bargaining

unit.
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ARTICLE X
Financial Reports, Audits and Budget

The Treasurer shall prepare an annual financial report which
shall contain an accurate account of all income and expenses of the
Council. such financial report shall be submitted to the Council
&t its secord quarter meeting, a copy of such report mailed to the
President of any independent suborganization, and a copy available

for inspection by any member.

The funds of the Council shall be audited annually, and a copy
of the audit report shall be given to each Director, and the
Treasurer shall keep a copy for inspection by any member.

A Budget chall be drafted and prepared by the Treasurer for
presentation to the Council for its adoption at the second (2nd)
quarter meeting of the Council.

ARTICLE XI
Reports to Members

Directors shall be advised at each meeting of the income and
azpenses of the Council, and a copy furnished to each
sunorganization.

ARTICLE XII
Conflicts of Interest
No officer, his or her spouse, minor children, parents or
otherwise, shall have any business or financial interest that

conflicts in any way with his or her fiduciary obligation and duty
to the Council.

ARTICLE XIII
Bonding

Any Directer, member, officer, employee or agent of the
Council who handles funds of the Council <shall be bonded in

accordance with iaw.
ARTICLE XIV
buties of Officers

AL The President of the Council shall be responsible for
calling and presiding at any meeting held by the Council.
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B. The Vice President shall take the place of the President
when the President it unable to attend.

C. The Secretary shall be responsible for keeping the
minutes of any and all Touncil proceedings.

D. The Treasurer chall keep all! books and accounts of the
Council and shall be respcwsible for preparing the annual budget
or prejected annual expenses of the Council.

E. The Executive Council akzll be composed of the President,
the Vice President, the Secretary and the Treasurer.

ARTICLE XV
Negotiating Team

The Negotiating Team for collective bargaining shall be
selected by the Council, but each suborgsnization shall have the
right to elect one person to serve on such negotiating team if the
suborganization does not agree with the team selected by the
Council. The Negotiating Team shall at all times submit ful! and
complete reports to the founcil, at sueh times and places and in
such manner as decreed b tk» Council. Any final decision of the
Negotiating Team szhall be supject to approval and dicapproval of

the full Council at the next meeting of the Council, unless the
Council authorizes the Negotiating Team to do otherwise.

ARTICLE XVI
Quarter Defined
The first (1st) quarter of the vear shall be between the dates
of January 1 and March 31; second (2nd) quarter, April 1 - June 30;
third (3rd) quarter, July 1 - September 30; fourth f4th) quayter,
October 1 - December 31.
ARTICLE XV1I
Rules of Order

#tzatings of the Council shall be conducted in accordance with
Roberts Fulas of Order.

ARTICLE XVIT1
Fiscal Year

The fiscal year of the Council shall be the calendar yesr.
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ARTICLE XIX
Amendnent

This Constitution and Bylaws may oe amended by fiuve-sevenths
(= 7*'s) vote at any regular mesting. The proposed amendment must
Lo ..~d once at the prior meating of the Council before it is
ctvzi.. ed. In additien, ar, such amendmer* to the Constitutien
and By ~w4s st have bean sept to each suborganization at least cne
month 211 to being adopteo by the Council.

ARTICLE XX
Dissolution

This Council may be dissolved by a five-zevenths (5/7's) vote
of members of the Council. #Any funds remaining in the }'reawrv of
the Council ot the time of dissolution shall be contributed t= a

non~profit charits:le organization as defined by the Interval
Revernue Regulations.

This Constitstion and Brlaws iz agopted by the Siate Law
Enforcement Bargaining Council on this cday of .
1991.

STATE TROOPERS ASSCCIATION OF
NEBRASKA

By u.h_;l/
\

Presidant

NEBRASKA CONSERVATION OFFICERS
ASSOCTATION

NEBRAZKA CARRIER ENFORCEMENT NEBRASKA Di “UTY 'FIRE MARSHAL'S
UFFICERS ASSOCIATION ASSOCIATION

v, L [Ltren

consbylw.slb
{Revised 1/91)
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A
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CAPITOL FAX (402) 474.3267 ployee Relations
1235 K ST. FAX‘HQH 4714725
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DON STENBERG STEVE GRASZ
ATTORNEY GENERAL LAURIE SMITH CAMP

December 17, 1996

Mr. Lawrence S. Primeau, Director
Department of Administrative Services DEC 2% 1996

State Canitol Suitas 1315

=ELT LApanUL, oUlIlLS 4515

Lincoln, NE 68509-4664

Re: Opinion Request Regarding the Negotiation of Separate
Health Insurance Coverages for the State Law Enforcement

Bargaining Council
Dear Mr. Primeau:

You indicate that the State of Nebraska, as employer, is

ant 1ty nagntiatdne
Sent L

curr Yy negotiating the terms of the state employment contracts
with several employee unions including the State Law Enforcement
Baveoras i

Clmvar 3 OT Ty

Bargaining Council (SLEBC). One proposal from SLEBC is that the
i allowed to negotiate with health insurance providers for

nce coverage to be offered exclusively to its members
be separate from the state health insurance plan
h
X

= o
=i

offered to ot state employees. The union apparently believes
that it can lower the costs of health insurance coverage for its

membars by declining the atate e _

bers by de 11ng the state’s program and entering into its own
separate program. You have posed a number of questions to us with

3 s e = ]
ragnant to this

respect cais proposal, and we will consider each of your
questions separately below.

3
@
H

e [,

]

Before we discuss your various questions, we must point out,
as you noted in your opinion request letter, that there are a
number of Nebraska statutes which pertain to the issues you
presented to us. For example, at least  the State Employees
Collective Bargaining Act, Neb. Rev. Stat. §§ 81-1369 through 81-
1390 (1994), the Industrial Relations Act, Neb. Rev. Stat. §§ 48-
801 through 48-842 (1993, Cum. Supp. 1996), and the statutes
pertaining to the Nebraska State Insurance Program, Neb. Rev. Stat.
§§ 84-1601 through 84-1615 (1994, Cum. Supp. 1996), have some
bearing on your inquiry. In addition, certain of your questions
involve analysis of the federal Internal Revenue Code and the
voluminous regulations and other materials promulgated thereunder.

David K Arterburm Jay C. Hinsley Charlaz E, Lows Paul M Poladls Tumolity J. Taxei

L. Jay Bartel Amy Hollenbaeck Lisa D. Martin-Prica Hobert B. Rupe John R. Thompson
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Those various statutory provisions are not always consistent and
were enacted at ‘different times without clear consideration of
their effects upon one another. Moreover, there are no Nebraska
cases which deal directly with the various issues which ybu
presented to us. As a result, there are no clear answers to any of
the questions you presented, and our discussion below reflects our
best sense of the correct response in each instance.

1. Can we accept, as a part of the State’s program, a separate
health proposal made by a union on behalf of the employees
that union represents when it only benefits these employees?

After consideration of the various statutes involved here, it
seems to us that there are two parts to your initial question.
First, in collective bargaining with unions of state employees, can
you or the state’s Chief Negotiator under your supervision
negotiate for health insurance coverages for union members separate
and apart from the health insurance coverages for other state
employees? If so, can you or the Chief Negotiator then make any
such separate coverages a part of the Nebraska State Insurance
Program through the collective bargaining process? We believe that
you can negotiate for such separate coverages, but you cannot make
them a part of or "accept" them as a part of the State Insurance
Program.

The statutes pertaining to the Nebraska State Insurance
Program (the "Program") are found at Neb. Rev. Stat. §§ 84-1601
through 84-1615 (1994, Cum. Supp. 1996). Those statutes establish
a uniform program of group health and life insurance for 2all
permanent employees of the state. Under §§ 84-1602 and 84-1603,
the Program is administered by the Risk Management and State Claims
Divisions of the Department of Administrative Services (DAS), and
outside insurance carriers are selected to further administrate the
Program on the basis of competitive bidding. Those outside
administrators are retained under contract for set periods of time,
and the state makes contributions to the costs of the employee
insurance coverages under § 84-1611. Section 84-1610 provides, in
pertinent part, that, "[n]Jo [state] agency shall provide for its
employees any program of life or health insurance supplementary to
that provided . . . [as a part of the State Insurance Program]." We
havelprevigusly indicated that the Program was intended to provide
a_unlform insurance program for all state employees to replace the
piecemeal, agency-by-agency programs in place prior to the
E;ogfggé? passage in 1973. See Op. Att’y Gen. No. 89002 (January

, .

In contrast, the Nebraska State Employees Collective
Bargaining Act is found at Neb. Rev. Stat. §§ 81-1369 through 81-
1390 (1994). Those statutes give the Chief Negotiator of the

Division of Employee Relations of DAS broad authority to bargain

Page 2 of 7



STATE LAW ENFORCEMENT BARGAINING COUNCIL ATTACHMENT D
EMPLOYEE HEALTH AND DENTAL FUNDS
ATTORNEY GENERAL’S INFORMAL OPINION 196-054

Mr. Lawrence S. Primeau
December 17, 1996
Page -3-

and negotiate labor contracts with the unions representing various
state employees. Section 81-1376 gives the Chief Negotiator the
authority to negotiate with employee unions on all mandatory topics
of bargaining and provides that "[state labor] [c]ontracts may
adjust or change rates of pay and other terms and conditions of
employment that are mandatory topics of bargaining pursuant to the
Industrial Relations Act and the State Employees Collective
Bargaining Act." Section 81-1371(9) defines "mandatory topic of
bargaining" as a subject "of negotiation on which employers must
negotiate pursuant to the Industrial Relations Act, including terms
and conditions of employment which may otherwise by provided by law
for state employees . . . " (emphasis added). Industrial disputes
subject to the Industrial Relations Act are defined, in turn, under
Neb. Rev. Stat. § 48-801 (1993) to include '"any controversy
concerning terms, tenure or conditions of employment." The
Nebraska Supreme Court has also indicated that "[al matter which is

QUIL llds 4135 ANndlcated Lhat maLLer asil LS

of fundamental, basic, or essential concern to an employee’s
financial and personal concern may be considered as involving

1isU 1celll Ma ¥ <= G LRl Cl =Vl WV aily

working conditions and is mandatorily bargainable" under the
Industrial Relations Act. Metropeolitan Technical Community College

L. HdelLlLob CllllCas Ol (L

Education Association v. Metropolitan Technical Community College
Area, 203 Neb. 832, 842, 281 N.W.2d 201, 206, (1979).

02<L,; Lol N W. 20 UL, ZUL,;

The Chief Negotiator at DAS, therefore, has broad authority to
bargain with unions on the state’s behalf including the right to
make changes in terms and conditions of employment which might be

otherwise provided by law. We believe, under the authority above
that health insurance matters clearlv involve "terms and condition

Led a0

1
b |
of employment." It necessarily follows that the Chief Neg
has authority to bargain regarding the nature of the h

insurance coverages afforded those state employees in unions
though the benefits ultimately afforded might not be consis

120 ClllsLloLell

=)
with the requirements of other statutes such as the Nebraska Stat
Insurance Er@gram, On that basgis we 'hn'l'in'ue that vou or tha

_____ ; believe that you he
state’s Chief Negotiator can negotiate for health insuragce
coverages for union members separate and apart from the health
insurance coverages for other state employees, even though the
Program seems to require otherwise.

(DRNS = B gl B GO

While you have authority to negotiate for health insurance
coverages for union members separate and apart from the health
insurance coverages for other state employees, we do not believe
that you have authority to "accept" or make any such alternative
health coverages a part of the official state Program. Our
conclusion in that regard is based upon the fact that
the Chief Negotiator has only the authority to negotiate those
"terms and conditions of employment" which might be otherwise
provided by law. He or she does have authority to alter the very
nature and content of the state’s Health Insurance Program itself
through collective bargaining. Our conclusion is also supported by
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the fact that § 84-1603 provides that the administrator of the
state’s insurance Program must be selected through a collective
bidding process. Negotiation with unions for health insurance
coverages would not involve competitive bidding and necessarily
implies that the process involved creates something separate and

apart from the State Insurance Program.

Therefore, we believe that you do have authority under the
State Employees Collective Bargaining act to negotiate for separate
health insurance coverages for union members, and thereby abrogate
those portions of the statutes pertaining to the State Insurance
Program which require all state employees to be offered the same
coverages. We do not believe, however, that you have authority to
alter the nature of the state Program by "accepting™” the union
coverages as a part of the state plan.

2. Can we accept, as a part of the State’s employee health and
life provisions, a program that has not been bid out as a part
of the State’s current program? (The program for 1997 to 1999
was bid out in July and the awards were made in October.)

Since we have concluded, in response to your initial question,
that you do not have authority to "accept” any separate health
insurance coverages negotiated with employee unions as a part of
the State Insurance Program, there is no need for us to discuss
your second question in any detail. You are not required to accept
any program which has not been bid out with the state’s current
program as a part of the State Insurance Program.

3. If the union chooses to offer a separate program to its
members, are we required to provide State funds to pay a
portion of the employee health program? May we charge a fee
for administering this program?

Neb. Rev. Stat. § 84-1611 (Cum. Supp. 1996) provides, in
pertinent part:

For any contract period or periods beginning on or after
July 25, 1995, the state shall make the following
contributions from the various funds toward payment of a
health insurance or health maintenance organization
program which may include coverage for dependents. .
That statute then goes on to prescribe specific payment percentages
for state employees with varying lengths of service and with
various types of coverages.” We assume that your third question
grows out of this portion of the State Insurance Program.

It seems to us that there are two ways by which a union could
offer a separate health insurance program to its members. First of

1L= Salon 0L
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all, participation in the State Insurance Program is voluntary, and
there is no requirement that state employees acquire health
insurance under the state plan. See Neb. Rev. Stat. § 84-1605

{Cum. Supp. 1996). Consequently, members of a particular union
could choose to simply not participate in the state program and to
join in a separate program provided by the union. Under those

circumstances, where the union program was not collectively
bargained as a replacement for the state program, we do not believe
that the state would have any obligation to fund the union
insurance. .

On the other hand, as we indicated above, we believe that you
may bargain with a union for provision of health insurance
coverages for union members separate and apart from the coverages
provided under the State Insurance Program. Under those
circumstances, the union health insurance program would presumably
take the place of the state program. Unless the context requires
‘otherwise, the word "shall" in a statute establishes a mandatory
obligation. Bank of Gering v. Glover, 192 Neb. 575, 223 N.W.2d 56
(1974) . Since § 84-1611 provides that the state "shall" make
certain contributions toward health insurance for state employees,
and since the obvious intent of the State Insurance Program in its
entirety is for the state to fund health insurance coverages for
state employees, we believe that a collectively bargained union
health insurance plan which takes the place of health coverages
"under the State Insurance Program must be funded by state funds as
provided in the statutes establishing the state program.

You also ask whether you may charge a fee for administering
health insurance program made available separately to unio
members. We do not believe that you may.

s 1]

Generally, an administrative body has no power or authority
other than that specifically conferred upon it by statute or by a
construction of the statutes necessary to accomplish its purpose.
Ventura v. State Equal Opportunity Commission, 246 Neb. 116, 517
N.W.2d 368 (1994). More specifically, a public officer must
perform all the duties of his office for the compensation allowed
by law, and if none is authorized, the services are gratuitous.

State ex rel Tomka v. Jansing, 183 Neb. 76, 158 N.W.2d 213 (1968).
In the present instance, we have found no statutes which
adminigt

T bl
the State Insurance Program. Abgent such gpec
authorization, we do not believe that you may charge a fee for
administering a union health insurance program offered to state
employees under the terms of a collective bargaining agreement.

fee for administering a health insurance prog
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4. Will this separate program be tax-gheltered throug
Section 125 provisions as is the current State

if so, what steps must we take or the union take t
tax-sheltered status?

"cafeteria plans." Under Ehat sect £ 4
benefit plans maintained by an employer for its e plo

allow those employees to chose among cash and wvarious qualified
benefits receive special tax treatment Rena

¢ peci t treatment. enefits received under
such plans are "tax sheltered" and not included in the individual
employee’s gross- income,

Section 125 of the Internal
a

(=
Q
t

Given the voluminous nat: IRS gulation ining
to '"cafeteria plans" and the technical requirements of those
regulations, we cannct answer :

SSLaiie QASWEeY YOouxr

ourtn question with certainty
until we have the particulars of some specific proposal before us.,
Moveover, it seems to us that the question of what steps the union
should take to ensure tax-sheltered status is a question best
directed to counsel for the union. However, we would make two
observations with respect to your final question.

The IRS regulations pertaining to cafeteria pPlans provide that
a particular henafitr wla-

particular velefib pian 18 not a cafeteria plan unless it

requires that participants make elections among various benefits
offered under the plan. Prop. Treas. Reg. § 1.125-2 Q-A #6 (March
7, 1989). As noted above, while we believe that you may negotiate
for separate health care coverages for union members, those

separate coverages cannot become a part of the State Insurance
Program or the stat Therefore, we are not sure how separate
I memk

1 memoers would allow those employees
its under a plan. In essence, the only
r

_________ uncer the union’s plan would be the separate health
coverages provided. We do not believe that such a situation would
regult in tav ahals+ 53

______ in tax sheltered status for the health coverages provided by
the union under Section 125

The IRS regulations pertaining to Section 125 also provide
that, in general, an election under a cafeteria plan will not be
deemed to have been made if, after a participant has elected and
bequn to receive a benefit under a. plan, the participant is

permitted to revoke the election during the period of coverage

under the plan Prop. Treas. Reg. § 1.125-2 Q-A #6 (March 7,
1989). Ws have informally indicated to members of your staff in
the past that the tax 1

sheltered status of the entire state plan

as a result of those elections. Therefore, we would recommend that
any separate health insurance coverages negotiated with union
representatives in the present instance allow changes in coverages
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I'

for union employees to occur only during a suitable open enrollment

period and not durlng the midst of a plan year. Changes in some
Aarlhaes ol

other fashion could result in loss of the tax sheltered status for
the entire state program.

Sincerely yours,

DON STENBERG
NAttorney Ggneral

’/7 ﬂxf L,JU4£Q/th“

Dale A. Comer
Assistant Attorney General
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STATE LAW ENFORCEMENT BARGAINING COUNCIL ATTACHMENT E
EMPLOYEE HEALTH AND DENTAL FUNDS
SLEBC 1991 IRS FORM 1024

I

': ' ! DMB Ho. 1545.0057

C e 1024 Application for Recognition of Exemption T
(Rev, Decembe: 1985) Under Section 501(a) pvec. Ih apsicaton
e hevers Serete. ! or for Determination Under Section 120 ngpection

Read the instructions for cach Part carefully.
A User Fee must be attached to this application.
f the required information and apprapriate documents are not submitled along with Form 8718 (with payment ef the
appropriate user fee), the application may be returned toyou,
Complete the Proced ral Checklist on page 4 of the Instructions.
Part ).—~identificaticn of Applicant (Must be completed by all applicants; also complete appropriate Schedule.)
Check (he apgropriata box below to indicate the section under which you 2re applying:

s [ section 501(c)2)—Title holging corporations {Schedule A, page 6)
b [ Section 501¢c){4)~—Civic leagues, social welfare organizations (including certain war veterans' ar@nﬂmmigg
associations of employees (Scheduie B, page 7) WATH REMITTANCE
¢ [ Section 501¢c)(5)- ~Labar, agricultursi, or horticaltural organizations (Schedule G, page 8)
I Section 501(c)(6!—Business leagues, chambers of ommeice, sts. (Schedule C, page 8) AUG 26 1991

d
e 1) Section 502 (5}(/)—Scviat ciubs (Schedule D, page 9)
t [ Section50i(c)(3)~—Fraternai beneficiary societies, ett., praviding life, sick, acident, or other bemlii_@pmm&i.mﬁl 1)
g [ Section 502(c)(@)—Voluntary employees” beneficiary associstions (Scheduie F, page 12)
n [ section 501(c)(10)—Domestic frateral societies, orders, £1c., not providing hife, sick, accident or clher benefits (Schegute £, page 11)
1 O Section 501(c)(12)—Benevolent life insurance assotiations, mutual ditch or irnigation companies, mutual o cooperative
telephone companies, o ke arganizations (Schedule &, page 13)
3 £J Section 501{c){23)--Cemeteries, crematotia, and like *orgorations (Sehedule H, page 14)
k £J Section 501(c){ 15)—Mutual insurante cOmpanies o associations, other than life ormarine (Schedule |, page 15)
| 1 [ Seetion 501(c)(17)—Trusts providing far the payment of supplemental unemployment compensation ensfits (Schedule J, page 16)
m Section 501(c)(19)—A post, organization, ausdliary unit, etc., of past or present members of the Armed Forces of the United
States(Schedule K, page 17}
n [J Section 503(cX20)—Trust/organization for prapaid group legal services [Parts &, I}, and Schedula M, page 21)
o L] Section 501(c){25}—Title hoiding corporations of trusts {S:hadule A, page 5)
P Section 120—Qualified group iegal services plans (Parts 1. Y. and Scheduie L, page 13)

1a Fullname of organization (a5 shown in organizing documan’ 2 Empioye: identification number (If none,
¢ o v see Specific Instructions)
State Lav Enforcement Bargaining Council 47-0740903

15 /o Name (i applicable)
J. Murry Shaeffer, P.C.

1c Address fnumber and sirest)
94} "o" St., Suite 605

1d City ortowr,, county, stete, and ZiP code 3 Name and telepoin® nueber (including area cade} of person 42 be contatted
during business nours if mare inforration is n
Lincoln, Lancaster, NE 68508 J. Murry Sbaeffer (402 Y476 214
4 Monih the annual accournting period ends 5 Date incarparated or formed & Activity codes (ses back cover)
Decenber 11-1-90 261§ 263 |

7 Did the organization apply for recognition of exemption under this Code section or under any ciher section of the Code? (] Yes Klne
If “Yes,” aftach an explanation.

8 Hasthe organizztion fileti Federa! income tax refurns or exempt organization information returns? ... ..., .. ... Llves Zino
if “Yes," state the form aumber(s), years filed, 2nd Internal Revenue office where filed,

9 Check the bor for your type of crgznization. BE SURE TC ATTACH A COMPLETE COPY OF THE CORRESPONDING DOCUMENTS 10
THEAPPLICATION BEFORE NG.
a2 Carporation—Attach a copy of your Articles of Incorporation, (including amendments and reststements) showing approval by the
appropriate state official; also attach a copy of your bylews.
b *J Trust—Attacha copy of your Trust Jadenture or Agreement, including all appropriate sigratues and dates.
¢ &7 Association—Atacha topyof your Articles of Association, Constitution, or other creatingdecument, with a degiargtion (see ingtructions)or
other evidence that the organization was formed by atioplien of the document by more than one person. Include alsa a copy of your bylaws.
i you &re & corparatian of an unincarparated association that has not yet adopted bylaws, check here® [7]

| decizre wunder the penaities of pevjuty | v agthevized 10 gn (s ApPI-akion on behall of (he above organization, and that | hare examined this
PLEASE L including Ine accompany:ng genpaute; ang allge nments, best of my knowiedpe it s true, torrect, ind complete.
SIGN )) Sy
HERE ) 20> DY, | A.... LFesddeard ..o 8 :
_ (Signature) « [ itte o authority of signer)
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STATE LAW ENFORCEMENT BARGAINING COUNCIL ATTACHMENT E
EMPLOYEE HEALTH AND DENTAL FUNDS
SLEBC 1991 IRS FORM 1024

" Fom i&am. 12-89) Page 2
Part 1|, —Activities and Operational Information {Must be completed by all applicants)

1 Provide 2 detailed narrative description of alf the activities of the erganization—past, present, and planned. Do not merely
refer to or repeat the language in your organizationai document. Describe each activity separately in the order of
imporlance. Each description should include, as a minimum, the following: (a) 2 detailed description of the artivity
inclgdlggdiis purpose; (b) when the activity was or will be initiated; and (c) where and by whom the activity will be
conrlucted. :

This organization is formed as a result of a state statute pagsed by the Nebraska
Legislature mandating that if employees of the state wish to bargain they shall form
into hargaining units, roughly defined by profession, which cut across agency limes and
bergain eollectively. Accordingly,the State Law Enforcement Bargaining Council has been
formed to represent Nebrasike State Troopers, Investigators, Deputy Fire Marshall,
Carrier Enforcement Officers and Conservetion Officers ms well as Liquor Inspectors in
negotiating a collective pergaining agreement for law enforcement personnel employed
by the state of Nebraska. The sole and only purpose >f this organization is to act as
the statutorially authorized bargaining representatives for employees Tilling the law
enfavement classificetions which are allowed to collectively bargein as defined by
state law.

State law requires that labor contracts be in the form of two-year agreements.
The present contract is being negotiated and will be effective for the fiscal year
1991-9% for the deates of January 1, 1991 through June 30, 1993. The Bargaining
Council operstes in the form of a Board of Directors which has proportional representation
from each agency who has employees in the bargaining wnit. Those representatives
also act 8s the bargaining team for the employees. Negotliations are held every two
years at Lincoln, Nebraskae, to try and negotiate a contract for the upcoming twe
years.

*
"

2 Listthe organization's present and future sources of financial support, beginning with the targest source first.

Each agency employee group provides dues to the Council proportionate to the number
of members it has as that relates to the total number of the bargaining unit. Those
sources are: the State Troopers Azsociation of Nebraska, the Nebraska Carriers
Enforecement Officers Association, the Nebraska Deputy Fire Marshals Association end
the Nebraska Conservation Officers Association.
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STATE LAW ENFORCEMENT BARGAINING COUNCIL ATTACHMENT E

EMPLOYEE HEALTH AND DENTAL FUNDS
SLEBC 1991 IRS FORM 1024

Form 1024 {Bev. 12:89) Poge 3

Part II.—Actlvities and Operational Informatian {continued) (Must be completed by all appiicants)

3 The membership of the organization’s governing body is: 5

a Names, addressés, and titles of offiters, direttors, trustees, etc, & Annual compensation
President: Jimmy D. McConnell 0
611 S. 152nd Circle
Omaha, NE 68154
Vice President: Tom Trapp 0
12577 Ohern St.
Omaha, NE 68137
Secretary: Robert Kelly 0
Route 1
Albion, NE 68620
Treasurer: Terry Hobelman 0
13512 Lillisn St.
Omahe, NE 68137

I you are the outgrowth or continuation of any form of predecessor(s), state the name of each predecessor, the period
during which it was in exisience, and the reasons for its termination. Submit copies of all papers by which any transier of

assets was effected.
R/A

! you are now, or pian to be cannected in any way with any other organization, describe the organization and explain the
relationship (such &s: financia! support on a conlinving basis; shared facilities or employees; same officers, directors, or

trustees).

N/A

if you have capital stack issued 2nd outstanding, state: (1) class of classes of the stock; (2) number and par value of the
shares; (3) consideration for which they were issued; and (4) whether any dividends have been paid or whether your
creating instrument authorizes dividend payments an any class of capifal stack.

N/A

$tate the qualifications necessary for membership in the organization: the classes of membership {with the number of

members in each Class); and the vqii% rights and privileges received. If any group or class of persons is required 1o join,
describe the requiremen’ and explain the relalionship between those members and members who join valuntarily. Submit

copies of any membership soficitation malzrial. Attach sample copies of all types of memberste'p certificates issued.
A job classification which is represented by the Council in the bargsining group.

Explain how your assets will be distributed on dissolution.
Contributed to qualified charitable ory mizations,

Page 3 of 6



STATE LAW ENFORCEMENT BARGAINING COUNCIL ATTACHMENT E
EMPLOYEE HEALTH AND DENTAL FUNDS
SLEBC 1991 IRS FORM 1024

Form 1024 (Rev. 12-85) Fage 4
Part Il.—Activities and Operational Information (continued) (Must be completed by all applicants)

9 Have you made or do you plan to make anr o lr-butmn of your p:ope:ty ar surplus funds to
shareholders or members? . . R No
If *Yes,” state the full details, :ntlu:r ng: (1) amnunts or lalue. {2‘- source ni hmds or prope-ty
duslﬂg::ted or to be distributed; and (3) basis of, and authority for, distribulion or planned
distribution.

10 Does, or will, any patt of your receipts represent payments for services performed or tobe performed? . . KlYes [1No

if “Yes," state in detail the amount received and the character of the services performed or to be
periormed. All receipts will be used in tie course of negotiation and bargairing for a1
meabers in setling employmeni contracts between the state 2nd *he member:.

11 Have you made, or do vou plan to make, any paymants to members or shareholderg for services
performed or te be perfcrmed? . . CJves Ko
if “Yes," state in detail the amount pard thecharal:ter ofthe semoes anﬂ t whom the payments have
been, or will be made.

12 Do you have any arrangement to provide insurance for members, their dependents, or others (mcludmg
provisiens for the payment of sick or death benefits, pensionsor annuities)! . . . Oves Eno
i “Yes,™ describe and expiain the atrangemant’s eligibility rules and attach 2 sam Ie cnp,r of each p!an
document and each type of pOhC}'lSSuédge P

13 Are you ung?r the supervisory jurisdwction of any public reguiatory body, such as a social welfare agency, ete? . ,ﬁ'fes ﬂ;
If “Yes,” submit copies of 2Il administrative opiniens or court decisions regarding this supervision as weil
& copies uf applications or reguests for the opinions ordecisions. —
14 Doyounow lease or do you plan 1o lease any property? . . . . . v Oves Blne
If “Yes,” exp'ain in detail, include the amount of rent, a description of the pmperty and any ra!attonshnp
between your organization and {he other party. Also, attach a copy of any rental or lease agreement,

1S Heve you spent or do you plan to spend any money attempting to influence the selection,
nomination, election or appointment of any person to any Federal, state, orlocal pubhc affice or to
an office in a poiitical organization? . . o Cves Eme

1 “Yes," explain in detai and listthe amounts spenl or io hespent in eachcase

16 Do you publish pamphlets, brochures, newsletters, journals, or simiar printed materia?. . . . . . . . Jves KlNo
If *Yes," actach a recent copy of sach.
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STATE LAW ENFORCEMENT BARGAINING COUNCIL

EMPLOYEE HEALTH AND DENTAL FUNDS

SLEBC 1991 IRS FORM 1024

IS ——

Form 1024 (Rev. 12:69)

ATTACHMENT E

Page 5

Fart I1l,—Financial Data (Must be tompleted by all appilcants}

Complete the financial statements for the current yeas and far sachof the 3years immediately beforeil. I in existence joss marrdmas.wmum
statements for each year in existence. if In existeace less than 1 year, mmmmmmmzmmmm yoar,

A—Statement of Revenue and Expenses

'8) Current Tax Year|

3 Prior Tax Vears or Proposett Budget fot 2 Years

11-1=

Reveaue P
To 12-31-90

&)18 9]

19 92,

1.

{8) To.al

29,880

29,880

59,760

1 Gross dues and assessments of members . . .

2 Gross contributions, gifts, elc. .
3 cmsamo\mtsemmﬁ'ummmtothe

organization's exempt purpost (2ttach schedile)
4 GBross amounts from unrelated business activities

{attach scheduie} . . . .
5 Gain from sale of assels, mfur.frg wmwv

items (attat™ schedule) |

6 Investment acome (see mstmdinm)

7 Other revenue (attach schedule)

29,860

29,880

39,760

8 Total revenye (add lines 1 through 7) .

Expenses
9 Expensas aftributable to activities related to the

4,000

33,000

47,000

organization's exempt puposes .

10 Expenses attributable to cmtaten‘busmessenml.es
1} Contributions, gifts, granis, ang similar amounts

peid (attach schadule) .

12 mmhummmﬁmmwm‘m

33 Compersationof o¥ficers, directors, and trestees (2ifach schedule}

14 Other salaties and wages .

15 Interest .

16 Occupancy.

17 Depreciation and uepmm

18 Oter experses (attach schedule) . 5

14,600

33,000

47,000

19 Totalexpenses. . .
20 Excess of revenue over expenses (Ime a minu!:
line 18) . A

-0 -

15,880

{3,120}

l 12,760

B-—Ballﬂce Shee! (at the end of the periad shown)

Assals

1 Cash.

2 ancaumrecmuable nat

3 Inventories . . .

4 Bonds and notes reuma'ole(msch schedu'-e}

§ Corporatestotks . . . . .

6 Modgagemns(amn‘hs:w) .

7 Otherinvestments (attachschedule) . . .

& Depreciable and depletatle agsets (aﬂach '.chadule)
10 Ocharaseﬂtammadub) .
11 Totalagsets . . . . . . . . . . . . . . .
Liabitities

12 Accountspayable . . . e

13 Contributions, gifts, grants, ezc payabk C e 4 .

14 Morigages and notes payabie [attach schedufe) .

15 Other liabilities (attach schedule)

16  Totatflabllities . . . .

}; Total fund balances or net ass.ts

L - assattast svntznation |

Total llebiiitles and fund balsmens or net assets (add ling J6 and tine 17) . .
Hmmmbﬁwwmmidcw|nmaspaddymlumualatthﬂﬁﬁnmheﬂdolihpeﬂodsho*ﬂlm chmD

Tund Balances or Net Assels

. a

Current Tax Yesr

of 12=31-90

B lhah [0 faer

L

A =F“F"““

F: >

-
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STATE LAW ENFORCEMENT BARGAINING COUNCIL ATTACHMENT E
EMPLOYEE HEALTH AND DENTAL FUNDS
SLEBC 1991 IRS FORM 1024

* Toim 1024 (ev. 13-89) Page B
Organizations described in sectlon 501(c)5) {Labor, agricultural, in¢iuding {ishermen's organizatlons,
or horticultural organizations) or section 501(c}(6) (business leagues, chambers of commerce, etc.)
1 Describe any services you m for members or pthers. (If the description of the servicas is contained in
Part i, enter the page and number here.)
Services provided by the Bargaiuing Council are the negotiation of a contract
for employees assigned to the bargaining unit. Part II, Fage 2, 1

ScheduleC

2  Fishermen's organizations only.—What kinds of resources (not including mi . "
harvested bym eligibie for membership hwmﬁm? s {not including mineral) are cultivated

3 Labororganizations only,—Are you organized under the lerms of a collective bargaining agreement? . . . . . Klves [JINe

N *Yes," attach a copy of the lalest spreetment.

As previously set out, the State Lav Enforcement Bargeining Courcil was formed as
8 response to the State codifing state employees bargaining rights including the
establishment of & bargaining group for law enforcement personnel only. Presently
contract negotiations are in yrogress for a lalor contract which will cover the
fiscal year 1991-93.
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STATE LAW ENFORCEMENT BARGAINING COUNCIL ATTACHMENT F
EMPLOYEE HEALTH AND DENTAL FUNDS
CONSTRUCTION AGREEMENT WITH DAVID WOOD CONSTRUCTION, INC.

BAT Sz

to Section 2.2 of the Agreement, dated  Jyuly 2’3th of 2008 hemeen :
.A.N & S.L.E.B.C. (Owmerandpavid Wood Conat..mc.[mwuﬁmmmml

ng NN40th & West "o" (umj&ﬁ,&eownmCmmme
imum Price deontnc:Tmtwd:nmasmfmhbclaw

HAXIMUM PRICE )

s Guaranteed Maximum Price for the Work, mcludmg the estimated Cost ol‘lhe\‘ﬂ:rk as
! truction Manager's Fee as defined inArticle 5, is :
Twelve Thousand Dollars($ 912,000, 00. ,).‘«
oflheWarkmmurdanmvmhtheConumDo:memlwwdmdmdwdm{bﬂ
A through F, as follows:

ations, addenda and General, ;Drawings and S‘Q&Qlf icnt iems
other Conditions of the Cmm from Michael Bott Dated 'H 15/08
mlmumrnmsbus&. 1 through £3 , da

ages through dmd 3
ﬁc:nonsmde’mmpmthc : s

um Price, pages through .dawd o Tt
F o3 thmugh .dﬁfﬂd e v, X _.- -

through ©  , dated

HEE

hed by this Amendment is: April 15th 2009

- CAUTION: You should sign an criginal AA Contract Document,

: onwhimﬂah“m;ppn In An ofgi mm
’ uhmuwﬂlnnlbcohemd. ey i REDMWW FEL:

mmmmnwm-mmmwmcmnmmum Tre
T by mmﬂ

General Contr; of Amanica. All

LY - documant s protected by U.S. Co; T I
Treaties. Unauthorized th wmmmmumn&«nnp&hnu may Tesult in sav 19
.. erimln:‘ and will be mummmm;:mmwm mcl‘l“'i}'pﬂ:’nhh:“: 8 1en
copies “WMWM fepart capyright vialations of A'A Ceniract D: el The Amatican Instess = :
wumw
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STATE LAW ENFORCEMENT BARGAINING COUNCIL ATTACHMENT G
EMPLOYEE HEALTH AND DENTAL FUNDS
APPROVAL BY SLEBC’S TREASURER OF BUILDING MORTGAGE PAYOFF

Email is from Jeremy Strack, SLEBC
Treasurer to the US Bank Manager.

Re: SLEBC Mortgage Payoff 7

jstrack o: joseph.flattery 06/17/2009 12:55 PM
Lo "Brian Petersen”
Please respond to jstrack

We approve. Thank you all for your efforts!

Sent from my- Verizon Wireless BlackBerry

From: josephflattery@usbank.com
Date: Wed, 17 Jun 2009 12:48:09 -0500
To: Jeremy Strack<jstrack@netroopers.org>

oY Mno S

PR o D
Subject: SLEBC Morigage Payofl

Jeremy,

The payoff of the Lincoln Federal building mortgage.in the amount 0f$737,145.06 has been made this
date via a wire from the SLEBC Health Insurance Agency Account’ Please indicate your approval of this
disbursement by return email.

Thanks,

Joe

Joseph F. Flattery

Personal Trust Relationship Manager
US Bank Private Client Group
402-434-1312

Fax: 402-434-1317
joseph.flattery@usbank.com

Electronic mail sent through the Internet is not secure. U.S. Bank National Association cannot guarahtee
that time-sensitive, action-oriented messages, transaction orders, funds transfer instructions or stop
payment requests sent by electronic:mail will be processed as requested or received by the proper
representative of U.S. Bank National Association. Do not distribute this message without written consent
of the author. Nonbusiness opinions may not reflect the opinions-of US, Bank and its affiliates.

U.S. Bank National Association. Member FDIC. Equal Housing Lender.

U.S. BANCORP made the following

annotations Electronic Privacy Notice.
This €-mail, and any attachments, contains information that is, or may be, covered by electronic
communications privacy laws, and is also confidential and proprietary in nature. If you are not the
intended recipient, please be advised that you are legally prohibited from retaining, using, copying,
distributing, or otherwise disclosing this information in any manner. Instead, please reply to the sender
that you have received this communication in erfor, and then immediately delete it. Thank you in
advance for your cooperation.
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STATE LAW ENFORCEMENT BARGAINING COUNCIL ATTACHMENTH
EMPLOYEE HEALTH AND DENTAL FUNDS
2009 HCC LIFE INSURANCE STOP LOSS APPLICATION

' e ' 1
e STOP LOSS INSURANCE -
HCOC LIFE INSURANCE COMPANY
Three Towri Park Commons, 225 TownPark Drive, Suite 145

Kennesaw, Georgia 30144 (800 447-0460
APP LlCA'nD!(i ) /- \)
1. Full Legal Name of Applicant and Address 2. Applicant is a {check one). - {[X] Corporatign-
State Law Enforcement Bargaining Council lﬁ Labor Unlon [] Parinership [ | AsscCiation
211 Martin Drive . CJmewAa [ PEC [ Other:
Bellevue, NE 68005
Telephone No.:
3. Contract Period: Effective Date: 01/01/2009 Expiration Date: 12/31/2008
4. Full Legal Name of Affiliates, Subsidiaries and other major locations to be included in coverage:
Address of Affiliates or Subsidiaries: [J None [[] See attached fisting
5. Nalure of Business of the Applicant to be Insured: 6. Key Coniact Person at Applicant:
) Public Order and Safety ) )
7. Enler full name of the Employee Benalit Pian(s): State Law Enforcement Bargaining Counell Employee

Health and Dental Care Plan -
A signed copy of such Employee Benefit Plan(s) must bo atached and will form part of this contracl.

8, Name and Address of Plan Supervisor:
Meritain Health 200 Highway 163 South, Suite 800 Minneapolis, MN 55426-1141

9. Agent of Record: Meritain Health

10. Estimaled Initial Enroliment: Compnsiﬁ: 439 Total Covered Units: 499

"11. Retirees Covered: [X] Yes L] No :
12. The Utilization Review vendor will be: SHPS, Inc.

*3. Deposit Premium (Minimumn of first month's estimated premium): $ 36,532.60
Please review ihe’deposit preriurn on the Monthly Premium Accounting Worksheet.

14. SPECIFIC STOP LOSS INSURANCE: BJ Yes [J No
A. Covered Expenses Paid under the Employee Benefit Plan forthe following Plan Benelfits are cavered for
Specific Stop Loss Insurance (not included unless checked):
B Medical Proscription Drug Card [ ] Prescription Drugs Under Medical ] Other:

B. Specific Deductible in each Contract Petiod per Covered Person: $75,000

C. Contract Basis: 24/12
Covered Expenses Incurred from 01/01/2008 through 12/31/2008, and Paid from 01/01/2009 through

1243112009,

D. Specific Lifetime Reimbursement Maximum per Covered Person: $2;825;00¢ Note: Per the 2009 and 2010 Stop
£ Separate Indidual Speciic Deductible: None Loss Application, there were no

individual deductibles; thus, it
F. Monthly Specific Premidm Rates: (Based on Split Funded Endorsement) appears this insurance applied to all

Compositef/\$6%:81: D) individuals covered by the SLEBC
G. Spedilic Pérvertage Reimbursable 100% health insurance plan.
H. Specific Termninal Liabifity Option: [} Yes B4 No

Specific Terminal Liability Option premium per Covered Person per month:

5.k
e
205 #12\
HOCL MSL-2007 APP Applicant's Initlal_sf I" i - Paga1of3
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STATE LAW ENFORCEMENT BARGAINING COUNCIL ATTACHMENTH
EMPLOYEE HEALTH AND DENTAL FUNDS
2009 HCC LIFE INSURANCE STOP LOSS APPLICATION

15, AGGREGATE STOP LOSS INSURANCE: B Yes OM
A. Covered Expetises Paid under tha Emplweeaemﬁﬁmfnrtmfonmmg PtaanBﬂs ata covered for

Loss Insurapcs {net included wnless checked):
%&E%M DWeaﬂymmm [ vision B Presciiption Drug Cardl [ Prescripion Drigs
under Medical [] Other:

8. Minimum Anhua) Aggregata Deductiblax$5:214:598%
{Subject fo the Definilion of Minimum Annual Agoregate Deductible inthe Policy)

Confract Baslsis24712="
¢ Covered Expenses In,curred frorm 01/0172008 through 1213‘1!2009, and Pald fmm 01101/2009 throtgh
12131/2009,
Run+n Imi; 3785738, |
D. Aggregute Relmbursement Méadmurn: $1,080,000 \

E. Monihly Aggregale Faclorst .
Combined | Medical Dental - Weekly Vlsinn Presmptbnomgs

Moty
Faclors L gy lncome
Composiio |GERF] \3
. " -}A‘
N

F. Aggrepate Pércentage Reimbursable 100%

G. Loss Limit: $75,000 .
rposes of Aggregate 1oss Ingurance, the Loss Limil s thé masimum anount of Covered
mme:b?mcwmw which can be used fo sallsfy the Annual Aggregale Deductible,

H. Monthly Daduciible Advance Relmburserhent Option: [ Yes & Ne
I. Aggregate Terminal Liabiity Opfion: - 1 Yes B3 no

J. A Premiunt
1. ArmmleemhmpayaﬂemaMmhrmd
2. Monthly Preimium rala per Covered Unify . 32807 .

- MnnﬁkyDedudthdmmRelm sement pramill panweredUmtparmr:nllr
4. Aggregale Terminal Liablity Cplion prernign ercoveredUnIIpnrnm'fh

HECL M55 2007 APP _ Applicant’s Initials: 1‘@ © Pagh2ul3
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STATE LAW ENFORCEMENT BARGAINING COUNCIL ATTACHMENTH
EMPLOYEE HEALTH AND DENTAL FUNDS
2009 HCC LIFE INSURANCE STOP LOSS APPLICATION

SPECIAL UMITATIONS:! . . . | B

Specific:  Refer io the,atiached addehdum.
_ Aggregaté: Refer to the attached addendum,

It1s undbrstoot dnd agrsed by thie Applicant thal:
- 1. The Apglicart ler financially epund, with sufficlehf capital and cash flow 1o acespt the risks Ihherent in a *set-funded™
health care plan, and
2. The Pian Supervisor reiained by the Appiicant Wil bs sonsiderad the Apheants Agént, and not ths Company's
Agertand T
3. Al docunentation requesied by fhb Company nusl be recelved within 50 days of o Folley efisciive dals, andls
subject to approval by (he Comparny and may require adjustment of reles, faclors, and 1 or Speclal Limitaflons to
accommodate for abnormal sk, ant .
The Stap Loss Insurence dpplied for herein wil not bstome uffeclive unti sccepfed by the Company, nd
Premiims ars ot considered pald unil tha premium check Is recalived by the Gomgany, Is peid according 16 the rites
set forth in the Applicalion, and al Hems required 1o lssue tha Polgy have besn refumad to the Company. Premfuma
are subject fo refund shouk any outstanding polity requirement not be met within 80 days of the Poiicy's gffective
tate, and ’ .
8. .‘ﬂ'ﬂsﬂppidaﬁmmpnﬂamadtoandmauupanhf&nmmadbymmm.and . i
. 7. The Empleyee Benefll Plan(s) altached stiall be {he batls of ary Slop Loss nsurance provided by the Company and
‘such Employee Banefi} Plan(s) conférms with 2l applieable state and Federa) slatutes, and
8. Any relmbursement under the Stop Loss Insuranca provided by the Company shall be based on Covered Expenses
. Paid by Ihé Applicant tn.actordance with the Employes Benefit Plan(s) allached herelo, and
9. - Afler dilgent and compleic review, tha representations mada in this Appficaiion, the disclosures made, and all of the
Infotmation provided for underwrilers to evaluate 1l= risk, are frus and complele,

o

Any person who knowingly and wilk the intent to defraud any Insurance company or ofher pérson fies-an spplicallon for
Instranch or stalement of dlalm conlaining any materially false Infonmation or conceals for the purpose of misleading,
information coneerming any fact maerial theretd commiis a fraudulent insurance act, which is a crlime and subjects such

persori to crimiral dnd clivil panefies,
Full Legal Najhe of Applicant: Applicent’s Federal Tax 1O, Number.

Stats Law Enforcement Bataalning Councll _ 4ru740s03

s A% dayof E)zf-r-«f-g ,20 28 .

For HGG Life Insurance Company Office Use Only: ACCEPTANCE _ gin f &&{
AccéptedSybehaif of _dayuf___’JM— .29@% , _
Senior Vice Presiderit
By: £ : . Title:
Poliéf Noz HCLUO709~ -
HCCL MSL-2007 APP . Tot4es4 Pige Bot3
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STATE LAW ENFORCEMENT BARGAINING COUNCIL ATTACHMENT I
EMPLOYEE HEALTH AND DENTAL FUNDS
SLEBC’s CPA DOCUMENTED OPINION REGARDING ERISA
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This is the SLEBC’s documentation and opinion from Gary Riggs, regarding ERISA o

December 14, 2004.

FRISA and Related Regulations 185

a Appendix A

ERISA and Related Regulations

Introduction

ADL The following description, prepared with the assistance of the Pen-
sion und Welfare Denefits Administrotion, U.S. Dapartmant of Laber, is in-
tanded ta anable the auditor to familiorize himaelf or horsalf with the
important provisiong of the Employee Rotirement Income Security Ast of 1974
{ERLSA). This ia 3 summary and is not intended to serve 08 o subatitute (or tho
antire Act, the related regulations, or for the advice of legul counsel. Changes
in the stotute and related ropulations subsequant to publication of this guide
alao should be considered,

A.02 The primary purpose of ERISA is to protect the interents of workers
who purticipate in employee benefit plans and their beneficinries. ERISA sacks
to nttain that abjective by requiring financinl reporting to government agenclea
and disclosure to participants and benaficiaries, by establishing standarda of
conduet for plan Gduciuries, und by providing oppropriote remedies, sanctions,
wnd access ko the federal courts. Another objectivo of ERISA is te improve the
soundness of omployee pengion benefit plans™ by requiring plans (a) to vest
the acerusd hanefita nlemployecs with significunt periods of serviee, (b) to meel
minimum standards of funding, and (c) with reapect ta defined benefit penion
plans, to subseriba to plan termination insurance through the Pension Benelt
Gruaranty Corporation (PBGC).

A03 ERISA reploced the Welfare and Pension Pluns Diselosure Act of
1958, amended cortain geckions of the Internal Revenue Cade (IRC), and
generally preempted state laws that rolated Lo employee benelit plans.

Coverage Under Title |

A.04 Title L of ERISA gonerally applios to employee benelit plana estub-
lished ar maintained by employors enguged in interstale eommerce or in any
industry or mctivity aifecting interstato commeree or by employee organiza-
tiona represcnting employecs engaged in such activitios, or by both employir
and employec organizations.™ Moat aspects of ERISA do not apply to—

a.  Gnavernmental plans, including those of state and local gavernments.

Church plang unless the plan has made & voluntary election under
[RC section 410(d).

¢. FPlansestablighed and maintained solely for the purpose of com plying
with applicable workers' compensation, unemployment compénsa-
tion, or disability insuronce laws,

™ Penmion plane are broadly dafinad i ERISA 1o Include ol deflned Sonofle snd deflned
contributien plans, weluding prafitaharing, stock banus, and aziployes stock swnership pleas.
" Thara s pe corrslation betwesn covarue undsr Title | of ERISA and qualifieation under tha

NG
ﬂo'r"

ﬂ_ 5 My’ OPFI"'HIO"\ ':"Z,.;‘f‘ ELE":SC. goel
'{‘-“H wnda C.ﬂ- 1S A rzz,.,,-,-g..:. -'P(S
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STATE LAW ENFORCEMENT BARGAINING COUNCIL ATTACHMENT J
EMPLOYEE HEALTH AND DENTAL FUNDS
SLEBC’s REPRESENTATION LETTER TEMPLATE

February . 2010

Honorable Mike Foley
Auditor of Public Accounts
Cltnta Mneatnal Oraséa TN
Ilate \._/ﬂJJJ.lUL, UG L2UD

Lincoln, Nebraska 68509
Dear Mr. Foley:

This letter is to confirm our understanding that your examination of the financial statement of State Law
Enforcement Bargaining Council Employee Health and Dental Funds for the period July 1, 2009, through
June 30, 2010, was made for the purpose of expressing an opinion as to whether the financial statement
presents fairly, in all material respects, the revenues, expenditures, and changes in fund balances based on

the accounting system and procedures prescribed by the State Law Enforceineit Bargaining Council. We
are responsible for the fair presentation of the financial statement in conformity with the accounting
system and procedures prescribed by the State Law Enforcement Bargaining Council.

Certain representations in this letter are described as being limited to matters that are material. Items are
considered material, regardless of size. if they involve an omission or misstatement of accounting
information that, in the light of surrounding circumstances, makes it probable that the judgment of a
reasonable person relying on the information would be changed or influenced by the omission or
misstatement.

In connection with your examination, we confirm, to the best of our knowledge and belief. as of the date
of this letter (which will also be the date of the report) the following representations made to you during
your examination:

1. The financial statement referred to above and related notes are in conformity with the accounting
system and procedures prescribed by the State Law Enforcement Bargaining Council.

2. We have made available to you all financial and accounting records and related data.
3. We have disclosed to you all communications from regulatory agencies concerning
noncompliance with or deficiencies in our financial accounting or reporting practices that could

have a material effect on the financial statement in the event of noncompliance.

4. There are no material transactions that have not been properly recorded in the accounting records
underlying the financial statement.
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STATE LAW ENFORCEMENT BARGAINING COUNCIL ATTACHMENT J
EMPLOYEE HEALTH AND DENTAL FUNDS
SLEBC’s REPRESENTATION LETTER TEMPLATE

5. We are not aware of any plans or intentions that may materially affect the value of assets and
liahilities.

6. There has been no:

a. Fraud involving any employee with a significant role in the system of internal accounting and
administrative control structure.

b. Fraud involving others that could have a material effect on the financial statement.

7. We are not aware of any violations or possible viclations of laws or regulations, whose effects
should be considered for disclosure in the financial statement or as a basis for recording a loss
conlingency.

8. All cash, bank accounts and all other properties and assets of the State Law Enforcement

Bargaining Council of which we are aware have been disclosed. The State Law Enforcement
Bargaining Council has satisfactory title to all owned assets.

9. We are responsible for establishing and maintaining a system of internal confrol. preventing and
dctecting fraud, and compliance with laws and regulations.

10. In connection with your assistance in the drafting of our financial statement, including footnotes
thereto, and the preparation of any supporting schedules, we confirm to you the following:

a. We have adequately maintained our books and records to support our financial statement

b. We are responsible to review and approve the draft financial statement and we are adequately
knowlcdgcable to do so

c. We acknowledge that vour role in drafting the financial statement is considered technical
assistance only and is part of the examination

d. We are solely responsible for making all accounting and reporting decisions related to our
financial statement.

11. We understand that you prepared the trial balance for use during the examination and that your
preparation of the trial balance was limited to formatting information in the State Law
Enforcement Bargaining Council’s general ledger into a working trial balance.

To the best of our knowledge and belief, no events have occurred subsequent to the examination period
and through the date of this letier that would require adjusunent to or disclosure in the financial statement.

Brian Petersen, SLEBC President Date

Jeremy Strack, SLEBC Treasurer Date
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